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MU OOTPUMYEMOCA NMPUHLUIMTY
CTAJIOIO PO3BUTKW.

My po6uMO Te, O NPAaBUIbHO, @ HEe Te, LLO JIErKo,
| KEPYEMO HALLMMU OigMKM YECHO, 3aB)Xaun 3rigHo

3 HALLOO eTUKOLO.

Mun gieMo uinecnpaMoBaHO, BPaxoByo4Yy NoTpedun
[OBKIiNMA, rpOMaf Ta MjaaHeTu.

[JoTpuMaHHA NpaB NOAUHU — OCHOBHWUW MPUHLIAM
[ona crtanoro po3suTtky komnaHii Coca-Cola HBC Ta
rpomag, B 9K1MxX MU npaLeMo. Y Hallim KoMnaHii oo
nroaen CcTaBNaTbCa 3 MigHICTIO | MOBaroto, i AN Lboro
CTBOPEHO YCi YMOBMW.

MoniTMka poTpMMaHHA NpaB NIOAUHU KOMNaHiIi
Coca-Cola HBC 6a3yeTbca Ha Mi>KHAPOAHNX
npuHUMMax, BU3HaueHnx y BcecBiTHIM Jeknapadii

3 npae ntoanHu, deknapauii npo pyHAaMeHTabHi
NPUHUWMKM Ta NMpaBa Ha pobo4yoMy Micui MibXHapogHoi
opraHisauii npaui, ModaneHoMy Jorosopi OpraHisauii
O6’egHaHux Hauim (OOH) Ta KepiBHUX NpuHUMMaXx
6i3Hecy Ta npaB nognHn OOH.

MoniTuka oOTPMMAaHHA NpaB NIOAUHU
MOLLMPIOETHCA Ha KoMnaHito Coca-Cola HBC,
nignpuemcTBa Yy ii BNacHOCTI; MiANPUEMCTBA, Y AKUX
Coca-Cola HBC Bonofie KOHTPO/IbHUM MaKeToM
AKLiM, @ TAKOXX Ha KePOBaHi Het0 BUPOOHUUI 0B’ EKTN.
KoMnaHia 3060B’A3a1aca YiTKO AOTPVMYBATUCH
NPUHUUMIB, BUKNAAeHUX Yy uin Monituui. Hawi KepiBHi
MPEUHUMMM 0719 MOCTaYasIbHUKIB, LLO CMiBMPaLooTb

3 KOMMaHI€L0, Y3roa»KeHi 3 NOJIOXKEHHAMN Ta
3060B’d3aHHAMM 3a Li€to [MoniTukoto.

[JoTpuMaHHA npaB NIOANHMU

Coca-Cola HBC noBa)ae Ta OTPUMYETbLCA MNpaB
JIIOAVMHU. MU CRigKYEMO 3a TUM, abn BYaACHO BUABAATU
Ta 3anobiratn 6yab-9KUM MOPYLLUEHHAM NpPaB JHONHN
Yy HaLWin OianbHOCTI LLUIAXOM NPOBEAEHHS NepeBipoK
OiT mMoniTMKKM Wwo[o NpaB NOAVHK | npoLueayp,
CNPSAMOBAHMX Ha MonepenXeHHs NopPYLLUEHb.

3anyuyeHHs rpOMaACbKOCTI Ta yCix
3auliKaB/1eHUX CTOPiH

Mun yCBIigOMMKOEMO HaLU BMJIMB Ha rpoMagun, y Sk1ux Mu
npauemMo. M1 nparHeMo 3asy4ymTu yCi 3aLikaBneHi
rpynu HaceneHHsa y UmMx rpomMagax, abu uytm ix,
BUNTUCA Y HUX | BPAxXOBYBaTU iXHi OYMKU OO0 TOro,
K MW NPOBaAMMO Hall Gi3Hec.

Mpn noTpebi, MM BCTYNAEMO y Aianor 3 yciMa
3auikaBIEHMMUM CTOPOHAMM LWLOAO NUTaHb, MOB’A3aHMX
i3 NpaBaMu NOONHN Y HaLWin poboTi. Mu BipnMO

y Te, WO MiCUeBi MUTAHHA HanKpalle BUPILLYBaTU

Ha MicLueBOMY piBHI. TAKOXX MW MparHemMo HagaBaTu
MOXXJIMBOCTi EKOHOMIYHOIO PO3BUTKY Ta CIPUATU
nposiBam [o6poi Bosi y rpoMagax, e My npaLtoemo,
LLUNAXOM 30INCHEHHA pefleBaHTHMX MiCLIeBUX iHiLiaTMB.
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WE DELIVER SUSTAINABLY.

We do what is right, not easy, and lead with integrity,
always in line with our ethics.

We act with purpose, considering the environment,
communities, and the planet.

Respect for human rights is fundamental

to the sustainability of Coca-Cola HBC and

the communities in which we operate. In our
Company we are committed to ensuring that people
are treated with dignity and respect.

Coca-Cola HBC’s Human Rights Policy is
committed to international human rights principles
encompassed in the United Nations Universal
Declaration of Human Rights, the International Labor
Organization’s Declaration on Fundamental Principles
and Rights at Work, the United Nations Global
Compact and the United Nations Guiding Principles
on Business and Human Rights.

The Human Rights Policy applies to Coca-Cola
HBC, the entities that it owns, the entities in which

it holds a majority interest, and the facilities that it
manages. The Company is committed to upholding
the principles in this Policy. Our Supplier Guiding
Principles apply to our suppliers and are aligned with
the expectations and commitments of this Policy.

Respect for Human Rights

Coca-Cola HBC respects human rights. We are
committed to identifying, preventing and mitigating
any adverse human rights impacts in relation to

our business activities through human rights due
diligence and preventive compliance processes.

Community and Stakeholder Engagement

We recognize our impact on the communities in
which we operate. We are committed to engaging
with stakeholders in those communities to ensure
that we listen to, learn from, and consider their views
as we conduct our business.

Where appropriate, we are committed to engaging
in dialogue with stakeholders on human rights

issues related to our business. We believe that

local issues are most appropriately addressed at

the local level. We are also committed to creating
economic opportunity and fostering goodwill in

the communities in which we operate through locally
relevant initiatives.
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Bpa3nuei oco6u Ta CNiJibHOTHU

Mun 3060B’A3yeEMOCHA MoOBa)kaTW NpaBa JOONHN 0N
BCiX, HE3a/neXHO Bif pacu, CTaTi, KONbOpY LUKipW,
HaLLIOHA/IbHOIO UM COLiafIbHOrO MOXOOMKEHHS,
penirii, Biky, iHBanigHOCTI, CEKCyalbHOI opieHTaL,i,
NONITUYHUX NOrNAAIB, AKI MOXXYTb MaTW NiABULLIEHNN
PU3NK CTaTU BPA3IMBUMM YN MapriHani3oBaHUMU,
BKJTIOUHO 3 ajie He OOMeXYHUNCH JMLLE MIrpaHTamMu,
KOPRIHHUMU XUTENAMU, BIKEHLAMU, MEHLLUUHAMMU,
AKLLO HA HUX HEraTUBHO BMJIMHE Halla AisNbHICTb abo
0iNoBi BiIGHOCUHU. MU MOBAaXXaeEMO OCHOBHI JTIOACbKI
MPUHUWMK, 3aKPIinNaeHi B HaLioOHaNbHMX 3aKOHaXxX i
Oeknapauii npaB nogmnHu Opradisauii O6’egHaHmMx
Hauin i po3gini npo npaea ntoguHu.

LliHHicTb pi3HOMAHITHOCTI Ta
pPIiBHi MOXXJIMBOCTI

MW LiHYEMO BigMIHHOCTI HaLIMX NPaLUIBHUKIB i y4acTb
KOXXHOTrO Yy CMifibHiIM cnpaei. M1 goTpruMmyemoca
CBOro JOBroTpMBanoro 3060B’A3aHHS HagaBaTu
PIBHI MOXIMBOCTI | HE AOMYCKAEMO XOOHOro BUAY
OVNCKPUMIHALIT UM YTUCKIB.

Coca-Cola HBC € po6oTogaBLeM PiBHUX
MOXXJTMBOCTEN Ta MU POBKMMO yce ansa Toro, abu

HaLlli poboui Micua 6ynn TepuUTopiaMu, BiilbHUMU Bif,
OVNCKPUMIHALIT UM YTUCKIB LWLOAO pacu, CTaTi, KONbopy
LIKipKW, HaLioOHaNbHOIrO Y/ COLIASIbHOMO MOXOOMEHHS,
penirii, Biky, 0cobnnBux notpeb, cekcyanbHOI
opieHTaUil, MONITUYHUX NOrNAAIB UM OYAb-IAKOro
iHLLOro cTaTycy, 3aXMLLEHOro 3aKOHO4ABCTBOM.

OcHoBoW ana Binb6opy KaHAMOATIB Ha POBOTY,

HaMMy repcoHany, npaLeBnalTyBaHHS, HABYaHHS,
BMHAropoau Ta Kap'€PHOro pocTy Yy Halwin KoMnaHii €
KBanidikalisa, HanexHe BUKOHAHHSA 3aBaaHb, 30iOHOCTI
Ta JocBia. Mu nparHeMo HagaBaTW PIBHI MOXIMBOCTI
Ta o PiBHOT BUHAropoau.

KoMnaHiga He 3BaXa€ Ha OCOOUCTI XapaKTepUCTUKN
YM CTaTyC OCOBMU i HE TONEPYE HETigHY Yn
HeBiOMoBigHY NOBeniHKY, Hecrnpaeen/MBe CTaB/I€HHSA
um penpecii. Byab-aKi YTUCKM Ha poBo4YoMy MicLi Ym
Mo3a HMM Yy MOB’A3aHMX 3 POBOTOO OBCTaBMHAX €
HEeNPUMHATHUMK. LIi NpMHUMNKM CTOCYOTLCA He NuLle
CcniBpoOBITHUKIB KOoMMaHii, ane i Hawnx napTHepiB No
Bi3Hecy, 3 AKMMM MU chiBMpauemMo. 3aana BinbLuol
iHdbopMauii, neperngHbTe Hawy MNoniTuky Woao
|[HKNHO3MBHOCTI Ta PiI3HOMAHITHOCTI Ta 60POTLOMU

3 YTUCKaMM Ha poBOYOMY MicCLi.

CBob6opa 3i6paHb Ta
KOJIEKTUBHI Neperosopu

MM NoBa)xaeMO MPaBO HaLLMX MPauiBHUKIB BCTYyMaTw,
06’egHyBaTUCh Y hopMyBaTM NpodCcnifnikm 6e3
CTpaxy po3npaBu, 3a5I9KyBaHHSA UM YTUCKIB.

Mun 3060B’A3YEMOCH NTN HA KOHCTPYKTUBHUM

nianor 3 oo6poBiNIbHO 06pPaHUMK NPeaCcTaBHUKAMM
3aKOHHOIO 06’€AHaHHA MPaLiBHUKIB. MU TaKOX
3060B’A3yEMOCH BCTYNaTU Y NMeperoBopu 3 TakMmMm
npencTaBHMKaMM 3 4OOPUMM HaMipaMu.

Coca-Cola HBC
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Vulnerable individuals and communities

We are committed to respecting human rights

of all individuals regardless of race, sex, gender
identity colour, national or social origin, religion, age,
disability, sexual orientation, political opinion, who
may be at heightened risk of becoming vulnerable
or marginalized, including but not limited to migrant
people, indigenous people, refugees, minorities, if
adversely impacted by our activities or business
relationships. We respect the basic human enshrined
in the national laws and United Nations Declaration of
Human Rights and Human Rights Chapter.

Valuing Diversity and Equal opportunities

We value the diversity of our people and the
contributions they make. We have a long-standing
commitment to equal opportunity and do not accept
discrimination and harassment.

Coca-Cola HBC is an equal opportunities employer,
and we are dedicated to maintaining inclusive
workplaces that are free from discrimination or
harassment based on race, sex, gender identity,
colour, national or social origin, religion, age,
disability, sexual orientation, political opinion or any
other status protected by applicable law.

The basis for recruitment, hiring, placement, training,
compensation, and advancement at the Company is

qualification, performance, skills, and experience. We
are committed to equality and to equal remuneration.

Regardless of personal characteristics or status,

the Company does not tolerate disrespectful or
inappropriate behavior, unfair treatment, or retaliation
of any kind. Harassment is unacceptable in the
workplace and in any work-related circumstance
outside the workplace. These principles apply not
only to Company employees but also to the business
partners with whom we work. For more details,
please see our Inclusion and Diversity and Anti-
Harassment Policy.

Freedom of Association and
Collective Bargaining

We respect our employees’ right to join, form or
not to join a labor union without fear of reprisal,
intimidation, or harassment.

Where employees are represented by a legally
recognized union, we are committed to establishing
a constructive dialogue with their freely chosen
representatives. We are committed to bargaining in
good faith with such representatives.
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Cnpudatnuee Ta 6e3neyHe poboue Micue

M rapaHTyeMo 6e3mneyHe i cnpuatTnmee poboue Micue
BiQMNOBIAHO 0O YMHHOIO 3aKOHOAABCTBA, MPaBu Ta
BHYTPILLHIX BUMOT OO0 6e3nekn. Mm nparHemo,

abu Halli poboui Micua cnpuann NpoayKTUBHOCTI,
MIHIMI3YOUM PU3UK HELLLACHMUX BUMAOKIB, TPABM UM
IHLUMX NOB’A3aHMX 3i 340POB’AM PU3UKIB.

Mun 3any4dyaemMo npaLiBHUKIB 0O MOCTIMHOIo
MOKpaLLEHHA PoBoYOoro cepenoBuLLa, y TOMY
UnCni BU3HAUYEHHS OyKepes 3arpo3 Ta 3anobiraHHsa
BUHUKHEHHIO Npo61eM 3i 300poB’sAM Ta 6e3MeKoto.

Be3neka Ha po6ouyoMy Micui

Mun p6aemo, abu Ha poboumnx Micuax He Byno
MicLS HaCUNbCTBY, YTUCKaM, NOrpo3aM Ta iHLIKM
Hebe3MeuyHnM Y 3arpo3MB1MM yMoBaM npalli,
CMPUYUNHEHUX BHYTPILLUHIMU UM 30BHILLHIMK
UMHHUKAMUN. 3a1EXHO Bif NoTped npo 6e3neky
Ha POBOTI HALLIWX NPALIBHUKIB AOAE OXOPOHA;
npP" LbOMY HEMAE BMNIMBY HA OCOOUCTY MiaHICTb i
NPEUBATHICTb.

MpuMycoBa npausa Ta TOpPrisnsa noabMu

Y Hac 3a60pPOHEHO BUKOPUCTAHHA Byab-aKOi 3 yCiX
hopM NprMycoBOT NpaLi, y TOMy 4yuchi npaus
YB’A3HEHUX YN BiNCbKOBUX, OOProBi BianpaLtoBaHHS,
kabanbHa Npaus, padbcbka npaud. My Takox
3a060pPOHAEMO Byab-aKy hOpMy TOPriBi NHOObMU.

AuTaya npausa

MU 0OTPUMYEMOCS BCiX MiCLLEBMX 3aKOHIB LWOAOO0
MiHIManbHOro BiKy NPUMOMY Ha POBOTY, 9K Lie
nependbayeHo KoHBeHLUie MixHapoaHo! opraHisauil
npaui (gani - MOTMM) 138. M 3a6OpPOHAEMO

HamMaTu oci6 Monoglle 18 pokiB Ha Nocagu

3 WKIiOMBUMKM YMOBaMU MpaLi, 9K Le nependadyeHo
KoHBeHLUieto MOI 182.

3eMneBoOJIOAIHHA, BOAHI pecypcu Ta BB
Ha HaBKOJIMLLUHE cepeaoBuLLe

Mun nparHemo 3abe3neynTt MiHiManbHUM BNIVB

Ha HAaBKOJIMLLHE cepeaoBuLLEe, OCOBNMMBO YHUKAOUM
BMIMBIB, IKi TAKOXX MOXYTb MPU3BECTU OO0 MiABULLEHHS
PU3MKY ON9 NpaB IOOUHU, TaKUX 9K OOCTYMN 40 BOAMU,
CaHiTapil Ta YNCTOro cepenoBuLLA.

AK BENMKNI MOKyMeLb OeaKnX
CiNIlbCbKOroCNoOAapCbKMX TOBAPIB, MM MOCTA4YaEMO
HaLi IHrpenieHTn yepes TPEeTiX CTOPIH | NparHeMo
3aKyMnoOBYBaTV €KOJIOTIYHO YUCTI cepTUIKOBaHI
KYNbTYPW, TAKMM YMHOM MigTPUMYO4YM Ta
CMPUAYM 3aXUCTY 3eMESIbHUX MPaB MiCLEeBUX
thepmepiB i rpomag,.
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Safe and Healthy Workplace

We provide a safe and healthy workplace and
comply with applicable safety and health laws,
regulations, and internal requirements. We are
dedicated to maintaining a productive workplace by
minimizing the risk of accidents, injury, and exposure
to health risks.

We are committed to engaging with our employees
to continually improve health and safety in our
workplaces, including the identification of hazards
and remediation of health and safety issues.

Workplace Security

We are committed to maintaining a workplace that is
free from violence, harassment, intimidation and other
unsafe or disruptive conditions due to internal and
external threats. Security safeguards for employees
are provided as needed and will be maintained with
respect for employee privacy and dignity.

Slavery, Forced Labor and
Human Trafficking

We prohibit the holding of any person in slavery or
servitude, the use of all forms of forced, bonded or
compulsory labor and the engagement in any form
of human trafficking.

Child Labor

We comply with all local laws on the minimum age of
employment, as provided in the ILO Convention 138.
We prohibit the hiring of individuals that are under

18 years of age for positions in which hazardous work
is required, as provided for in ILO Convention 182.

Land tenure, water resources and
environmental impacts

We are committed to ensuring minimal impact on the
environment, particularly avoiding impacts that may
also result in increased risk to human rights such as
access to water, sanitation, and clean environments.

As a major buyer of several agricultural commodities,
we source our ingredients via 3rd parties and we are
committed to buy sustainably certified crops, thus
supporting and promoting the protection of the land
rights of local farmers and communities.




HUMAN
RIGHTS.

It's everyone’s business.

Po6ouuit yac, 3apobiTHa naarta Ta
AopaTtkosi 6nara

MM BUHAropoaXXyeMo npaLto HalmMX NpauiBHUKIB
BiQMOBIAHO 0O KOHKYPEHTHOro cepeaoBumLLa Ha
PUHKY NpaLi y Halwin ranysi Ha OCHOBI KBanidikau,ii,
NPOAYKTUBHOCTI, HABMYOK i gocBiay. Mn nparHemo
[0 PIBHOI BUHaropoau. Mm npautoeMo y NoBHiIn
BigMOBIOHOCTI 4O Ait0YOro 3aKOHOAABCTBA OO0
3apo6ITHOI NNaTK, Poboumx rogmH, MOHAAHOPMOBOIO
yacy Ta 0oOaTKoBUMX 6nar.

IHCTPYKLUIi Ta 3BepHEeHHA NpauiBHUKIB

Mu nparHemMo cTBoptoBaTK poboue cepenoBuLLE,

Y SSKOMY LiHYOTb | MOBa)XatoTb BIOAKPUTI i YECHI
KOMYHIKaUiT MiX yciMa npauiBHMKaMuy. Halwia nonituka
CTBOPEHA Y BIAMOBIAHOCTI 3 YAHHUM TPYOOBUM
3aKOHOLAABCTBOM B YCix KpaiHaX, Ae MM MpaueEMO.

AKLO, Ha Bally OYMKY, BUHMKAE KOHMIKT MixXK

uieto MoniTUKoto Ta 3aKOHOAABCTBOM, 3BMYAAMMN

| MPAKTUKOIO MICLIEBOCTI, Y SKiM BM NPALIIOETE;

SAKLLO Y BAC BUHMKAIOTb 3aMMTaHHS WoQo Uiel
MoniTukn, abo AKLLO BM Xxo4deTe NnoBigoMUTm

NpPO MOTEeHLiMHe NoPYLUEHHS uiei MNoniTukn, Bu
MOBUHHI 3BEPHYTUCS 3 TaKUMU 3aMUTAHHAMU YN
3aHEMOKOEHHAM yepes icHytoui npouenypw. L
npouenypu CTBOPEHi TakKMM UMHOM, aby MaKCUMaJIbHO
3a6e3neunT KOHdIaeHUinHICTb. Bu MoxeTe
3BEePHYTUCH i3 3anMMUTaHHAMK Y MNOBIAOMUTI MNPO
MOTEHLUINHI MOPYLUEHHA MICLEBOMY KEPIiBHULTBY,
[nenapTtaMeHT 3 MiATPUMKK Ntogen Ta opraHisauinHoi
KYNbTYPW, OPUANYHOMY Bigainy uu Bigainy
BHYTPILLIHbOrO ayauTy.

KpiM Toro, B MOXeTe NOBIAOMUTM NPO Oyab-aKi
MOTEHLUINHI MOPYLLUEHHS L€l MONITUKM 338 LONOMOIo
rapsadori niHii Coca-Cola HBC 3 nuTaHb eTukK Ta
BiAMNOBIOHOCTI, @ TAaKOX, 3a gornomoroto Speak Up!
NiHIT, Ka 3a 6aXXaHHAM JO03BO/IMTb BaM @aHOHIMHO
NoBIAOMUTU NPO CBOI MpobeMu.

Coca-Cola HBC 3i cBoro 6oky 6epe Ha cebe
30060B’A3aHHA IHBECTYBaTuK, 3BepTaTu yBary,
BiAMNOBIOATV Ta BUPILLYBATU NMUTAHHSA CNIBPOBITHUKIB,
A TAaKOXX BXXMBATU HaNEXHUX KOPUFYOUYMX AN

Yy BignoBiab Ha 6yab-aKe MopyLLUEeHHS.

Lia MoniTuka 6yna cxBasleHa KOMaHO0oK BUKOHABYOIO
kepiBHMUTBa Coca-Cola HBC 19 ntotoro 2024 poky
Ta nignyucaHa roJIOBHUM BUKOHABYMM ONPEKTOPOM.
Ll MonitTuka 6yne perynspHo nepernaoatmcs,
OHOBJ/IIOBATNCA Ta NOBIAOMIATUCS NMPALIBHMUKAM i
BiAMNOBIOHVM 3aLiKaB/IE€HUM CTOPOHAM.

Coca-Cola HBC
Ukraine Armenia Moldova

Work Hours, Wages and Benefits

We compensate employees competitively relative

to the industry and local labor market on the basis

of qualification, performance, skills, and experience.
We are committed to equal remuneration. We operate
in full compliance with applicable wage, work hours,
overtime, and benefits laws.

Guidance and Reporting for Employees

We are committed to creating workplaces in
which open and honest communications among all
employees are valued and respected. Our policy is
to follow all applicable labor and employment laws
wherever we operate.

If you believe that a conflict arises between the
language of the policy and the laws, customs and
practices of the place where you work, if you have
questions about this policy or if you would like to
report a potential violation of this policy, you can
raise those questions and concerns through existing
processes, which make every effort to maintain
confidentiality. You may ask questions or report
potential violations to local Management, People and
Culture Department, Legal Department or Business
Resilience Team.

Alternatively, you can choose to report any potential
violations of this policy by using the Coca-Cola
HBC’s Ethics and Compliance helpline, Speak Up!
line, which will, if desired, allow you to report your
concerns anonymously.

Coca-Cola HBC is committed to investigating,
addressing, and responding to the concerns of
employees and to taking appropriate corrective
action in response to any violation.

This Policy has been approved by the Coca-Cola HBC
Executive Leadership Team on February 19 2024 and
signed by Chief Executive Officer. This Policy will be
regularly reviewed, updated and communicated to
employees and relevant stakeholders.




