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Whistleblowing Policy

Our Commitment

Coca-Cola HBC AG (with all its subsidiaries,
the “Company”) is committed to conducting
our business with honesty and integrity.
We expect all employees, officers, as well as
consultants, interns, secondees and agents
acting in the Company’s name to maintain high
standards and to uphold the values and
behaviours in accordance with our Code of
Business Conduct.

Purpose
The purpose of this Policy is to:
e encourage the reporting of any form
of inappropriate behaviour described

in section 5 of this policy.

e provide guidance on how to raise

concerns.
e confirm that confidentiality will be
maintained and that genuine

concerns reported honestly can be
raised without fear of retaliation,
even if they turn out to be mistaken.

Scope

This policy applies to the Company and
its subsidiaries and covers all employees,
officers, consultants, interns, secondees and
agents acting in the Company’s name.

This policy does not form part of the terms of
your contract with the Company which is
provided to you separately.
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1.

MonitTnKa wopao ocib, AKi cymniHHO NOBiAOMAAIOTDL

NPo NopyLUeHHsA

Hawe 30608B’A3aHHA

Coca-Cola HBC AG (3 ycima ii pouipHimu
KomnaHiamn — «KomnaHia») Beae 6i3Hec
YeCHO WM CcymMJiiHHO. MM OYiKyeMo, WO BCi
npauiBHMKM, MocagosBi o0cobu, a TaKoX
KOHCY/IbTaHTK, CTaXKepw, BiapAaKeHi Ta areHTy,
AKi AitoTb BiA, imeHi Komnatii,
nNiagTPUMYBaTUMYTb  BWUCOKI  CTaHZApTM Ta
OOTPMMYBATUMYTbCA LIHHOCTEM | noBeAdiHKM
BignosiaHO a0 Haworo Koagekcy ainosoi
NnoBeAiHKN.

MerTta

MeToto L€l NONITUKMK E:

®  330XOTUTU NoBiAOMANATU npo
b6yab-AaKi dopmu HeHanexHoi
NOBEAiHKN, ONMWUCaHi B po3aini 5 uiel
NONITUKMK;

e HagaTWM BKas3iBKM WoOA0 TOro, fAK
BMC/IOB/NtOBATM 3aHEMOKOEHHS;

e niaTBEpPAMTM, WO KOHIAEHUiMHICTb
byne 36eperkeHo, i WO CyMmANiHHe
3aHEMOKOEHHA MOHa BWC/IOBUTU
YyecHo, He ocTepiraoumch
nepecnigyBaHHA HaBiTb fKLWO TaKe
3aHENOKOEHHSA BUABUTbLCA
6e3nigcrtaBHUM.

Coepa 3acTocyBaHHA

MoniTMka nowwnptoeTbca Ha Komnawito Ta i
OO04ipHI KOMNAHIT, @ TAKOX Ha BCiX NPaLiBHUKIB,
nocafioBMx 0Cib, KOHCY/IbTaHTIB, CTaxepis.,
BiAPAAMKEHMX Ta areHTiB, AKi AiI0Tb Big, iMeHi
Komnamii.

MoniTMKa He € YacTMHOK YMOB BaLIOro
Aorosopy 3 KoMnaHieto, AKMIM yKAaAeHo 3 BaMmu
OKpemo.
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Definition of Whistleblower

A whistleblower is defined as an employee,
officer, consultant, intern, secondee or agent of
the Company who reports or publicly discloses
information on breaches set out in section 5
below, acquired in the context of his or her
work-related activities. Further, they perceive a
need to avail themselves of protection against
retaliation for having made the report. A
whistleblower may elect to remain anonymous,
but the Company  encourages the
whistleblower to report on anamed,
confidential basis.

What to Report

Whistleblowing is when an individual raises
concerns about malpractice or any other
suspected wrongdoing or dangers at work
which affect others. The following are
considered to be examples of concerns which
can be raised (it is not exhaustive):
any suspected fraudulent conduct, corrupt
conduct, violation of any applicable antitrust
and competition law rules, violation of personal
data protection and company system security
rules, endangerment of an individual’'s or
individuals” health and safety, endangerment of
the environment, commission of a criminal
offence, failure to comply with any legal or
regulatory obligation, and concealment of any
information pertaining to any of the above.

If you are uncertain whether something is
within the scope of this policy, you should seek
advice from your Ethics and Compliance Officer,
who can also inform you where you can obtain
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Bu3HayeHHA BUKpUBa4a

BuKpMBaueM € npauiBHUK, NocafoBa 0C0b6a,
KOHCY/NbTAHT, CTaXKep, BiapALKeHU abo areHT
KomnaHii, sKkuit nosigomnsae abo nybnaiyHo
po3KpuBae iHPopmaLito NpPo MNOPYLUEHHS,
3a3HayeHi B po3gini 5 HuMK4Ye, OTpuMMaHy B
KOHTeKcTi Moro abo ii AianbHOCTI, Nos’a3aHoil 3
poboToto. Taka ocoba BiadyBae noTpeby
CKOPUCTATMCA 3aXMCTOM Bif, MepecnifyBaHHA 3a
Te, WO nosBigomuna iHdopmauito. BukpuBau
MOKe BUPILNTUN 3aNUWMTUCA aHOHIMHUM, ane
KomnaHis 320X04YE KOHOiaeHUiNHO
pO3KpMBaTH CBOE iM’'A.

Mpo wo chig iHpopmysBaTn

IHpOpPMYBaHHAM
BMC/IOB/IEHHSA

npo nopyLeHHsA €
0cob0t0  3aHEMOKOEHHA 3
npusoay 3/10BXXMBAHHA cny60BMm
MOJIOXKEHHAM abo 6yab-AKnX iHLIMX
Nifo3poBaHUX NpPaBONOpyLEHb YK Hebesnek
Ha pob6OTi, AKi BNAMBAlOTb Ha iHWMUX. Hukue
HaBeZEeHO NPUKAAAM 3aHENOKOEHD, AKI MOXYTb
6yt BUCNOBAEHi (nepenik HenoBHWIA): Byab-
AKa MNigo3pa Yy lWaxpancTei, KopynuinHa
nosegjiHKa, NopyLweHHsA 6yAb-aKMX
3aCTOCOBHUX MPaBWU/l aHTUMOHOMOJIbHOIO ¥
KOHKYPEHTHOTO 3aKOHOZABCTBA, MOPYLUEHHSA
NPaBuA  3aXUCTy NEPCOHANbHUX JaHUX i
6e3nekn cuctemmn KomnaHii, 3arposa 3g0pos’to
Ta 6e3neui ocobu abo iHWKX ocib, Hebe3neKa
A1 HAaBKOJIMLIHBLOIO CepenoBULLA, BYMHEHHSA
KPUMiHaNbHOro NpPaBoONOPYLLEHHS,
HeAOTPUMAHHA Byab-AKUX OPUAMYHKUX abo
HOPMATUBHUX 3000B’A3aHb | NPUXOBYBaHHA
b6yab-akoi  iHpopmauii, WO  cTOCyeTbCA
6yab-40ro 3 BULLLE3a3HAYEHOTO.

AKWO BM He BMEBHEHi, 4YM BXOAUTb BaLl
BMMAZOK y cepy Aii Liel NoniTMKM, 3BepHiTbCA
3a nopagoto go csoro KepiBHMKa 3 nuTaHb
€TUKKU Ta HOPMATUBHO-NPABOBOI BiANOBIAHOCTI,
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comprehensive and independent information
and advice on procedures and remedies and
protection available under your local
legislation.

This policy does not apply in respect of

concerns you have about vyour own
employment situation. To address these
concerns you should instead use vyour

Grievance Policy (as applicable) and your
People and Culture Director can provide you
with guidance and assistance.

How to Report Issues

As a first step, you are encouraged to raise
concerns internally . Reports of concerns under

this policy may be submitted through
an independently operated whistleblower
line (online at WWW.coca-
colahellenic.ethicspoint.com and/or by
telephone). This service is available in
all languages of the territories where

the Company operates. You also have the
option of reporting concerns directly to your
Ethics and Compliance Officer, General
Manager, Function Head, the Head of
Corporate Audit, the Senior Audit Manager-
COBC & Compliance, or the General Counsel or
the Audit and Risk Committee Chair. Concerns
can be raised in writing or orally (by telephone
or by voice messaging system) and, upon
request by the person raising the report, by
means of a physical meeting within
a reasonable timeframe.
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AKMA TaKOXK MOXKe MOBIiZOMWTU BaMm, A€ BM
MOKeTe OTPMMaTM BUYEPNHY N He3aNerKHy

iHbopmauilo Ta nopaauM wWoAo npoueayp,

3acobiB  NpaBoBOro W  iHWOro  3axuCTy,
AOCTYMHUX  3riZHO 3  BaWKMM  JIOKAJIbHUM
3aKOHO4,ABCTBOM.

La noniTMka He 3acTOCOBYETbCA A0 BaluMUX
3aHEMNOKOEHDb LWOA0 BaALIOi BAACHOI cuTyauii 3
npauesnalWTyBaHHAM. [lna BUpiWeHHA UuuX
3aHENOKOEHb BaM CAif, CKOPUCTATMUCA CBOEID
MoniTMKOIO WOAO POo3rnaay CKapr npauiBHUKIB
(AKwo 3acTtocoByeTbcs), a Baw [AupeKTop
AenapTameHTy niaTPUMKM nopen i
OpraHi3auiinHoi KyAbTypu MOXe HaaaTu Bam
pekomeHaauii Ta gonomory.

AK iHpopmyBaTH NPO 3aHENOKOEHHA

AK Neplwmnit KPOK, PEKOMEHAYETbCA CMOYaTKy

iHpopmyBaTH npo 33aHENOKOEHHA 3a
[0MNOMOroto BHYTPILLHIX KaHanis
iHpopMyBaHHS. IHpopMyBaHHSA npo

3aHENOKOEHHA BIiAMNOBIAHO [0 UI€l MOMITUKMK
MOXHa 3ZiMCHIOBATM Yyepe3 He3anexKHy NiHito
ONA BMKpMBaAYiB  (OHNaH 3a  agpecoto
www.coca-colahellenic.ethicspoint.com Ta/abo
TenepoHom). LUs nocnyra pocTynHa Bcima
MoBamn TepuTopin, ae KomnaHia 34ifcHIoE
AiANbHICTb. BM  TaKoXX MaeETe MOXKAUBICTb
NnoBiZOMNATH npo 3aHEMOKOEHHA
6e3nocepenHbo CBOEMY KepiBHMKY 3 MUTaHb
€TUKKU Ta HOPMATMBHO-NPABOBOI BiANOBIAHOCTI,

leHepanbHoMy ANpPEKTOPY, KepiBHUKY
AenaptameHTy,  [OMpeKkTopy 3 NUTaHb
KoprnopaTuBHoro ayguty abo [010BHOMY

ayAMTOpY 3 MUTAHb €TMKK Ta BigNoBigHOCTI, abo
FeHepanbHOMY IOPUCKOHCY/IbTY. 3aHENOKOEHHA
MOXHa BMCNOBUTM NUCbMOBO abo  YCHO
(renedoHOM um 3a pgoNOMOrod CUCTEMMU
ro/IocoBMX MOBIAOM/IEHB), @ TAKOX Ha 3anuT
ocobu, AKa nosigomnsae iHpopmaL,ito, WAAXOM
0cobuncTol 3yCTpidi B PO3YMHi CTPOKM.
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The Senior Audit Manager- COBC & Compliance
is responsible for maintaining records of
reports of potential violations and the actions
taken through the case management system.
The Head of Corporate Audit is responsible for
reporting to the Audit and Risk Committee, on
a quarterly basis, the number, nature and
status of complaints received.

We encourage you to use internal reporting
lines to ensure timely investigation, however
individuals may also report concerns to
applicable external authorities as permitted
within local jurisdiction. The Company advises
you to seek advice before reporting a concern
to anyone external. You should ask your Ethics
and Compliance Officer as to where you can
seek independent advice. Your local legislation
may set out the bodies to which qualifying
disclosures may be made.

Confidentiality

The Company will take every reasonable
precaution to keep the identity of anyone
raising a concern confidential, consistent with
conducting a thorough and fair investigation
and in compliance with applicable laws. Access
to any report will only be permitted to any staff
members who necessarily must be aware of the
report. The identity of the individual making the
report will not be disclosed without explicit
consent to anyone beyond the staff members
who receive and follow up on the report.
Personal data should be handled in accordance
with the Data Privacy Policy, with those
involved in the investigation is aware of the
data protection requirements.
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foNoBHMA ayguMTOp 3 MNWUTAHb €TUKM Ta
Bi4NOBIAHOCTI BigNOBiAA€E 3a BeAEHHA 3anucis
NnoBiZOMNEHb NPO NOTEHLUiMHI MOpyLeHHA Ta

Ail,  BXWUTI 4yepe3s cucTteMy YynpaBAiHHA
cnpaBamm. OvipekTop 3 NMUTaHb
KOpnopaTMBHOIo ayguTy Hece

BiANOBIAANbHICTL 33 LWOKBApPTanbHY 3BITHICTb
KomiteTy 3 ayamTy Ta PU3KUKIB NPO KiNbKICTb,
XapaKTep i cTaTyc OTPMMaHMX CKapr.

Mu peKomeHAYEMO BaM BUKOPWUCTOBYBATHU
BHYTPiWHI  KaHanu  iHGopmyBaHHA, W6
3abe3neynTn cBOEYaCHe PO3CNiflyBaHHS, oAHaK
OKpeMmi 0cobur TaKoXK MOXKYTb NOBIAOMANATU NPO
npobnaemu 40 BiANOBIAHUX 30BHILLHIX OpraHis,
AKLWO ue [03BONIEHO NIOKaNIbHUM
3aKOHOAaBCTBOM. KoMnaHia paauTb KOXXHOMY
crnepuwy oTPMMaTK KOHCY/bTaLito, a BXe NoTim
NoBiZOMANATU NPO 3aHEMNOKOEHHSA Byab-KOMY 3a
mexamu KomnaHii. B NoOBUHHI 3anuTaTu cBOro
KpiBHWMKa 3 MWTaHb €TMKM Ta HOPMATMUBHO-
NpaBoBOi BiANOBIAHOCTI, A€ BW MOXeTe
OTPMMATU  He3anexHy nopagy. Bawwum
JNIOKaNbHUM 3aKOHOOABCTBOM MOMYTb OyTH
BM3HAYEHi OpraHuM, AKMM MOXKHA PO3KPUTU
BignoBigHY iHpopMalLLito.

KoHoiaeHuiHicTb

KomnaHis BXMBAE BCiX PO3YMHMUX 3aM0biKHUX
3axoA4iB AnA 36epexeHHA KoHiaeHuinHocTi
ocobu byab-Koro, XTO BMCNOB/IOE
3aHEMOKOEHHSA, wo Y3rOAKYETbCA 3
npoBefAeHHAM PeTeNbHOro 1 CnpaBeanmMBoro
pO3CAifyBaHHA 3 LOTPUMAHHAM HOPM YMHHOTO
3aKoHogascTBa.  [Joctyn  go  6yab-akoi
nosigomneHoi iHpopmauii byae [Ao03BoNEHO
Nvwe TMm cniBpobiTHMKam, AKi 060B’A3KOBO
NMOBMHHI 3HaTM Npo Hei. Ocoby nauHU, AKa
nosigomnse iHpopmalito, He byae PO3KPUTO
6e3 ABHOI 3roaun HiKOMy, KpiMm NpaLiBHUKIB, AKi
OTPMMYIOTb MOBIAOMNEHHA ¢ PO3CAiAYHOTb
noro. [llepcoHanbHi pgaHi 0b6pobaAlTLCA
BignoBigHo £0 [oniTMKM KoHigeHUiMHOCTI
OaHuX, a yci, xTo bepe yyacTb y po3caifyBaHHi,
06i3HaHi 3 BUMOramm 3axmcTy AaHuX.
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8. Training

10.

Training on the Whistleblowing Policy will be
conducted on a regular basis. If you have any
questions concerning your training curriculum,
please contact your Ethics and Compliance
Officer. It is the responsibility of every
employee to undergo the mandatory training
and to do so in a responsible and engaged
manner.

Procedures of Investigation

All reports of concerns falling under this policy
will be acknowledged no later than 7 days after
receipt. Complaints will be investigated
promptly, impartially and appropriately in line
with the Company’s approved investigation
guidelines.

Determination of findings will be reviewed by
the relevant disciplinary committee and
appropriate action will be taken as required.
The detailed description of the investigation
process, as well as information on what may be
potential disciplinary actions for breach of
conduct may be found in the Guidelines.

Protection

The Company is committed to ensuring that
an individual is not disadvantaged in any way by
honestly and in good faith raising concerns
about suspected reportable behavior provided
that they had reasonable grounds to believe
that the information was true and accurate at
the time of reporting, and they reported in
accordance with this policy. Local legislation
may also protect from retaliation to certain
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8. HasuyaHH#A

HaByaHHA npo [MoniTmky wopo oci6, ki
CYMJIIHHO MNOBIAOMAAIOTb NPO  MOPYLUEHHA
NPOBOAUTUMETLCA perynapHo. fAKWo y Bac
BUHUKHYTb  Oyab-AKi  3anWTaHHA  WoAo
HaBYa/IbHOI MpOrpamu, 3BepHITbCA A0 CBOro
KepiBHWMKa 3 nNUTaHb €TUKU Ta HOPMATUBHO-
npaBoBOi BiANOBigHOCTI. KoOXeH npauiBHMK
Hece BIgNOBIAANBHICTE 3@ NPOXOAXKEHHA
0608B’A3KOBOro HaBYaHHA, a TAKOX 3a Te, LWo6
pPo6UTK Lie BiANOBIAAbHO Ta 3a/1ly4YeEHO.

9. Mpoueaypu poscnigyBaHHA

Yci noBigoOMNeHHA NPO 3aHEMOKOEHHA, WO
nignagatoTs  nig W0  nonituky,  byge
niaTeepAaxKeHo He MisHiwe HiX 3a 7 AHiB nicna
oTpumaHHA. Craprm byae  poschnigyBaHo
HeralHo, HeynepeaXeHo M HaneXHUM YUHOM
BiANOBIAHO [0 3aTBEPAKEHUX IHCTPYKLiN
KomnaHii woao poscnigyBaHHA.

PesynbTaT BWCHOBKIB po3rnAaHe BignosigHa
AucumnaiHapHa Komicis, i, B pasi notpebu, byae
BXMTO HaNexHuxX 3axoais. JoKnagHui onuc
npouecy po3c/ifyBaHHA, a TAaKOXK iHpopmaLito
Npo MOXAMBI AUCUMNAIHAPHI 3axogM  3a
MOPYLUEHHA MOXHa 3HAWTU B IHCTPYKLUiAX.

10. OxopoHa

KomnaHis  30608’A3yeTbca  abatv, W06
BUKPMBAY KOAHMUM YMHOM HE MOTpanue Yy
HeBMrigHe CTaHOBULLE, YeCHO Ta A406POCOBICHO
BMC/I0B/IIOHOYUM 3aHENOKOEHHA woao
nigo3poBaHOi NOBeAiHKM, 32 yMOBM, WO B
Hboro OynnM p[ocTaTHi  NiagcTaByM  BBaXKaTw,
wo iHbopmaLis 6yna NnpaBaMBOK Ta TOYHOO Ha
MOMEHT il NnoBiAOMNEHHA, a came
nosigomneHHs 6yno 3aincHeHo BianoBigHO Ao
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individuals depending on what they are
disclosing and in which jurisdiction they are
based. Those protected will be entitled not to
suffer detriment as a result of making their
disclosure e.g. not be disadvantaged by
dismissal, demotion, loss of benefits, threats,
harassment, discrimination or bias. If there are
concerns surrounding the safety of the
whistleblower, he or she may request a leave of
absence or atemporary change of workplace,
and such requests will be given appropriate
consideration. A breach of this section by
any employee, officer, consultant or
contractor, will be considered a breach of the
Company’s Code of Business Conduct and dealt
with as such. If you believe that you have
suffered any detrimental treatment of the kind
described above, you can appeal through any
one of the officers identified in the appendix to
this policy.

If, at any time, it is discovered that you have
knowingly raised a false accusation, you will
lose the protection granted under this
procedure and will be subject to disciplinary
action under the Code of Business Conduct.

Any term contained in a contract or agreement
purporting to prevent you raising concerns
under this policy will not be valid.

Feedback

Where appropriate, and the identity of
the individual raising a concern is known, the
Company will keep him/her informed of the
progress of the investigation and of any likely
timescale. While we cannot always guarantee
the outcome you are seeking, we will deal with
your concern fairly and in an appropriate way.
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uiei NONITUKM. Hopmu NIOKanbHOro
3aKOHOAABCTBA MOXYTb TaKOX 3abesneunTn
3aXUCT Big nepecnigyBaHHA  MEeBHUX OcCib
3a/1eXKHO Big, TOro, WO BOHM PO3KPMBalOTb Ta B
AKIN OPUCAMKLIT BOHM 3HAX04ATbCA.. 30KPEMa,
0cobu nig 3axMCTOM MATMMYyTb MpPaBO He
3a3HaBaTM LWKOAW B pe3yabTaTi PO3KPUTTA
iHbopmaLi, HanpuKknag,  He 3a3HaloTb
3Bi/IbHEHHA, MOHMXEHHA B Mocafi, BTPaTH
nepesar, norpos, nepecnigysaHb,
OVCKPUMIHALIT 4M  ynepeaeHocTi. AKWo €
3aHEMNOKOEHHA, noB’A3aHi 3  6e3neKkoto
BMKPWBa4a, BiH 4YM BOHA MOXe BMMAaraTu
BiANycTKM abo TMMuacoBoi 3miHM poboyoro
micua, i Taki  3anMTU  HANE€XHUM YMHOM
pPo3rnaHyTh. MopyleHHs Liel cTaTTi 6yab-AKUM
NpaLiBHUKOM, nocaaoBoto ocoboto,
KOHCY/IbTAHTOM abo nigpAaHUKOM
BBA)KaTUMYTb nopyweHHAM KogeKkcy Ainosoi
noBeAiHKN. AKWO BW BBarka€eTe, AKa, WO BU
3a3Hanu byab-AKOro NOBOAMKEHHS OMMCAHOro
BULLLE, BM MOMKETe noJatu anenduiro 4vepes
6yab-AKYy 3 MNOCaZoBMX OCiO, 3a3HA4YeHux vy
DO0ATKY A0 L€ NONITUKK.

AKLWoO B 6yAb-AKUIA MOMEHT Byae BUSIBNEHO, WO
BU CBigOMO BUCYHY/IN Henpasguee
3BMHYBAYeHHA, BM BTPATMUTE 3aXWUCT, HaZaHWUM
BiANOBIAHO A0 Uiel npoueaypu, i 4o Bac byae
3acTOCOBaHe ANCUUNNIHAPHECTATHEHHA
BignoBsiaHO Ao KoaeKcy Ainosoi noseaiHKK.

ByAib-AKi yMOBU, WO MICTATLCA B KOHTPaKTI abo
[0roBopi, AKi 0bMeXKyloTb Balli MOX/INBOCTI
wonao BMCNOB/IOBNEHHA 3aHENOKOEHHA
BiANOBIAHO A0 UiEI NONITUKUN, HE € YAHHUMMU.

11. 3BOpOTHMI1 3B’A30K

AKWO ue fJopeyHo, i ocoba NOAWMHKM, sKa
BMCNOBMNA 3aHENOKOEHHA, Bigoma, KomnaHia
byae  iHpopmysBaTM  Moro/ii  npo  xig
po3cnifyBaHHA Ta 6yab-AKi MMOBIpHI 4acosi
pamMKkM. Xoya MM He 3aBXAN MOMKEMO
rapaHTyBatM 6OaxaHWi Bamu pesynbTaTl, MU
PO3rNAHEMO Balle 3aHENOKOEHHA
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By using this policy you can help us to achieve
this.

A note of the decision will be provided to you.
Where required under local legislation, or
where possible, we will provide feedback within
three months of the concern being reported (or
six months in duly justified cases). However,
because the Company strives to maintain
confidentiality in all investigations it may not be
able to inform the individual raising a concern
specific details of the investigation and any
disciplinary actions taken as a result.

You should treat any information received
about the investigation and/or outcome as
strictly confidential.

Penalties for Breach of this Policy

Where any employee, officer, consultant or
agent of the Company breaches this policy, this
will be considered a breach of the Code of
Business Conduct and dealt with accordingly.

Process Visibility

Information about the Company’s procedures
for the treatment of whistleblowing complaints
are available on the Company’s Intranet and
referenced in the Company’s Code of Business
Conduct.

14. Responsibility

All employees are responsible for the success of
this policy and should ensure that they use it to
disclose any suspected danger or wrongdoing.
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cnpaeBeasMBo  Ta HaNeXHUM YMHOM.
BMKOPUCTOBYIOUM LI MONITUKY, BU MOXKeETe
AOMOMOITM HaM J0CArTU LbOTO.

Bam Byae HagaHo NOBiAOMAEHHS NPO pilleHHA.
AKwWwo ue BMMAraeTbCcA JIOKaNbHUM
33aKOHOAABCTBOM ab0 AKLIO Le MOXKAMBO, MU
HaZLaEMO 3BOPOTHMI 3B’A30K MPOTATOM TPbOX
micauiB 3 MOMeHTy iHPopmMyBaHHA npo
3aHENoKoeHHA (abo wecTn  micauis y
HaNeXHMM YMHOM OBI'pYHTOBAHMX BUMNaZKaXx).
OpHak, ockinbku KomnaHis nparHe 36epertu
KOH}iaeHUiMHICTb Nig Yac ycix po3cnigysaHb,
BOHa MOXe OyTM He B 3mo03i iHpopmyBaTH
0Ccoby, fIKa BWC/IOBAOE 3aHEMOKOEHHA, MNpPO
KOHKPETHi aeTani poscnigyBaHHsA Ta Oyab-AKi
AVCUMNAIHAPHI 3aX04M, BXUTI B pe3ynbTari.

Byab-AKy  oTpumaHy  iHbopmauito  npo
poscnigysaHHA Ta/abo  pesynbTatM  Caig
PO3rNAAaTh AK CyBOPO KOHIAEHLiNHY.

12. BignoBiganbHicTb 3a NOPYLUEHHA L€l NONITUKK

AKWo byab-aKM NpaLuiBHUK, NocagoBa 0coba,
KOHCY/NbTAHT YM areHT KomnaHii nopywnTb Lo

NONITUKY, L& BBAXXAaTUMYyTb  MOPYLUEHHAM
KogeKkcy [4inoBoi  nNOBeAiHKKU, WO MOXe
npu3BecTn no 3acToCyBaHHA 3axo4iB

ACUMMNAIHAPHOIO CTATHEHHA.

13. NMpo3opicTb Nnpouecy

IHbopmauia npo npoueaypu KomnaHii wono
po3rasaay ckapr A4oCTynHa B IHTpaHeTi Komnawii
Ta MicTUTb nocunaHHA B Kopekci ainosoi
noBeAiHKN.

14. BignosiganbHictb

Yci npauiBHMKM HecyTb BiANOBIJANbLHICTL 3a
ycniwHe 3acTocyBaHHA L€l  NONITMKM Ta
NOBUHHI 3abe3neunTn 1i BUKOPUCTAHHA AN
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Employees are invited to comment on the
policy and suggest ways in which it might be
improved. Comments, suggestions and queries
should be addressed to your Ethics &
Compliance Officer.

This policy is regularly reviewed and the the
Company reserves the right to amend and
revise the contents of this policy at any time.
Amendments may be required where there is a
change in the way in which the Company
operates due to market conditions or a change
in employment law or other legislation which
requires a policy to be amended. The latest
version of this Policy is available on the
Company’s Intranet and website www.coca-
colahellenic.com.

Everyone should ensure that they act in
accordance with the aims and objectives
included in this policy. You must ensure that
you are familiar with and comply with its terms.
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BMSABNIEHHSA 6y ab-AKNX nif03poBaHNX
Hebe3nek abo npaBonopylweHb. MpauiBHUKam

MPOMOHYETbCA  KOMEHTYBAaTU MNOAITUKY Ta
NPOMNOHYBaTM  WAAXM il  BAOCKOHANEHHA.
KomeHTapi, npono3suuii Ta 3anutyn chig

HanpasnATM Bawomy KepiBHUKY 3 NUTaHb €TUKMK
Ta HOPMaTMBHO-NPABOBOI BiANOBIAHOCTI.

Ua nonitTMKka perynsapHo nepernagaerbeca i
KomnaHis 3anuwae 3a coboiw npasBo B
6yab-AKMI Yac 3MiHIOBaTU 11 NepernaaaTy amict
Liei noniTnkK. NonpaBKK MOXKYTb 3HaZ0bUTUCS,
AKWO € 3MiHa cnocoby aianbHocTi KomnaHii
yepes PUHKOBI YMOBM abo 3MiHa
3aKOHOZABCTBA MNPO 3alHATICTb abo iHwWwe
3aKOHOAABCTBO, AKE BMMAra€ BHECEHHS 3MiH
[0 nonitnkn. OcTaHHA Bepcia uiei MonitTnkn
[OCTYNHa B iHTpamepexi KomnaHii Ta Ha
BebcanTi www.coca-colahellenic.com.

KoXeH MOoBMHEH MNepeKOoHATUCA, WO BiH Aie
BiANOBIAHO [0 UiNel i 3aBAaHb, BHECEHUX Y L0
NONITUKY. Bu NOBUWHHI nepekoHaTucA,
LLLO O3HAMOMJIEHI 3 iT yMOBaMU 1 AOTPUMYETECSH
iX.



Coca-Cola
HBC

APPENDIX AOOAATOK

The authorized officers at the Group level with whom [lo Kona ynoBHOBaKeHWX NocagoBMX OCi6 Ha piBHiI
individuals can disclose their concerns related to [pynu, sKMum 0cobu MOXKyTb MNOBIZOMWUTM NPO CBOI

potential violations of this policy are: 3aHENOKOEHHS, nos’a3aHi 3 NoTeHLUiMHUMMK
NOpYLEHHAMM L€l NONITUKN, BXOAATD:
e Audit & Risk Committee Chair e [osioBa KOMITETy 3 MWUTaHb ayauTy Ta
KepyBaHHA pU3nKamm
e General Counsel e [eHepanbHWUI IOPUCKOHCYNbT
e Head of Corporate Audit e [InpeKTop 3 NUTaHb KOPNOPATUBHOIO ayanUTy
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