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«KepiBHi npuHIMNN PO0OTH NOCTAYATBHUKIBY»

“Guiding Principles for Suppliers”

Inozemue mignpuemctBo «Koka-Koma besepimxuz Ykpaina
Jlimiten» (mamamni, iHoxi, Koka-Kona abo Kommanis) Oepe Ha
cebe BIAMOBiHAaNBHICTE HE MOPYIIYBaTH TMPSIMO YU
OTIOCEPEAKOBAHO MpaB JIOAWHH. MU BHKOPHCTOBYEMO HAII
BB BcepenuHi Kowmmanii, mms Ttoro mo0 Hammi
CHiBpOOITHUKHY IOBHOIO MipOI0 po3yMinu nparaeHds Kommanii
JOTPUMYBAaTUCh MpaB JIOAWHW, a TAaKOX YCBIIOMITIOBAIIH
BJIacHI IpaBa Ta 000B’s3KH.

HammM cmiBpoOiTHHKaM Ta IapTHEpaM II0 BCbOMY CBITY
BiJIOMO, 1[0 MU IPArHeMO BECTH HaIll Oi3HEC HOTPHUMYIOYHCH
TaKWX I[IHHOCTEH, K HAalBHIII CTaHAAPTH SIKOCTI, YECHICTh Ta
MPAarHEeHHS JOCKOHAIOCTI. MU MOBaXKaEMO YHIKaJIbHI TPaaUIil
Ta KyJbTypH THX KpaiH, Yy SKUX MH 3IHCHIOEMO HaIly
JisUTbHICTE. JIOTPUMYIOUYHCh Takoi MONITHKH, MH IParHeMo
PO3BHBATH CIIIBHPANIO 3 ITOCTAYIbHUKAMH, SIKI ITOIUISIOTH
momiOHl  IIHHOCTI Ta 3OIHCHIOIOTE CBOKO  TISUIBHICTH
JIOTPUMYIOUHCh TIpaBWwI Oi3HeC eTMKH. MM Hamaraemoch
CTaBUTHUCH IO HAIINX MOCTAYaNIbHUKIB TaK, K XOTUH O 1100
BOHH CTaBHJIMCH JI0 HAC.

3a/uisi TOAANBIIOTO PO3BUTKY Ta IOCWIICHHS CIHIBIpami 3
NocTaYajJbHUKaMK MU IPUHAHSIH 111 KepiBHI mpuHIMITN poOOTH
MOCTa4YaJbHUKIB  JUIs  poOOTH 3 HAIUMH  NPSIMUMHU
nocrayaiabHukamu. i [IpuHImnm 6a3yroThcs Ha IEpeKOHaHHI,
110 KOPIIOPaTHBHA BiIOBIIANBHICT € BOKJINBOIO CKJII0BOIO
JIOBTOCTPOKOBOTO ~ yCIiXy, 1 WOBHHHI BimoOpakaTHCh Yy
BiTHOCHMHAX Ta [ifX Ha pPHHKY, Ha po0OOYOMYy MicIli, B
OTOYYIOUOMY CEpPEIOBHII Ta CYCILUIBCTBI.

Mu pani mpamoBaTH 3 IOCTadajdbHUKaMHM, 3a0e3nedyrodn
PO3yMiHHS Ta AOTPHMAaHHA BHMOT BHKJIageHnX y KepiBHHX
NPUHIUIAX POOOTH IOCTavyaIbHUKIB.

Foreign Enterprise “Coca-Cola Beverages Ukraine Limited”
(hereinafter, Coca-Cola or the Company) takes responsibility to
ensure that its business operations do not contribute directly or
indirectly to human rights abuses. We use our influence
internally to ensure that our employees fully understand the
Company’s commitment to human rights and their own rights
and responsibilities.

Those who do business with us across the countries, in which
we operate, know we are committed to managing our business
with a consistent set of values that represent the highest
standards of quality, integrity and excellence. We respect the
unigue customs and cultures in communities where we operate.
In pursuing this policy, we seek to develop relationships with
suppliers that share similar values and conduct business in an
ethical manner. We strive to treat our suppliers in the same
manner we expect to be treated.

As part of ongoing effort to develop and strengthen our
relationships with suppliers, we have adopted these Supplier
Guiding Principles for use with our direct suppliers. These
Principles are based on the belief that good corporate
citizenship is essential to our long-term business success and
must be reflected in our relationships and actions in the
marketplace, the workplace, the environment and the
community.

We are pleased to work with suppliers to ensure an
understanding of and compliance with the requirements set
forth in our Supplier Guiding Principles.

IIpakTnyHe 3acTOCYBaHHS HA po0o4OMYy Micui

B kommnanii Koka-Kona My toTpuMyeMoch pakTUKU MpUHAOMY
Ha poOoTy 0e3 IUCKpUMiHALii BIJMOBIIHO OO HAIIOTO
MParHeHHs He MOPYIIyBaTH MPaB JIIOJAMHHA Ha pOOOYOMY MICIIi.
Mu nparsemo:

1. BceraHOBUTH MillHI Ta TPsAMI BIJHOCHHU 3 HAIIMMU

CHIBpOOITHUKAMU 32 paxyHOK BIJIKPHTOIO Ta YeCHOTo
CIUIKYBaHHS.

2. CTaBUTHCH 10 HANINX CHiBPOOITHHKIB CIpaBEIJIHBO,
TiJJHO Ta 3 MOBarox.

3. JoTpumyBaTuch MiCIIeBOTO TPYAOBOTO
3aKOHOJIaBCTBA, B TOMY YHCII HOPM, SKi CTOCYIOTBHCS

TPHUBAJIOCTI POOOYOTO MAHSA, TPOUIOBOI BHHATOPOJIH, NHUTAHb
JTUCKpUMIiHAMI{ Ta IPEICTABHUIITBA TPETIX OCi0.

4. LinyBaTé po3MaiTTs y IHUPOKOMY CEHCI.

5. Hectu BiANOBimadbHICTH 32 BUKOHAHY pPOOOTY Ha
HaBUIIOMY piBHI.

6. Bunaropomxysatu HaIlIUX CIiBpOOITHUKIB
BiJIIOBITTHO JI0 iX poOoTH.

7. HapmaBatu mpaiiBHIKaM MOXKIIHBICTE OCOOHCTOTO Ta

npodeciifHOro po3BHUTKY.

Workplace Practices

At Coca-Cola, we support fair employment practices consistent
with our commitment to human rights in our workplace. We
seek to:

1. Establish a strong and direct relationship with our
employees through open and honest communications.

2. Treat our employees with fairness, dignity, and
respect.

3. Abide by applicable local labour laws, including those
that address working hours, compensation, discrimination, and
third party representation.

4, Value diversity in its broadest sense.

5. Hold each other accountable for performance at the
highest levels.

6. Reward our employees commensurate with
performance.

7. Provide opportunities for employees to develop
personally and professionally.

8. Ensure, with our employees, the safety of the
workplace.
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8. Hamatu HammM coiBpoOiTHHUKaM OesnedHe pobOoue
MicLue.

Mu 0o4iKyeMO, 10 Hallll MOCTA4YaIbHUKH TOTPUMYBATUMYThCS
YHHHUX 3aKOHIB, a TAKOX MOIOHNX CTAaHIAPTIB Ta MPUHIIUIIIB
KpaiHH, Y SKilf BOHU 31HCHIOIOTh CBOIO MisTbHICTB.

We expect our suppliers to follow applicable laws, and similar
standards and principles in the countries in which they operate.

YmoBu npaui

Mu ogikyeMo, 1110 HaIlli TOCTavaIbHUKHN OIIIHIOBATUMYTH CBOIX
CHIBpOOITHHUKIB Ta MiIPATHHUKIB 32 IXHIM YMiHHSIM IIPaIIOBaTH,
a He (IBUYHMMH Ta/ab0 OCOOMCTMMH SKOCTAMH abo
MEPeKOHAHHSIMHM, THM CaMHM HIATPUMYIOUM  IPUHIUII
HeMCKpHMiHalii 32 03HaKaMHU pacH, KOJIbOpYy LIKIpH, CTaTi,
peniriiHuX Ta TONITHYHUX TIepeKOHaHb abo0 CeKCyaJbHOI
opi€eHTAIll.

Work Environment

We expect our suppliers to judge their employees and
contractors based upon their ability to do their jobs and not
upon their physical and/or personal characteristics or beliefs,
affirming the principle of no discrimination based on race,
color, gender, religion, political opinion, national origin or
sexual orientation.

OxopoHa 310poB’sl Ta TexHiKa 0e3neKu

Mpu odiKy€eMO, IO Hallli OCTaYaIbHUKN 3a0e3lmedars CBOIM
cmiBpoOiTHHKaM Oe3meyHe pobOode Miclle BIIMOBIOHO IO
YHHHOTO  3aKOHOJABCTBA 33Ul  3MCHIICHHSA  PHU3UKIB
BUHUKHCHHS HCIIACHUX BHUMAIKIB, TPaBM Ta PHU3UKIB IS
3I0pOB’sl.

Health and Safety

We expect our suppliers to provide a safe workplace with
policies and practices in place to minimize the risk of accidents,
injury, and exposure to health risks.

JAutsaya npaus; 310BKMBaHHS NpaLer0

Mu odikyemo, 1110 Hallli TOCTaYaIbHUKU He MPUAMATUMYTh HA
poboTy ocib, ski He pgocsriu oQiuiiiHOro BiKy AU
NpaleBiIallTyBaHHs, HE 3IHCHIOBATUMYTh (i3uyHOro abo
IHILIOTO MPOTH3aKOHHOTO BIUIMBY Y OYAb-sIKif MisUTBHOCTI.

Child Labour; Abuse of Labour

We expect our suppliers neither to employ anyone under the
legal working age nor to condone physical or other unlawful
abuse or harassment, in any of their operations.

PadcTBO, MPpUMYCOBa Mpans Ta TOPTiBJIs JOABMHI

Mu ouikyeMo, M0 Halll MOCTaYaJbHUKH HE TPUMATUMYTh
JKOJIHOT JIFOJMHYU B pabcTBi a00 B MiJHEBUILHOMY CTaHi, Ta HE
BUKOPHCTOBYBAaTHUMYTh IPUMYCOBY, HEBUIBHY Ipaiio abo He
3aiMaTUMYTHCS OY/Ib-5IKOI0 TOPTiBJICIO JIFOIbMHU.

Slavery, Forced Labour and Human Trafficking

We expect our suppliers not to hold any person in slavery or
servitude and not to use forced, bonded or compulsory labour
or engage in any form of human trafficking.

3apo0liTHa muIaTHA Ta NIBIH

Mu odikyemo, IO Haml HOcCTadajbHUKH 3a0e3nedyars CBOIM
NpamiBHUKaM  CHPaBeUIMBY Ta  KOHKYPEHTOCIPOMOXKHY
3apo0ITHY TUIATHIO 3TiHO CTaHIAPTIB BIiAMOBIMHOI Tamy3i Ta
JOTPUMYBAaTUMYThCS YHHHOT'O JIOKAJIHOTO Ta HAI[lOHAIBLHOTO
3aKOHOJIAaBCTBA 3 MUTaHb POOOYOro yacy Ta OIUIATH Ipalli, a
TaKOX HAJI/lyTh MOXKIIMBOCTI JUIsl PO3BUTKY YMIHb Ta HABUUOK
NpaliBHUKIB,  JOTPUMYBaTUMYTbCS  NPUHLOMIY  PiBHOT
BHHArOpOJIM YOJIOBIKIB 1 )KiHOK 32 Mpallo PiBHOI IIHHOCTI.

Woages and Benefits

We expect our suppliers to compensate their employees fairly
and competitively relative to their industry, in full compliance
with applicable local and national wage and hour laws, and to
offer opportunities for employees to develop their skills and
capabilities, and to follow the principle of equal remuneration
for men and women workers for work of equal value.

Tperti cToponn

SIKIo npaiiBHUKA MPECTaBIISIE TPETS CTOPOHA, MU OUYIKY€EMO,
0 IOCTAa4aJbHUK CYMJIIHHO BH3HA€ TPETI0O CTOPOHY 1 HE
puiiMaTHME BiJIIOBITHIX 3aXO/(iB IPOTH CITiBPOOITHHKIB 3a TX
3aKOHHY Y4acTbh y JisNIBHOCTI IMPOQCIIIIKOBUX OpraHi3aliii.

Third Parties

In the event their employees have lawfully chosen to be
represented by third parties, we expect our suppliers to
recognize such parties in good faith and not to retaliate against
employees for their lawful participation in labour organization
activities.

Cpobona 3i0paHHs Ta BeJeHHs KOJIEKTUBHHX IIePeroBopis
Mu odikyeMO, IO IOCTayaJbHHUKU IOBaXATUMYTH IIPaBO
NPAIiBHUKIB BCTYIIaTH, CTBOpIOBaTHM a00 HE BCTyNaTH B
npodCHiIKK BiMOBIAHO 10 HALIOHAJIBLHOTO a00 JIOKAIBHOTO
3aKOHOJIABCTBA, HE OOSYNCh TIOMCTH, 3aJSIKyBaHHS 4YH
MepecligyBalb, a TaM, J¢ TPAIiBHUKIB IPEICTABISTHME

Freedom of Association and Collective Bargaining

Subject to national and local laws, respect employees' right to
join, form, or not to join a labor union without fear of reprisal,
intimidation or harassment. Where employees are represented
by a legally recognized union, establish a constructive dialogue
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IOPUIMYHO BU3HAHA MNPOQCIiIKa, MOCTAa4YaJbHUKOM Oyze
HAJIATO/KCHUI KOHCTPYKTHBHHUU JiaJior Ta JOOPOCOBICHI
MIEPETOBOPH 3 ii BITbHO 00paHUMHU MPEJICTABHUKAMI.

with their freely chosen representatives and bargain in good
faith with such representatives.

OX0poHa HABKOJINIIHBOI0 CEPeIOBUIIA

Mu odikyeMoO, IO Hamli IOCTaYaJbHHUKH 3IiHCHIOBATUMYTH
CBOIO MiSUTBHICTH TAKUM YHWHOM, 1100 3aXWIIaTé Ta 30epiratu
0TOUYIOUYE CepeoBHIIE, Ta, LIOHaMEHIIIe,
JMOTPUMYBaTUMYThCS ~ YMHHMX  3aKOHIB,  MpaBWI  Ta
HOPMATHBHUX aKTiB y cdepi 3aXHUCTy HABKOJIUIITHHOTO
CepeloBHINIA ITijT Yac 31HCHEHHS CBOET AiSIIBHOCTI B KpaiHax, B
SIKMX BOHU 3A1HCHIOIOTH CBOIO IisUIBHICTD.

Mu 320X04yeMO TOCTAYalbHHKIB aKTHBHO MpAIFOBATH Hal
CKOpPOYEHHSM BHKHJIB ITaPHUKOBUX TIa3iB, 3aKyIiBielo abo
BUPOOHHIITBOM 1 BHUKOPUCTAHHSM €HEpril 3 BiJHOBIIOBaHUX
JoKepen (HampuKIaa, TigpoeNeKTPOCTaHINl, eHeprii BiTpy,
COHII, TeOoTepManbHOi eHeprii, OioeHeprii), a TakoX
e(eKTUBHOTO BUKOPHCTAHHS €HEprii HUIIXOM 3MEHIICHHS
BiIXOMIB/BTpaTH eHeprii abo MojepHi3amii oOnamHaHHA 3
MEHIIIM €HEPTrOCIIOKUBAHHSIM.

ITocTayapHUKM MOBHMHHI JIATH TAKUM YMHOM, 1100 3am1o0irTi
3a0pyJHEHHIO Ta  aKTHMBHO  3aCTOCOBYBAaTH  METOIHM
MMOBOJDKEHHS 3 BIJXOJaMH, a TAKOXK MIBHIYBATH 3arajbHy
e(eKTUBHICT, pecypciB CBO€i IisSUIBHOCTI Ta MPOIYyKIii
MPOTSATOM YChOTO )KUTTEBOTO IIUKITY.

[MoniTnka mIOMO 3aXMCTy HABKOJMIIHBOTO CEPEAOBHIIA
3HaXOJUTBCA  JIOCTyIIHA  Ha BeO-caiTi Kommanii:
https://ua.coca-colahellenic.com/ua/about-us/policies.

Environmental Practices

We expect our suppliers to conduct business in ways that
protect and preserve the environment. At a minimum, we
expect our suppliers to meet applicable environmental laws,
rules and regulations in their operations in the countries in
which they do business.

We prompt suppliers to actively work on the reduction of
Greenhouse Gas Emissions and the purchase or production and
use of energy from renewable sources (e.g., hydroelectric,
wind, solar, geothermal, bioenergy) and to the efficient use of
energy by reducing the waste/loss of energy or upgrading
equipment with lower energy consumption.

Suppliers should operate in a manner that secures pollution
prevention and actively embrace waste management practices
as well as improve overall resource efficiency of their
operations and products throughout the life cycle.

CCH Environmental Policy: https://www.coca-
colahellenic.com/en/about-us/corporate-
governance/policies/environmental-policy.

BioJioriune pizHomaHiTTs, BUpPYOKa JiciB i 30epexeHHs1
3eMeJIb

TaM, Je 11e MOXKIINBO, MOCTaYaJIbHUKN ITOBUHHI YHUKATH Ta B
Oyap-sKOMY BHIIAJKY MiHIMi3yBaTH BIUTHB Ha 010pi3HOMAHITTS
Ta BUPYOKY JICiB, CIIPUATH PO3BUTKY MPHUPOTHOTO CEPEOBHUIA
ICHYBaHHSl Ta 3aCTOCOBYBaTH METOJM YIIPABIIHHS IPYHTOM,
mo0 YHUKHYTH BTPaTH MOXHBHUX pPEYOBHH, epo3ii Ta
3a0pyaHeHHs 3emuti. [locTayajibHUKA TOBHHHI — IIYKAaTH
MOXKITMBOCTI JUIsl 30epeKeHHs] 010piI3HOMaHITTS, MOB'sA3aHi 3 iX
ISUIBHICTIO.

Skuo BupoOHM4i noTyxHocTi [TocTayanbHrKa po3TaiioBaHi B
paiioHax, BaXJIMBHX i 30epexkeHHs OlOpi3HOMAHITTS Ta
miATpUMaHHS — (QYHKIIOHYBaHHS  eKocucTeMH, abo B
Oe3mocepenHiii OMM3BKOCTI Bif HUX, [locTayanpbHHUK AOKIaIe
BCiX PO3YMHHX 3YCHJIb, OO0 YHUKHYTH OyIb-SKOI IIKOIH, a
TaKOXX BiTHOBUTH Take OIOpPI3HOMAHITTA Ta ekocucteMu. Jis
OTPUMAaHHS JTOJIaTKOBOI iHPopmanii [TocTayamsHIUKN TOBUHHI
o3HaifomuTHcs i3 3agBoio Kommanii po OiopizHOMaHITT, Ka
moctymHa  Ha  BeO-caiiti  Kommawmii:  https://ua.coca-

Biodiversity, Deforestation, and Land Conservation
Where possible, suppliers shall avoid and in any case minimise
impacts on biodiversity and deforestation, promote the natural
habitats and employ practices for the management of soil to
avoid loss of nutrients, erosion, and land pollution. Suppliers
shall seek opportunities for biodiversity conservation linked to
their activity.

If a Supplier’s production facilities are located in or in close
proximity to the areas critical for conserving biodiversity and
maintaining ecosystem functioning, the Supplier shall apply all
reasonable efforts to avoid any damage to as well as to restore
such biodiversity and ecosystems. For more information
Suppliers should refer to the CCH Biodiversity Statement in
our public web site:

CCH Biodiversity Statement:
colahellenic.com/en/about-us/corporate-
governance/policies/biodiversity-statement.

https://www.coca-

colahellenic.com/ua/about-us/policies.

KonduaikT inTepecis

Ipanisaukn kommnanii Koka-Kona moBuHHI 3aBXKa1 00MpaTty i
MpamoBaTd 3 TOCTa4allbHUKaMU, SKi MiATPUMYIOTH abo
HaMararThCsl BCTAHOBUTH JUIOBI BimHOocHMHHM 3 KommaHieio
MOBHICTIO BIAKPUTHM 1 YECHHM IIIIXOM, CIIHPAIOYUCh Ha
OLIHKY 3a3HaueHWX ocib, iXx mnpoaykmii i mocmyr, 6e3

Conflicts of Interest

Coca-Cola employees are expected to always select and deal
with suppliers who are doing, or seeking to do, business with
the Company in a completely straightforward, honest manner,
based upon the merits of such persons and their products and
services and without any special considerations given back to
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OTpPHUMaHHS y BIIIOBI/Ib Oy Ab-5KOT0 0COOIMBOTO CTABJICHHS /10
HUX, 1X Apy3iB 4M poandiB. TakuMm YMHOM, NpAIiBHUKU HE
MTOBUHHI MAaTH JKOJHUX BiIHOCHH, (piHAHCOBHX abo0 IHIMIHX, 3
Oyap-SKMM IIOCTa4aJbHUKOM, SIKi cymepedaTh abo MOXYTh
CymepednT OOOB’S3Ky TPAIliBHHUKIB MiATH B HaHKpammx
iatepecax Koxka-Koma. Hampukiax, mocradadpbHUKH —HE
MOBMHHI HaWMaTH abo 3IMCHIOBATH IIaTeXi Ha KOPHCTH
npaniBHuKiB Koka-Koma B iHmmii croci6 mig yac mpoBeAeHHS
Oynp-sKO1 JiJIOBOi CHIBHpami MDK IOCTa4aJbHUKOM 1
Kommaniero. HeMOXIJIMBO  yHMKHYTH TOSIBH  JAPYXHIX
CTOCYHKIB 32 MEXaMH{ JAUIOBHX, LIO € I[JIKOM NPUAHATHUM,
OJIHAK MOCTaYaIbHUKY IOBUHHI YCBIZOMIIFOBATH, IO OYTb-5Ki
0COOHMCTI CTOCYHKHM HE TIOBHHHI BIUIMBAaTH Ha JJIOBI PilICHHS
npaniBHUKIB kommanii Koka-Komna. SKimo criBpoOITHIK KOMITaHii-
TOCTa4YaNIbHAKA Ma€ POIWHHI CTOCYHKH (TIOZPYOKS, OaThKo/MaTH,
pimaMi Opat/cectpa, mimych/0alycs, IUTHHA, OHYK/OHYKa, OaThKd
YOJIOBIKA/IPY)KUHN 00  CIBMEIIKAHeIk) 31  CIIBPOOITHUKOM
kommanii Koka-Koia, abo sKmmo nmocradansHUK Mae Oyb-Ki iHIII
CTOCYHKH 3i criBpoOiTHIKOM KoMmaHii Koka-Koma, sKi MOXyTh
CTAaHOBUTH KOH()IIKT iHTEpECIB, MOCTAYaIbHUK MOBHHEH PO3KPUTH
nofioHuMi (axt kommanii Koka-Kosa.

them or their friends or families. Accordingly, employees
should have no relationship, financial or otherwise, with any
supplier that might conflict, or appear to conflict, with the
employee’s obligation to act in the best interest of Coca-Cola.

For example, suppliers should not employ or otherwise make
payments to any employee of Coca-Cola during the course of
any transaction between the supplier and the Company.
Friendships outside of the course of business are inevitable and
acceptable, but suppliers should take care that any personal
relationship is not used to influence the Coca-Cola employee’s
business judgment. If a supplier employee is a family relation
(spouse, parent, sibling, grandparent, child, grandchild,
mother- or father-in-law, or domestic partner) to an employee
of Coca-Cola, or if a supplier has any other relationship with an
employee of Coca-Cola that might represent a conflict of
interest, the supplier should disclose this fact to Coca-Cola.

IMogapynku, 06igu Ta po3Baru

CniBpoOitaukam Koka-Kona 3a0opoHeHo mnpuiimMatd Bif
MOCTa4YaJbHUKIB ~ OYyZb-I10, OKpIM 3BHYalHUX NPOSBIB
TOCTUHHOCTI, SIKI € JOpeYHMMH 32 BIANOBITHUX OOCTaBHH.
bisHec 00iau Ta HeBeNWKi MaM’STHI MOJAAPYHKH (CyBEHIpH)
3a3BM4ail He 3a00pOHSIOTHCS, OJHAK IIOCTAYaJbHUKH HE
MOBWHHI HapyBaTu chiBpoOiTHHKamM Kowmmanii HamMmipHi Ta
meapi NOAAapyHKH, SIKIi MOXYTh CIPHHMATHCh SIK BIUIMB Ha
cuniBpobOitHuka Kowmmanii. [pomoBi mnomapyHkm Ta ix
€KBIBaJICHTH, TaKi SK ITOJapYHKOBI cepTh(ikaTH, 3a00pOHEHI.
IMomapyHku Ta posBarn Uil MOCTaYaJbHUKIB ITOBHHHI
BINOBIiJaTH 3aKOHHHUM JUTOBHM iHTepecam Kommanii i
MOBUHHI OyTH JOpEYHMMH 3a BiINOBiAHMX oOctaBuH. Harmri
CHIBpOOITHUKM TOBWHHI 3aBXAM JIOTPUMYBATHCh IPaBUII
MOCTa4YaJIbHUKA CTOCOBHO OTPUMAaHHSI NOAAPYHKIB.

Gifts, Meals and Entertainment

Employees of Coca-Cola are prohibited from accepting
anything more than normal business hospitality from suppliers
that is reasonable and appropriate under the circumstances.
Ordinary business meals and small tokens of appreciation
generally are fine, but suppliers should not offer Coca-Cola
employees excessive or lavish gifts, meals or entertainment that
may give the appearance of undue influence. Gifts of cash or
cash equivalents, such as gift cards, are never allowed. Gifts
and entertainment for suppliers must support the legitimate
business interests of the Company and should be reasonable
and appropriate under the circumstances. Our employees
should always be sensitive to our suppliers’ own rules on
receiving gifts and entertainment.

Hdinosa i pinancoBa 3BiTHicTH

Sk mocrayanbHuk, Tak i Koka-Koia MOBMHHI BECTH TOYHMIA
00K BCIX IIUTaHb, OB’ A3aHUX 3 JISJILHICTIO MOCTa4YalbHHUKA
ta Koka-Koma. Ile Bkimtouae B cebe Halle)HHH OOJIK BCiX
ButpaTt i mrarexis. Skmo Koka-Koma cmmagye 3a poboui
TOJIMHM B paMKaX CIIBIIpalli NOCTadabHUKA 3 MPALliBHUKOM,
HEOOXiTHO 3IIHCHIOBATH MOBHHU i TOYHHH OO0IIK poOodYoro
gacy. [locTtauanbHUKK HE TMOBUHHI 3aTPUMYBATH BiJIpPaBKY
paxyHKy-¢akTypu abo iHITUM YHHOM JOITyCKATH MEPEHECCHHS
BHTpAT Ha iHIIKI 3BITHUH mepioa.

Business and Financial Records

Both the supplier and Coca-Cola must keep accurate records of
all matters related to the supplier’s business with Coca-Cola.
This includes the proper recording of all expenses and
payments. If Coca-Cola is being charged for a supplier
employee’s time, time records must be complete and accurate.
Suppliers should not delay sending an invoice or otherwise
enable the shifting of an expense to a different accounting
period.

Xa0apHUUTBO Ta KOPYNIis

Kommanis  Koka-Koma  3actocoBye minxim  "HyJbOBOi
TOJIEpaHTHOCTI" 110 KOpyTii Ta xa0apHUIITBA.
IMocrayaneHukm, ski gitoTh Bix imeHi Koka-Koma, moBuHHI
JNOTPUMYBATHCh  BCiX 3aKOHIB CTOCOBHO  3amoO0iraHHs
XxabapHMITBA Ta KOpyHUii, IO CTOCYIOTHCS ITHTaHb
3an00iraHHs MiAKYIy JIep)KaBHUX CIIY>KOOBIIB UM IPUBATHUX

Bribery and Corruption

Coca-Cola Hellenic applies a “zero tolerance” approach
towards any form of bribery and corruption. Suppliers acting
on behalf of Coca-Cola HBC must comply with all applicable
anti-bribery and anti-corruption laws dealing with bribery of
public officials or private parties. Suppliers must comply with
Coca-Cola HBC’s Code of Business Conduct and Anti-Bribery
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oci6. IlocrayanbHuKM TOBWMHHI goTpuMyBaTtHcs Kopekcy
ninoBoi moBeaiHky Ta JloBinHuKy 3 [luTane AHTHKOpPYMIIIHHOT
Honitukn ta Hdotpmmanns HopmaruBHux Bumor kommarii
Koxka-Koma, ockinbku BOHH CTOCYIOTBCS TPETiX 0ci0 Ta sKi
JOCTYMHI Ha BeO-caiiti kommnawnii Koka-Koma: https://ua.coca-

Policy, as these apply to third parties and are available at Coca-
Cola Hellenic’s website:

CCH Code of Business Conduct:
colahellenic.com/en/about-us/corporate-
governance/policies/code-of-business-conduct

https://www.coca-

colahellenic.com/ua/about-us/policies.

VY pasi ykiagaHHs Oyab-sikoi yroau B SIKOCTI HOCTadalbHUKA
Kommanii, a6o Oymyun Oynp-sKMM YHHOM IIOB’SI3aHMM 3
Kommasiero, mocrayajsHUK HE NOBUHEH IiepeaaBaTd OyIb-sKi
LIHHOCTI, MOpsAMO a0  OMOCEPEIKOBAHO,  JICPYKABHHUM
MOCA/IOBILISIM,  CHIBPOOITHMKAaM  KOHTPOJILOBAHHX  YPSJIOM
KOMMaHid, a0o MONITHYHNM TMAapTisiM, 3aIIs OTPUMAaHHS
npuBiieiB yu Buroau. IlocrayajabHUKH 3000B’s3aHi BECTH
MMUCHMOBY 3BITHICTH TIPO BCi IUTaTeXi (BKIIOYAIOUN OYIIb-sKi
MOJAPYHKH, XapuyBaHHS, pO3Bar abo iHIN IiHHI pedi),
3mificaeHi Binm imeHi Koxa-Koma, abo 3a paXyHOK KOIITiB,
HagaHnx Kowmmaniero. IlocTayanbHHKM NOBHHHI HaJaBaTH
komii Takoi 3BiTHOCcTI KommnaHii 3a 3amutom. Jlo 3amydeHHs
TpeTix ocid, fKI MOXYThb B3aEMOMIATH 3 JepKaBHHUMH
cnyx0oBisiMu  Bin iMeHi kommanii Koka-Kona, Kommanis
MPOBOJUTh  KOMIUIEKCHY IEPEBIpKYy TaKUX OCi0 3 MUTaHb
3ano0iraHHs KOpyIuii, SKi MOXYTb BHMaraTucs KOMIIaHI€0
Koka-Konma mng mineél Takoi Hame)xHoi 00a4HOCTI IOAO
60poTHOH 3 XaOapPHUIITBOM.

[TocrayanbHUK TOBMHEH HEraiHO HamaTh BCi JaHi Ta
iHpOopMaito, sika Moxke OyTu 3anuTana komnanieto Koka-Koma
JUISL ITUJTSH Takoi MepeBipKHy.

CCH Anti-Bribery Policy: https://www.coca-
colahellenic.com/en/about-us/corporate-
governance/policies/anti-bribery-policy.

In connection with any transaction as a supplier to Coca-Cola,
or that otherwise involves Coca-Cola, the supplier must not
transfer anything of value, directly or indirectly, to any public
official, employee of a government-controlled company, or
political party, in order to obtain any improper benefit or
advantage. Suppliers must keep a written accounting of all
payments (including any gifts, meals, entertainment or
anything else of value) made on behalf of Coca-Cola, or out of
funds provided by Coca-Cola. Suppliers must furnish a copy of
this accounting to Coca-Cola upon request. Prior to the
engagement of third parties which may interact with public
officials on its behalf, Coca-Colaconducts an anti-bribery due
diligence for such parties. Supplier shall promptly submit all
data and information that may be requested by Coca-Cola for
the purposes of such anti-bribery due diligence.

3axuct koHpineHuiiiHoi iHpopmanii

VY xonrekcTi cmiBnpani 3 Kommnanieto [TocravaabHUK TOBHHEH
rapaHTyBaTH, BiH HE JOIyCTUTh BUHWKHEHHS OOCTaBHH, SKi
NpU3BeAYTh 1O TmopylieHHs [locrauyalbHUKOM OyIb-SIKHX
3000B’s13aHb 111010 KOH(DiAEHITIHHOCTI, ki [TocTayanbHUK B35B
Ha ce0e 0 BiJJHOLIEHHIO JI0 TPEThOI CTOPOHH, a00 SIKi MOXKYTh
NPU3BECTH JI0 TMOPYIIEHHS OyJb-SKHX 3aKOHIB MIOJO
HENpaBOMIPHOTO BUKOPUCTAaHHS KOH(INeHLIHHOT iHpopMmallii,
HOY-Xay YM IHTEJIEKTYaJIbHOI BJIACHOCTI Oyab-sKOi CTOpPOHH.
Tak camo Oyme-sika Ta Bcsad  iH(opMmaris, HamaHa
[ocrauanpanky Kowmmnanietro Koka-Koma, sxa He €
3arajJbHOJIOCTYIIHOIO, BBAXA€TbCA  KOH(DiNCHLIHHOIO  Ta
MIOBUHHA BHKOpPHCTOBYBaTHCS IlocTadyalbHUKOM JHIIE 32
MIPU3HAYCHHSM 1 He pO3KPHBATHUCS TPETIM 0co0aM.

Protecting proprietary information

In the context of its collaboration with Coca-Cola HBC, the
Supplier is expected to ensure that nothing occurs that would
lead to a breach on the Supplier’s part of any confidentiality
obligation that the Supplier has undertaken vis a vis a third
party, or that would result in breach of any laws relating to
misuse of any party’s confidential information, know-how or
intellectual property. Equally, any and all information provided
to the Supplier by Coca-Cola HBC which is not in the public
domain shall be deemed confidential and should only be used
by the Supplier for its designated purpose, not to be disclosed
to any third party.

Konkypennis Ta aHTUMOHONOJIbHE 3AKOHOAABCTBO
OuikyeTbCsl, 1[I0  MOCTAYAIBHUKA  JIOTPUMYBATHMYThCS
KOHKYPEHIIii y BCbOMY CBITi Ta OyIb-IKOTO KOHKYPEHTHOTO Ta
AHTUMOHOIOJIBHOTO 33aKOHOJABCTBA, SIKE 3aCTOCOBYETBHCS /10
ixgporo OizHecy Ta cmiBmpani 3 Kommanieto Koxa-Koma, y
TOMY YHCII NUISXOM 3a00pOHH YTPHMYBATHCh Bifl y4acTi B
Oyap-AKii HE3aKOHHIM MisUIPHOCTI, fKa MOXE OOMEXyBaTH
KOHKYPEHIIIIO Ta YHUKATH OyIb-sIKUX Hil, IKi MOXYTb IPSIMO
YH OIIOCEPEAKOBAHO IPHU3BECTH IO HE3aKOHHOI CIIiBIpani Mix
KOHKYPEHTaMH, sIK-0T (hikcallisi iH ado MaxiHamii Ha Toprax.

Competition and Antitrust laws

Suppliers are expected to compete with integrity around the
world, and to comply with all competition and antitrust laws
which are applicable to their business and to their collaboration
with Coca-Cola HBC, including by way of indication to refrain
from engaging in any illegal activities that may restrict
competition, and avoid any action that may directly or
indirectly lead to unlawful collaboration among competitors,
such as price fixing or bid-rigging.
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BinnoBiganbHuii MapkeTUHT

Hami Openny moTpeOyroTh BiANOBIAAIBHOTO IAXOLY JIO
peKIaMHu Ta TMPOJAXiB, a HAIlli TOCTAYaIbHUKH, SKi HATAIOTh
MapKEeTHHTOBI Ta peKJIaMHI MOCIYTH UIs HAmIoi MPOIYKIIii,
HaTPUKIA] PEKIaMHI Ta IUPPOBi areHTCTBA, IOBIHHHI 3HATH Ta
pPO3YMITH  TNPHWHIUNHA  BiINOBIJAIFHOI  MapKETHHTOBOL
moJiTHKH, Ky peanizye Koka-Koma mono mammx OpeHmis, a
TaKOXX OPEHMIIB, IKi MU pPO3IUBAEMO a00 PO3MOBCIOKYEMO Bi
iMeHi iHImuX BracHuKiB OpeHaiB. Taki [locTauanbHUKH TaKOXK
MOBUHHI NEPEKOHATHUCS, IO MEepcoHaa abo TpeTi CTOPOHH,
SKMX BOHHM 3aJy4alOTh J0 HaJaHHS TaKUX IIOCIYT, TaKOX
00i3HaHi Ta JOTPUMYIOTHCS HAIIOT ITOJIITHKY BiANOBITAIBHOTO
MapKeTHHTY.

Responsible Marketing

Our brands must be advertised and marketed responsibly, and
our Suppliers, which are engaged to provide marketing and
promotional services for our products, such as advertising and
digital agencies, must be aware and understand the principles
of the responsible marketing policies implemented by Coca-
Cola HBC regarding our brands as well as brands that we bottle
or distribute on behalf of other brand owners. Such Suppliers
should also ensure that the personnel or third parties they
engage in the provision of such services are also aware and
comply with our responsible marketing policies.

3axuct indgopmauii Ta nepcoHATBLHUX JAHUX
[TocTavyasHUKH IIOBHHHI 3axXUIMATH  KOH(QIICHIIHHY
iHpopmamnito  xommaHii Koka-Koma. Ilocrauanpaukwm, sKi
OTPUMAJH JOCTYH A0 KOH(QimeHIiiHOI iHpopMamii B paMKax
IUTOBUX BITHOCHWH, HE TIOBHHHI TUIMTHCS ILI€I0 iHPOPMAIi€0
Oynp 3 KuM, SKIOIO Iie He fA03BojeHO KommaHiero.
[MocTayanpHUKN HE TOBMHHI TOPryBaTH LIHHUMH Harepamw,
abo 3a0xoyyBaTH IHIIMX Oci0 poOMTH MONIOHE, HAa OCHOBI
koH(ineHniHoi iHdopmanii, orpumanoi Big Koxa-Koma.
SIKIo mocTavyanbHUK BBaXKA€, 10 BiH MOMHIJIKOBO OTPHUMAB
JnocTyn o KoHgimeHuidHoi iHpopmanii Koka-Koma, BiH
3000B’s13aHUI HEraitHO MOBIIOMHUTH TPO Iie 0c00Y, 3 SIKOIO BiH
koHTakTye B Kommanii, i yTpuUMaTHCs BiJ IOAAIBIIOTO
PO3MOBCIOKEHHS Takoi iH(popMarrii.

Tak camo, mocTayaJbHUK HE NOBHHEH AUIUTHCA OyIb 3 KUM B
Koka-Koma  iHdopmariero, TOB’sS3aHOK0 3  IHIINMH
KOMITaHiSIMH, SKIIO NOCTa4albHUK B MEXaxX KOHTPakTy abo
IOPUAMYHOTO 3000B’sI3aHHS HE Mae€ IIpaBa MOMIMPIOBATH
moioHy iH(QopMaILiro.

IlocTayanbHUKH HOBI/IHHi JAOTpUMYBATUCA YUHHOI'O
3aKOHOJIABCTBA IPO 3aXHCT JAHUX, BKIIOYAIOYM 3aralbHUA
permamenT €C npo 3axuct gaxux (“GDPR”).

IHoBizomiieHHsI PO NOTEHUiHHI MOPYyIEHHS

[NocravaapHUKH, SIKi BBXKAIOTh, 110 ciBpoOiTHIK Koka-Koma,
abo Oynp-sika ocoba, mo mie Bix imeHi KommaHnii, 6paB yyacts
y HE3aKOHHHX a00 IHIIMX HEHAICKHHUX JisIX, [TOBHHEH
moBitoMuTH Tipo e Kommanito. Mu Takox 3a0X04yeMO BCiX
HallMX MOCTa4YaJbHUKIB BUTLHO MiAiMaTu OyIb-sAKi MUTAHHS
BIAITOBIAHOCTI a00 €THKH, 3 SKMMH BU CTHKAETECh B HAIIIN
KoMMaHii, Ta OyJM BIEBHEHHWMH, IO Balll MUTaHHA OYyIyTh
CHPUHHATI 3 YCi€l0 CEpHO3HICTIO Ta BiJNOBITHAM YHHOM
00pobmaTiMyThcst  KoMmmawiero. [MutanHs  MaroTh
HATPaBJIATUCH, B TIEPIIy 4epry, Oe3nocepeJHbOMY KEePiBHHUKY
BiINOBigHOTO TmpaniBHWKa B KommaHii Koka-Koma a6o
Tonorwi#t BimnosigameHiit Ocobi 3a JJorpumanus Kopekcy
kommanii Coca-Cola HBC AG 3a enekTpOHHOIO aJpecoro
compliance@cchellenic.com, aGo ©Ha rapsuy JiHilO  3a

Protecting Information and Personal Data

Suppliers should protect the confidential information of Coca-
Cola. Suppliers who have been given access to confidential
information as part of the business relationship should not share
this information with anyone unless authorized to do so by
Coca-Cola. Suppliers should not trade in securities, or
encourage others to do so, based on confidential information
received from Coca-Cola. If a supplier believes it has been
given access to Coca-Cola’s confidential information in error,
the supplier should immediately notify its contact at the
Company and refrain from further distribution of the
information.

Similarly, a supplier should not share with anyone at Coca-Cola
information related to any other company if the supplier is
under a contractual or legal obligation not to share the
information.

Suppliers should comply with applicable Data Protection laws,
including the EU General Data Protection Regulation
(“GDPR”).

Reporting Potential Misconduct

Suppliers who believe that an employee of Coca-Cola, or
anyone acting on behalf of Coca-Cola, has engaged in illegal or
otherwise improper conduct, should report the matter to the
Company. We would also encourage all our suppliers to freely
raise any issues of compliance or ethics you come across in our
company and feel confident that your concerns will be taken
seriously and handled appropriately by Coca-Cola. Concerns
should be raised initially with employee’s manager in Coca-
Cola or with Coca-Cola HBC AG Chief Compliance Officer at
compliance@cchellenic.com, or you can use our Speak Up!
Line at www.coca-colahellenic.ethicspoint.com. Coca-Cola
will not tolerate a reprisal by any of our employees against
suppliers for reporting a concern in good faith or assisting with
an investigation.



mailto:compliance@cchellenic.com
mailto:compliance@cchellenic.com
http://www.coca-colahellenic.ethicspoint.com/

Coca-Cola HBC

FE “Coca-Cola Beverages Ukraine Limited”

1, Ukrayinska St,
village Velyka Dymerka, Brovary district,
Kyiv region, 07442, Ukraine

IN «Koka-Kona BeBepipxus YkpaiHa Jlimiten»

Byn. YKpaiHcbka, 1,
cmT Benvka Oumepka, BpoBapcbkuii p-H,
KviBcbka obnactb, 07442, YkpaiHa

Ukraine
IBAN: UA92 3005 8400 0002 6009 2000 27019 IBAN: UA92 3005 8400 0002 6009 2000 27019
JSC Citibank, MFO 300584 B AT «CiTibaHk», M®O 300584
T + 38 (044) 490 07 07 T + 38 (044) 490 07 07
F + 38 (044) 490 07 01 ® + 38 (044) 490 07 01
eJ'IeKTpOHHOIO aupecoro WWW.COCa-

colahellenic.ethicspoint.com. [lns ©Hac € HenpUUHSATHUMHU
Oyap-sKi HECPUATINBI 3aX0IM MIOA0 MOCTAYaNbHUKIB 3 OOKY
MpaliBHUKIB 3a J0OPOCOBICHE IMOBiZOMIICHHS TIpO OyIb-sKi
1m000I0OBaHHs 200 HAJaHHS JOTIOMOTH B PO3CIIiAyBaHHI.

Mi:xkHapoaHi caHKIii

Mu ogikyeMo, 110 Halli MOCTa9albHUKA TOTPUMYBAaTHUMYThCS
IMomiTvkn caHkMmifi, moctymHOoi Ha Beb-caiiti Coca-Cola:
http://www.coca-colahellenic.com, Oymb-SIKMX  CaHKIIiH,
eM0apro, TOProBux oOMexeHb a00 MOAIOHUX ab0 OB’ sI3aHUX
BUMOT, SIKi aaMiHICTpyIOTbCsi Ta/abo BukoHyroThcst CIIA.
JepxxaBuuii genaprament abo MinictepctBo dinancis CILA,
a TakoXK OyIb-sKi caHKuii a00 00MeXyBalbHI 3aX0/H, BBECHI
Pagnoro besnekn OOH, €Bponeiicekum Coro3om, [lBeiinapieto
a0o Oyap-sfKOI0 IepKaBorO-wieHOM €Bpomeiickkoro Coro3y
a00 Oyab-SKUM IHITUM YPSJOBAM OPTaHOM, IIiJT FOPUCAUKIII€I0
skoro € Coca-Cola, moctagamsHUK a0o0 TpaIioe OyIb-sKa
Gbimis.

International Sanctions

We expect our suppliers to comply with Sanctions Policy
available at Coca-Cola’s website:  http://www.coca-
colahellenic.com, any sanctions, embargoes, trade restrictions
or similar or related requirements, administered and/or
enforced by the US Department of State or US Department of
the Treasury, and any sanctions or restrictive measures imposed
by the United Nations Security Council, the European Union,
Switzerland or any European Union member state or any other
governmental authority under whose jurisdiction Coca-Cola,
the supplier or any affiliate there of operates.

JoTpuMMaHHA YMHHOI0 32aKOHOJABCTBA Ta CTAHJAPTIB

H]onaiimenwe Iocrauansuuku kommanii Koka-Koina mosumHi
JOTPUMYBATUCh ~HACTYIHUX CTAHOAPTIB IMJ 4Yac 3IHCHEHHS
TSUTGHOCTI B IIJIOMY:

Compliance with Applicable Laws and Standards

At a minimum, suppliers to Coca-Cola will be required to meet
the following standards with respect to their operations as a
whole:

3akonu Ta Ilocranosn [[locTrauansHuK 3000B’S3yETHCS
JIOTPUMYBATHCSL BCIX 3aKOHIB, HODM,

[PABIJI, BMMOT HpPU BUPOOHMIITBI Ta

PO3IIOBCIODKEHHI TPOTYKLT 1
MaTepialiB Ta I Yac HAJaHHS TTOCIYT|
Komrianii.

Laws and Regulations [Supplier will comply with all applicable
laws, rules, regulations and requirements
in the manufacture and distribution of]
products and supplies and in providing

services to the Company.

Jutsua npausi [TocTauayIbHUK HE BHKOPHUCTOBYBATHME
TSI TIPALTFO BIIITOBLTHO JI0 MiCIIEBOTO

3aKOHOIABCTBA.

Child Labour Supplier will not use child labour as|

defined by local law.

PadcTBO, NPpUMYCOBa
npaus Ta TOPriBJs

[MocTaualbHUK ~ HE  YTPUMYBaTHME
MKOITHOT 0cOOM B paOCTBI 200 HEBOJTI T HE

Slavery, Forced
Labour, and Human

Supplier will not hold any person in
slavery or servitude and will not use

Tpariero, He 37iiiicHIoBaTHME (Hi3YHOTO
00 HITIOrO NPOTHU3AKOHHOTO BIUIUBY

JTIOALME BUKOPHCTOBYBATHME npumycony| | [Trafficking forced, bonded or compulsory labour or
[paifo, padCeKy Mpaifo abo TPY/IOBY| engage in any form of human trafficking.
[OBUHHICT Ta KOIHAM YHMHOM HE Supplier will not impose to workers any
OpaTiMe yd4acTi B TOPTIRJ JTFOIBMH, fees to secure their employment or
[NocrauaibHUK He OyJe BUMAarard Bif placement, or to compensate any cost
MPALBHUKIB  Oy/Ib-sSIKMX 300piB s whatsoever Supplier incurred in the
3a0e3reueHAs  iX  pobdotH  abo recruitment process.
[IPALEBIALITYBAaHHS abo iy e|
KOMIICHcallii OyIb-SIKMX BHTpAT, SIKi
[ocTayabHUK MOHIC Y MPOIIECI MA0opY|
[IEpCOHANY.

3noB:kuBaHHs npauero [[loctavanphik  He  3vomkuBatume | [Abuse of Labour Supplier will not abuse labour, physically,

or otherwise.

Tperti cTopoHn [locrauanbHUK — TOBaKaTUME  IIPaBO
MpalfiBHAKa  OyTH  TIPEICTABICHAM
TPETHOI0 CTOPOHOIO (CBOOOJA 3i0paHb)

abo BECTM KOJEKTUBHI IIEPErOBOpH

BIZIIOBIIHO JI0 YMHHOIO 3aKOHOJIABCTBA

Third Parties Supplier will respect employees’ rights to
choose whether to be represented by third
parties (freedom of association) and to
bargain collectively in accordance with

applicable laws (collective bargaining).
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(BeZICHHS KOJICKTHBHHUX IICPErOBOPIB).
[locTayambHUK ~ JIOTPHMYBaTHMETHCS
3aCTOCOBAHOTO JIOKUTGHOTO i
HAI[IOHAJILHOTO ~ 3aKOHOZIABCTBA  III0JI0
cBOOOMy  3i0paHh Ta  BeICHHS
KOJISKTHBHHX TIEPETOBOPIB.

3apodiTHa muaTHs Ta
niJibru

3apo0iTHA TUIATHS Ta IMUJIGIM TIOBHUHHI
BiIIOBITATH YMHHOMY 3aKOHOJTIABCTBY.

T'oguuu podoTHu T2
MOHATHOPMOBI

Po6o4i yMOBH, BKITIOYAIOYH TOJIMHH
POOOTH Ta TOHAHOPMOBI, (Pi3UdHI Ta
MEHTAIHHI BUMOTH TIOBHHHI BiJTIOBIIATH
YUMHHOMY 3aKOHOJIABCTRY.

OxopoHa 310poB’st TA|
TeXHiKa 0e3leKu

YMOBM TIpaili TOBHHHI BIINOBINATH
YMHHOMY 3aKOHO/IABCTRY.

OTtouyroue
cepeoOBHINE

JISUTBHICTh  TIOCTAYaQIbHUKA —TIOBHHHA
BIIOBIIATH YHHHOMY 3aKOHOJIABCTBY 3
[MTaHb ~ 3aXHCTYy  HABKOJIMIIHBOTO
cepeioBHIIa.

Konduikr intepecis

[pamiBankn ~ Kommanii Ta  Ham
[OCTAYaJbHUKA ~ MAalOTh  YHHKATH

CHUTyalllif, MPU SKUX MOXKE BHHUKHYTH
KOH(JTIKT IHTEPECIB.

Hinosa i ¢pinancosa
3BiTHICTH

I TocrauanbHUK 3000B’I3y€EThCH]
MOTPUMYBATHCS BCIX 3aKOHIB, ITIOZIO
(hiHAHCOBOTO OOJIKY Ta 3BITHOCTI.

Xa0apHUUTBO Ta

[ locTagaabHIK JOTPUMYBATUMETBCS]

KOpynuis YCIX AHTHKOpPYIIIMHMX 3aKOHIB Ta HE
3IifiCHIOBaTIME ~ XabapHuirBa — abo
HINNX [IaXpaiChKUX MPAKTHK.

KonkypentHne OuikyeThCs, IO  MOCTAYIHHUKY

3aKOHOJaBCTBO JIOTPUMYBATHMETBCSl BCIX 3aCTOCOBHHMX
3AKOHIB  IOJ0  KOHKYPCHINi T4

AHTIMOHOITOJIBHOTO 3aKOHOJIABCTBA, SIKE
CTOCYIOTBCSI IXHBOTO OI3HECY, a TaKOX
lixap0i criiBnpari 3 Kommasiero.

3axucr indopmauii Ta
MepPCOHAJbHUX JTaHUX

[MocTayansHUK OXOPOHATHME
BHyTpimHIO iHpOopManito Kommanii
Ta TpPEeTIX CTOpiH, A0 SKUX BIH
oTpumaB jgoctyn. llocrayansHuku
MOBUHHI ~ JIOTPUMYBATHCSl  YMHHOTO
3aKOHOZIABCTBA IPO  3aXUCT JIAHUX,
BKITFOUAIOUM 3arajibHuid pernament €C
po 3axwcT marux (“GDPR”).

Supplier will comply with all applicabltiel
local and national laws on freedom o
association and collective bargaining.

Wages and Benefits

Woages and benefits will comply with
applicable laws.

Working Hours &
Overtime

Working conditions, including working
hours and overtime physical and mental
demands will comply with applicable
laws.

Health and Safety

Working conditions will comply with
applicable laws.

Environment

Supplier will comply with applicable
environmental laws.

Conflicts of Interest

The Company’s employees and our
suppliers should avoid situations where &
conflict of interest may occur.

Business and Financial
Records

Supplier will comply with all applicable
laws concerning financial
recordkeeping and reporting.

Bribery & Corruption

Supplier will comply with all applicable,
anti-bribery and anti-corruption laws and
will not use bribes or fraudulent practices.

Competition Laws

Supplier is expected to comply with all
applicable competition and anti-trust laws|
which are relevant and apply to their
business as well as to their collaboration
with Coca-Cola HBC.

Protecting Information
and Personal Data

Supplier will safeguard the Company’s
and other third party nonpublic
information  disclosed to  supplier.
Supplier will comply with applicable
Data Protection laws including EU
GDPR.

Canknii [locTauanbHUK JOTPUMYBATUMETHCS
YIMHHUX MDKHAPOJHUX CAHKITIH.

Bionoriune [locrauanbHUK TIOBHHEH|

pisHOMAaHITTS Ta OTpUMyBaTHCSA YUHHOTO

BHpYOKa JiciB

3aKOHOIABCTBA MO0 O10JOTIYHOTO
pi3HOMaHITTI Ta HOpM €C moI0
BUpPYOKH JTiCIB.

Sanctions

Supplier will comply with applicable
International Sanctions.

Biodiversity &
Deforestation

Supplier shall comply with applicable law
related to Biodiversity and the EU
deforestation regulations.
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IlinTBepaKeHHs BiANOBiAHOCTI

IMocrayanbHUK MOBHHEH OYTH B 3MO31 MiITBEPIUTH
BIAIIOBIIHICTE Kepiaum TIPUHIIUIIAM pobotu
MOCTAaYaJbHUKIB HAa BHUMOTY Ta NPUHHATHUM IS
Kommanii cmocobom.

SIkiio BiCbMOMa OCHOBHHUMH KOHBEHIISIMHA
MixnapogHoi oprasi3amii mpari BCTAHOBJCHI BHIII
CTaHIApTH, aHDK nepenbaveHi HaLlOHAJIBHUM
3aKOHOJIABCTBOM, IOCTAYalbHAK Ma€ BHKOHYBATH
crangaptd MOIIL. 1i MiHiManbHI BUMOTH € YaCTHHOIO
Bcix poroBopiB Mix Kowmnawiero Ta i1 npsmuMu
mocravyajibHUKaMd. MM OYiKyeMO, IO  Hali
MOCTaYaTbHUKA PO3pPOOISATUMYTh Ta
BIPOBAJPKYBaTUMYTh BIJIOBIHI BHYTPIIIHI NPOLIECH 3
METOI0 3a0e3MedyeHHsT BignoBigHOCTI muM KepiBHUM
MPUHIUITAM poboTu MOCTAYaIbHHUKIB. Mu
cmiBnpamoemo 3 kommaniero  «The  Coca-Cola
Companyy», sika 3a3BHYail 3anydyae HeE3aleXHI TPeETi
CTOPOHH I OI[HKH BIJMOBIAHOCTI MOCTaYaJIbHUKIB
KepiBHUM IpUHIUIIAM POOOTH NOCTa4aIbHUKIB; OIlIHKA
BKJIIOYA€ MpPOBENCHHs1 KOH(]ineHUiHUX cmiBOecia 3
OpaliBHUKAaMH ~ Ta 3aJIyuyeHHMH 10 poldoTH Yy
BiJITIOBITHOMY Micui TIPS THUKAMH. SIkmio
MOCTAYaJbHUK HE MOJXKE MiATBEPUTH BUKOHAHHS OY/Ib-
SKOT YaCTHMHU BHMOI, IO MicTaThcst B KepiBHuX
NPUHIKIAX POOOTH TOCTAYAIBHUKIB, OYIKYETHCS, IO
TaKWi  TOCTAYaIbHHK  BXHMBAaTHME  3aXOMiB  Ha
BurnpasneHHs 1p0ro. Koka-Kosa 3anwminae 3a co6oro
paBo po3zipBaTi JIOTOBIip 3 Oyab-IKUM
MOCTAYaJbHUKOM, [0 HE MOXE  IIATBEPIUTH
BIJMOBIZHICTE BHUMOTaM 1uxX KepiBHUX NPHHIIUIIB
poOOTH MOCTAYATHHHKIB.

Demonstration of Compliance

Supplier must be able to demonstrate compliance with
the Supplier Guiding Principles at the request and to the
satisfaction of the Company.

If the eight Core Convention of the International Labour
Organisation establish higher standard than local law,
the supplier shall meet the ILO standards. These
minimum requirements are part of all agreements
between the Company and its direct suppliers. We
expect our suppliers to develop and implement
appropriate internal business processes to ensure
compliance with these Supplier Guiding Principles. We
collaborate with The Coca-Cola Company, which
routinely utilize independent third parties to assess
suppliers' compliance with the Supplier Guiding
Principles; the assessments include confidential
interviews with employees and on-site contract
workers. If a supplier fails to uphold any aspect of the
requirements of the Supplier Guiding Principles, the
supplier is expected to implement corrective actions.
Coca-Cola reserves the right to terminate an agreement
with any supplier that cannot demonstrate that they are
upholding the requirements of these Supplier Guiding
Principles.
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