Coca-Cola
Hellenic Bottling Company

Whistleblowing Policy

Our Commitment

Coca-Cola HBC AG (with all its subsidiaries,
the “Company”) is committed to conducting
our business with honesty and integrity.
We expect all employees, officers, as well as
consultants, interns, secondees and agents
acting in the Company’s name to maintain high
standards and to uphold the values and
behaviours in accordance with our Code of
Business Conduct.

Purpose

The purpose of this Policy is to:
e encourage the reporting of any form
of inappropriate behaviour described
in section 5 of this policy.

e provide guidance on how to raise
concerns.

e confirm that confidentiality will be
maintained and that genuine
concerns reported honestly can be
raised without fear of retaliation,
even if they turn out to be mistaken.

Scope

The policy applies to the Company and
its subsidiaries and covers all employees,
officers, consultants, interns, secondees and
agents acting in the Company’s name.

The policy does not form part of the terms of
your contract with the Company which is
provided to you separately.
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MoniTuKa wopo ocib, AKi cymniHHO NnoBigoOMAAIOTbL

NpPo NOpYLUEHHSA

Hawe 3060B’A3aHHA

Coca-Cola HBC AG (3 ycima ii podipHimu
KOMnaHiamm — «KomnaHia») Bege 6isHec
YyecHO M cymniHHO. Mwu o4ikyemo, WO BCi
npauiBHWUKKW, nNocagoBi o0cobu, a TakoX
KOHCY/IbTAHTU, CTAXKEPW, BiAPALANKEHI Ta areHTy,
AKi AitoTb Big, iMeHi Komnanii,
nigTPUMyBaTUMYTb  BMCOKi  CTaHAapTM Ta
OOTPUMYBATUMYTbCA LiHHOCTEN i MOBEeAiHKM
BiAnNoBigHO [0 Haworo Kopgekcy painosoi
NoBeLiHKN.

MerTta

MeToto Ui€i NoNiTUKM €:

®  330XOTUTU NnoBiJOMANATH npo
6yab-AKi dopmm HEeHaNeXHoi
NoBeAiHKN, ONUCaHi B po3aini 5 wuiei
NONITUKMK;

® HagaTWM BKA3iBKM WOAO0 TOro, fAK
BMC/IOB/1IIOBATM 3aHEMOKOEHHS;

® niaTBEPAMTM, WO KOHPIAEHUINHICTL
byne 36eperkeHo, i WO CyMAiHHe
3aHEMNOKOEHHA MOMHA BUC/IOBUTH
YyecHo, He ocTepiratymch
nepecnigyBaHHA HaBiTb AKWO TaKe
3aHEMNOKOEHHA BMABUTBLCA
6e3niactaBHUM.

Coepa 3acTocyBaHHA

MonitMka nowwuptoeTbca Ha KomnaHnito Ta ii
OOYipHI KOMMaHIT, @ TAKOX Ha BCiX NPaLLiBHUKIB,
nocafoBuX 0Cib, KOHCY/NbTaHTIB, CTaxKepis,
BiopAAXKEHMX Ta areHTiB, AKi Ail0Tb Bif, iMeHi
Komnanwi.

MoniTMka He € 4YacTMHOK YMOB BaLLOro
Aorosopy 3 KomnaHieto, AKMIM yKNag4eHO 3 BaMu
oKpemo.
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Definition of Whistleblower

A whistleblower is defined as an employee,
officer, consultant, intern, secondee or agent of
the Company who reports or publicly discloses
information on breaches set out in section 5
below, acquired in the context of his or her
work-related activities. Further, they perceive a
need to avail themselves of protection against
retaliation for having made the report. A
whistleblower may elect to remain anonymous,
but the Company  encourages the
whistleblower to report on anamed,
confidential basis.

What to Report

Whistleblowing is when an individual raises
concerns about malpractice. The following are
considered to be examples of concerns which
can be raised (it is not exhaustive):
any suspected fraudulent conduct, corrupt
conduct, violation of any applicable antitrust
and competition law rules, violation of personal
data protection and company system security
rules, endangerment of an individual’'s or
individuals’ health and safety, endangerment of
the environment, commission of a criminal
offence, failure to comply with any legal or
regulatory obligation, and concealment of any
information pertaining to any of the above.

If you are uncertain whether something is
within the scope of this policy, you should seek
advice from your Ethics and Compliance Officer,
who can also inform you where you can obtain
comprehensive and independent information
and advice on procedures and remedies and
protection available under your local
legislation.
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Bu3HayeHHA BUKpUBa4a

BuKpuBauem € npauiBHMK, nocagoBa ocoba,
KOHCYNbTAHT, CTaXKep, BiapsaaKeHun abo areHTt
KomnaHii, skuii nosigomnae abo nybaiyHO
pO3KpMBae iHbOpPMaALIiD NPO MOPYLIEHHS,
3a3HayeHi B po3aini 5 HuMK4e, oTpuMmaHy B
KOHTEKcTi Moro abo ii aianbHOCTI, NoB’A3aHOT 3
poboTtoto. Taka ocoba BigyyBae noTpedy
CKOPUCTATUCA 3aXMCTOM Bif, nepecnigyBaHHs 3a
Te, WO nosBigomuna iHdopmauito. BukpuBau
MOXe BUPILWNTU 3aNULNUTMUCA aHOHIMHUM, ane
KomnaHis 320X04yE KOH}iaeHUinHO
PO3KpMBATK CBOE iMm’s.

Mpo wo cnig iHpopmyBaTn

IHbOpMYBaHHAM npo NopyLweHHsA €
BMUCNOBNEHHA  0CODOK  3aHENOKOEHHA 3
npvsoay 3/10BXXMBAHHA cny*K6oBnm
MONOXKEHHAM. HuKYe HaBegeHO npUKAaLM
33aHEMNOKOEHb, fKIi MOXYTb OYTW BUCAOBAEHI
(nepenik HenoBHWi): 6yab-Aka nigospa vy
LaxpamncTsi, KopynuiiHa noseAiHKa,
nopyweHHa 6yab-AKUX 3aCTOCOBHWUX MNPaBU
aHTUMOHOMO/IbHOTO n KOHKYPEHTHOTO
3aKOHOZABCTBA, MOPYLUEHHA MPaBUA 3axXUCTy
NepCcoHanbHUX JaHux | 6e3nekn cuctemm
KomnaHii, 3arpo3sa 3g0poB’to Ta 6e3neLi ocobu

abo iHWKWX ocib, Hebe3neka ans
HaBKO/IMWHbLOTO  CepefoBuLLa,  BYMHEHHS
KPMMIHa/IbHOTO NpaBoOMoOpyLIEeHHsA,

HegOTPUMaHHA Oyab-AKUX HPUANYHMX abo
HOPMATMBHUX 3000B’A3aHb | NPUXOBYBaHHSA
byab-akoi  iHpopMmalii, WO  CTOCYETbCA
6yAb-40ro 3 BMLLE333HAYEHOTO.

AKWO BM He BMNEBHEHi, 4YM BXOAUTb BaLl
BUNAAOK y chepy Aii Liel NoNITUKKN, 3BEPHITbCA
3a nopagoto Ao ceoro KepiBHMKa 3 nuTaHb
€TUKKN Ta HOPMATUBHO-NPABOBOI BiANOBIAHOCTI,
AKMMA TaKOX MOXKe NOBiAOMWUTM Bam, Ae BU

o

MOXeTe OTpMMaTM BUYEPMHY N He3anexHy
iHbopmauito Ta nopaau WoOAO npoueayp,

3acobiB  MpaBoBOro ¥  iHWOro  3axucTy,
AOCTYMHUX  3riZHO 3 BaWKMM  JIOKA/IbHUM
3aKOHOL,ABCTBOM.
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How to Report Issues

Wherever possible you should report concerns
internally first. Reports of concerns under

this policy may be submitted through
an independently operated whistleblower
line (online at WWW.coca-
colahellenic.ethicspoint.com and/or by
telephone). This service is available in
all languages of the territories where

the Company operates. Individuals also have
the option of reporting concerns directly to
their Ethics and Compliance Officer, General
Manager, Function Head, the Head of
Corporate Audit, the Senior Audit Manager-
COBC & Compliance, or the General Counsel.
Concerns can be raised in writing or orally (by
telephone or by voice messaging system) and,
upon request by the person raising the report,
by means of a physical meeting within
a reasonable timeframe.

The Senior Audit Manager- COBC & Compliance
is responsible for maintaining records of
reports of potential violations and the actions
taken through the case management system.
The Head of Corporate Audit is responsible for
reporting to the Audit and Risk Committee, on
a quarterly basis, the number, nature and
status of complaints received.

We encourage you to use internal reporting
lines to ensure timely investigation, however
individuals may also report concerns to
applicable external authorities as permitted
within local jurisdiction. The Company advises
you to seek advice before reporting a concern
to anyone external. You should ask your Ethics
and Compliance Officer as to where you can
seek independent advice. Your local legislation
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AK iHpopmyBaTH NPO 3aHENOKOEHHA

Tam, p[e uUe MOXAMBO, CAif — Cno4vaTky
iHpopmyBaTh npo 3aHEMNOKOEHHA 3a
[0NOMOroto BHYTPILLIHIX KaHanis
iHpopMyBaHHSA. IHpopMyBaHHA npo
3aHEMNOKOEHHA BIANOBIAHO A0 LUI€EI MONITUKMK
MOXHa 3/iMCHIOBATM Yepes3 HesanexkHy JiHito
AN BUKpMBa4viB  (OHNaliH 3a  agpecoto
www.coca-colahellenic.ethicspoint.com Ta/abo
TenepoHom). LUs nocnyra pocTynHa Bcima
moBaMu TepuTopin, e KomnaHis 34ilcHI0E
AiANbHICTb.  [pauiBHMKM  TaKOX  MatloTb
MOX/IMBICTb MOBIJOMANATU NPO 3aHEMOKOEHHA
6esnocepeaHbo cBOEMY KepiBHMKY 3 nMUTaHb
€TUKW Ta HOPMATUBHO-NPABOBOI BiANOBIAHOCTI,

F'eHepanbHoOMy ANpPEKTOpY, KepiBHUKY
AenapTameHTy,  [OuMpeKkTopy 3 MNUTaHb
KoprnopaTuBHOro ayguty abo [onoBHOMY

ayauTopy 3 NMTaHb €TUKK Ta BiagnosigHocTi, abo
leHepasbHOMY FOPUCKOHCYNbTY. 3aHENOKOEHHA
MOXHa BMC/AOBUTM NUCbMOBO abo  YCHO
(tenedoHOmM UM 33 [AONOMOroOH  CUCTEMM
roJIOCOBUX MOBIAOM/IEHB), @ TaKOX Ha 3anuT
ocobu, Aka nosigomnsae iHpopmaLito, LWAAXOM
0CO6MCTOI 3yCTpiYi B pO3YMHi CTPOKMW.

foNOBHMI ayguTop 3 MNUTaHb €TUKKU Ta
Bi4NOBIAHOCTI BignNoOBiAA€E 3a BeAEHHA 3anuciB
NoBiZOMAEHb MPO NOTEHLiHI NOpYyLWeHHA Ta

Lii,  BXMUTI 4yepe3z cuUCTeEMy YyNpaBJiHHA
crnpasamu. dupektop 3 nNUTaHb
KOpPMNOpaTUBHOIO ayguTy Hece

Bi4NOBIAANbHICTL 33 LWOKBAPTaNbHY 3BITHICTb
KomiteTy 3 ayguty Ta pU3KKIB NPO KiNbKiCTb,
XapaKTep i cTaTyc OTPMMAHUX CKapr.

Mn peKoMeHAYEMO BaM BMKOPUCTOBYBATU
BHYTPilWWHI  KaHanuM  iHpopmyBaHHSA,  LWO6
3abe3neynTy cBOEYaCcHe po3cnifyBaHHs, ogHaK
OKpeMi 0coOM TaKOK MOXKYTb MOBIAOMAATU NPO
npobaemu 4o BiANOBIAHMX 30BHILLHIX OpraHis,
AKLLO ue [,03BONIEHO JNIOKANbHUM
3aKOHOAaBCTBOM. KOMNaHiA paanTb KOXXHOMY
cnepwy OTPMMATU KOHCY/bTaLlito, @ BXe MOoTiM
NoBiLOMNATY NPO 3aHENOKOEHHA Byab-KoMy 3a
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may set out the bodies to which qualifying
disclosures may be made.

Confidentiality

The Company will take every reasonable
precaution to keep the identity of anyone
raising a concern confidential, consistent with
conducting a thorough and fair investigation
and compliance with applicable laws. Access to
any report will only be permitted to any staff
members who necessarily must be aware of the
report. The identity of the individual making the
report will not be disclosed without explicit
consent to anyone beyond the staff members
who receive and follow up on the report. The
Company will ensure that all personal data is
handled in accordance with its Data Privacy
Policy, as well as that anyone who is involved in
the investigation is aware of the data
protection requirements.

Procedures of Investigation

All reports of concerns falling under this policy
will be acknowledged no later than 7 days after
receipt. Complaints will be investigated
promptly, impartially and appropriately in line
with the Company’s approved investigation
guidelines.

The Company will keep the individual who
raised the concern informed of the progress of
any investigation and of any likely timescale.
You should treat any information about
the investigation as confidential.

Determination of findings will be reviewed by
the relevant disciplinary committee and
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mexxamm KomnaHii. B nOBUHHI 3anmMTaTh CBOro
KpiBHMKa 3 NWTaHb €TMKM Ta HOPMATUBHO-
npaBoBOi BIANOBIAHOCTI, A€ BWU MOXKeTe
OTPMMATU  He3aneHy nopagy. Bawwum
NIOKaZIbHUM  3aKOHOZABCTBOM MOXYTb OyTU
BU3HAYEHi OPraHM, AKMM MOMKHA PO3KPUTU
BiAnNoBigHY iHpopMmaLito.

KoHiaeHuinHicTb

KomnaHis BXMBa€ BCiX PO3YMHUX 3anobiKHUX
3axo4iB ana 36epexeHHAa KoHiaeHuinHocTi
ocobu 6yab-Koro, XTO BUCNOBJIIOE
33HEMNOKOEHHA, wo Y3rOZKYETbCA 3
NpoBeAEeHHAM peTesibHOro 1 CnpasenmMBoro
po3cAifyBaHHA 3 LOTPUMAHHAM HOPM YMHHOTO
3aKoHogasctBa.  [Joctyn  go  b6yab-sKkol
nosigomneHoi iHpopmauii 6byae [A03BoONEHO
Avwe TMm cniBpobiTHMKam, ki 060B’A3KoBO
NOBWUHHI 3HaTU Npo Hei. Ocoby nAMHK, AKa
nosigomnse iHpopmadito, He byae PoO3KpPUTO
6e3 sBHOI 3roAun HiKOMY, KpiM NpaLiBHUKIB, AKi
OTPUMYIOTb MNOBIAOMNEHHA W  pOo3CAifytoTb
moro. KomnaHis nogbae, wob yci nepcoHanbHi
AaHi obpobnann signosigHo A0 MoAiTMKK
KOH}iAEHUIMHOCTI AaHMX, @ TAKOX W06 yci, xTo
6patMme y4yacTb Yy po3cCaifyBaHHi, 6yan
06i3HaHi 3 BUMOramm 3axmcTy AaHuX.

Mpoueaypu po3cnigyBaHHA

Yci noBigoOMNEeHHA MpO 3aHENOKOEHHA, WO
nignagatoTs  nNig  Wo  nonituky, 6yae
nigTBEpPAKEHO He Mi3Hiwe HiX 3a 7 gHiB nicns
oTpuMaHHA. Ckaprn 6yae poschigyBaHo
HeramHo, HeynepeayKeHo M HaNEXHUM YNHOM
BiANOBIAHO A0 3aTBEpPAXMEHUX IHCTPYKLiM
KomnaHii wono poscnigyBaHHA.

KomnaHis  iHbopmyBaTMmMe  ocoby, fKa
BMCNOBMNA  33HEMOKOEHHA, nNpo  nepebir
6yab-aKOro po3cnifyBaHHA Ta MOMK/MBI YacoBi
MeXKi. byab-aKy iHpopmaLito npo
po3cnigyBaHHA cnig, po3rnagatu AK
KOHiAEHUiNHY.

Pe3synbTaT BWCHOBKIB poO3rnAHe BignoBigHa
AucumnaiHapHa Komicia, i, B pasi notpebu, byage

4
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appropriate action will be taken as required.
The detailed description of the investigation
process, as well as information on what may be
potential disciplinary actions for breach of
conduct may be found in the Guidelines for
Handling Potential COBC Matters.

Protection

The Company is committed to ensuring that
an individual is not disadvantaged in any way by
validly raising concerns about suspected
reportable behavior provided that they had
reasonable grounds to believe that
the information was true and accurate at
the time of reporting, and they reported in
accordance with this policy. Local legislation
may also protect from retaliation those
individuals who assist a reporting person in the
reporting process in a work-related context,
and whose assistance should be confidential
and third persons who are connected with the
reporting persons and who could suffer
retaliation in a work-related context. In
particular, those protected will not be
disadvantaged by dismissal, demotion, loss of
benefits, threats, harassment, discrimination or
bias. If there are concerns surrounding the
safety of the whistleblower, he or she may
request a leave of absence or atemporary
change of workplace, and such requests will be
given appropriate consideration. A breach of
this section by anyemployee, officer,
consultant or contractor, will be considered a
breach of the Code of Business Conduct and
dealt with as such. If an individual raising a
concern feels that retaliations have been taken
against him/her as a result of their action, they
can appeal through any one of the officers
identified in the appendix.

If, at any time, it is discovered that you have
knowingly raised a false accusation, you will
lose the protection granted under this
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BXMTO HaNeXHUX 3axogis. JoknagHwui onuc
npoLecy po3caifyBaHHA, a TAaKOX iHPopmaLito
npo MOXAMBI  AUCUMNAIHAPHI 3axogM  3a
NopyLeHHA MOXHa 3HaUTW B IHCTPYKLiAX WOA0
BMpPILLEHHA NOTEHLiHUX nopyweHb Koaekcy
AiN0BOI NOBEAIHKN.

OxopoHa

KomnaHia  30608’A3yetbca  abatn,  wob
BUKPUBAY KOAHUM YMHOM He MOoTpanue Yy
HeBurigHe CTaHOBMLLE, 0brpyHTOBaHO
BUC/I0B/IIOHOYM 3aHENOKOEHHA wono
nigo3poBaHOi MOBeAiHKM, 3a YyMOBM, WO B
Hboro ©OynuM [OCTaTHi nigcTaBu  BBaXKaTw,
wo iHdopmauis 6yna npaBaMBOIO Ta TOYHOIO Ha
MOMEHT i NOBIAOMNEHHSA, a came
nosigomneHHs 6yno 3aincHeHo BianoBigHO Ao
uiei NONITUKM. Hopmu JIOKaNIbHOro
33aKOHOAABCTBA MOXKYTb TaKOX 3abesneunTu
3aXUCTUT Bif NepecnifyBaHHA TUX OCI6, sKi
JonomaraloTb  BUKpMBAYeBi B MpoLueci
iHpopMyBaHHSA B KOHTEKCTi poboTn i uuA
A0MNomora mae 6yt KOH®IAEHLiMHO, @ TaKOX
TPEeTiX 0cib, AKi NoB’A3aHi 3 BMKpPUBAYaMK I
MOXKYTb MOCTPAXKAAaTU B KOHTEKCTi poboTw.
30Kpema, 0cobu nig 3axMCTOM He 3a3HatoTb
3Bi/IbHEHHSA, MOHM)KEHHA B MNOCaAi, BTpaTH
nepeasar, norpos, nepecnigyBaHb,
OVUCKPUMIHALT 4n  ynepemyKeHoCTi. AKWo €
3aHEMNoOKOEHHA, NoB’A3aHi 3  6e3nekoto
BMKPMBAYa, BiH YM BOHA MOXKe BMMaraTm
BiANYCTKM abo TMMYacoBoi 3MiHM poboyoro
MicuA, | TaKi 3anuUTU  HANEXHUMM YMHOM
pPo3rnaHyTh. MopyleHHs Liel cTaTTi byab-AKMM
NpaLiBHUKOM, nocazoBoto ocoboto,
KOHCY/IbTAHTOM abo nigpAaHUKOM
BBaXKaTUMyTb nopyweHHAM KogeKkcy ainosoi
nosegiHkn. AKWoO ocoba, AKAa BWUC/IOB/IOE
3aHEMNOKOEHHA, BBAXKAE, LLLO NPOTU Hel BAaUCA
00 nepecnifgyBaHHA B pe3ynbTaTi il BYMHKY,
BOHA MOXe NoAaTtH anensauito yepes byap-aKy 3
nocafoBux 0Cib, 3a3HaYeHNX y AoAaTKY A0 Liel
NONITUKMU.

AKWo B 6yab-AKNI MOMEHT Byae BUABNEHO, WO
BU cBigomo BUCYHYN HenpasauBe
3BMHYBAYeHHA, BU BTPATUTE 3aXMUCT, HaZaHW
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procedure and will be subject to disciplinary
action under the Code of Business Conduct.

Any term contained in a contract or agreement
purporting to prevent you raising concerns
under this policy will not be valid.

Feedback
Where appropriate, and the identity of
the individual raising a concern is known,

he/she will receive feedback on the progress of
the investigation.

A note of the decision will be provided to you.
Where required under local legislation, or
where possible, we will provide feedback within
three months of the concern being reported (or
six months in duly justified cases). However,
because the Company strives to maintain
confidentiality in all investigations it may not be
able to inform the individual raising a concern
specific details of the investigation and any
disciplinary actions taken as a result.

You should treat any information received
about the investigation and/or outcome as
strictly confidential.

Penalties for Breach of this Policy
Where any employee, officer, consultant or
agent of the Company breaches this policy, this

will be considered a breach of the Code of
Business Conduct and dealt with accordingly.

Process Visibility

Information about the Company’s procedures
for the treatment of whistleblowing complaints
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10.

11.

12.

BiANOBiAHO A0 Ui€el npoueaypu, i Ao Bac byae
3aCTOCOBaHe AUCUMNNIHAPHECTATHEHHA
BignoBiaHO A0 KoaeKcy Ainosoi noBesiHKu.

Byab-siKi yMOBW, LLLO MICTATbCA B KOHTPaKTI abo
[0roBopi, AKi 0b6MeXyloTb Balli MOXKAMBOCTI
woao BUCNOB/OB/IEHHA 3aHENOKOEHHA
Bi4NOBIAHO A0 Li€i NOMITUKKN, HE € YNHHUMM.

380pOTHMUIA 3B’A30K

AKWo ue pgopeyHo, i ocoba nAMHKM, AKa
BMC/OBMNA 3aHENOKOEHHS, BiAOMa, BOHa
OTPMMAE 3BOPOTHMIN 3B’A30K WOA0 npouecy
po3cAigyBaHHA.

Bam 6yae HafaHO NOBIAOMAEHHA NPO PiLLIEHHS.
AKwo ue BMMAraeTbCA JNIOKaNbHUM
33aKOHOAABCTBOM ab0 SKLWO Lle MOXAMBO, MU
HaZLAEMO 3BOPOTHMUI 3B’S30K MPOTATOM TPbOX
micauie 3 MOMeHTy iHPopMyBaHHA npo
3aHENOKOEHHA (abo wecTn  micauis y
HaNEXHUM YMHOM OBIpYHTOBAHMX BUMAZKax).
OpHak, ockinbku KomnaHis nparHe 36epertu
KOH}IAEHUIMHICTb Nig, Yac ycix poscnigyBaHb,
BOHA MOXe O6yTM He B 3Mmo3i iHpopmyBaTH
ocoby, fAiKa BWUCNOBNIOE 3aHENOKOEHHA, NpPO
KOHKPEeTHi aetani poscnigyBaHHs Ta Oyab-aki
OVCUMNNIHAPHI 3aX04M, BXKUTI B pe3ynbTarTi.

Byab-Aaky  oTpumaHy  iHbopmauito  npo
poscnigysaHHA Ta/abo  pesynbTatm  chig
po3rnagaTv AK cyBopo KOHigeHLiNHY.

BignosiganbHictb  3a
NoAiTUKMK

nopyweHHA  Ui€i

AKWo byab-AKMI NpauiBHUK, NocasoBa ocoba,
KOHCY/IbTAHT UM areHT KomnaHii nopywuTb Lo

NONITUKY,  Le BBAXXaTUMyTb  MOPYLUEHHAM
KogeKkcy A4inoBoi  NOBEAiHKM, WO MOXKe
npu3BecTn no 3acToCyBaHHA 3axoaiB

ACUMNAIHAPHOIO CTATHEHHA.
Mpo3opicTb npouecy

IHpopMmaLis npo npoueaypu KomnaHii wozno
po3rnagy ckapr AocTynHa B IHTpaHeTi Komnawii
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are available on the Company’s Intranet and
referenced in the Company’s Code of Business
Conduct.

The Company reserves the right to amend and
revise the contents of this policy at any time.
Amendments may be required where there is a
change in the way in which the Company
operates due to market conditions or a change
in employment law or other legislation which
requires a policy to be amended. In any event a
review will be made annually.

Everyone should ensure that they act in
accordance with the aims and objectives
included in this policy. You must ensure that
you are familiar with and comply with its terms.
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Ta MICTUTb nocunaHHA B Koagekci ginosoi
noBeaiHKN.

KomnaHisa 3anuwae 3a coboto npaBo B
6yab-AKMI1 Yac 3MiHIOBATM 1 NepernagaTi amict
uiei noniTnkK. NonpaBKM MOXKYTb 3HaZ0OUTUCA,
AKWO € 3MiHa cnocoby aianbHocTi KomnaHii
yepes PUHKOBI YMOBM abo 3MiHa
3aKOHOAABCTBA MPO 3alHATICTb abo iHwe
3aKOHOZABCTBO, AKE BWMMArae BHECEHHA 3MiH
[0 nonitukn. Y byap-akomy pasi nepernsag, uiei
NONITUKM 3AINCHIOBAaTUMETLCA  Ha LWOPIYHIlK
OCHOBI.

Ko)eH noBMHEH nepeKkoHaTUCA, WO BiH Ai€
BiAANOBIAHO A0 UiNnel i 3aBAaHb, BHECEHUX Y L0
NONITUKY. Bu NOBUHHI nepekoHaTUcA,
LLLO O3HAMOM/IEHI 3 il YMOBaMM M AOTPUMYETECA
iX.



) Coca-Cola
: Hellenic Bottling Company

APPENDIX AOAOATOK

The authorized officers at the Group level with whom [lo Kona ynoBHOBaXeHWX nocagoBux ocCib Ha piBHi
individuals can disclose their concerns related to [pynu, sKkKMM 0cobu MOXKyTb MOBIAOMWUTM MPO CBOIT

potential violations of this policy are: 3aHENOKOEHHS, nos’s3aHi 3 NoTeHLUinHMMMK
NOPYLEHHAMM LiEi NONITUKN, BXOAATDb:
e Audit & Risk Committee Chairman e [onoBa KOMITETy 3 nMUTaHb ayauTy Ta
KepyBaHHA pU3nKamm
e General Counsel e [eHepanbHUI LOPUCKOHCYNbT
e Head of Corporate Audit e  [InpeKTop 3 NUTaHb KOPNOPATUBHOIO ayanTy
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MoniTnKa woao ocib, AKi cymaiHHO NOBIAOMAAOTb NPO NopyLeHHA- 25 nnctonaaa 2021 p.



