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«KepiBHi npuHUUNM po60oTH NnocTavyanbLHUKIB»

IHo3emHe nignpuemcTtBo «Koka-Kona bBeepigxna YkpaiHa
Timiteg» (Hapgani, iHogi, Koka-Kona abo Komnarist) 6epe Ha cebe
BiAMOBIAANbHICTL HE MopyLlyBaTM NPSMO YU OMNOCEpPeaKoBaHO
npaeB ngvHN. Mu BMKOPWUCTOBYEMO Hall BMAVB BCEPEAUHI
KomnaHii, gns Toro wo6 Hawi cniBpoGiTHUKM MOBHOK Mipoto
po3yminu nparHeHHs Komnawii AoTpvMyBaTWChL Npas MognHN, a
TaKoX YCBiJOMIIOBanu BnacHi npaea Ta 060B’A3Ku.

Hawwum cniBpobiTHUkam Ta napTHepam No BCbOMY CBIiTy BiOMO,
WO MW MparHeMo BeCcTM Haw 6i3HeC AOTPUMYKYMCH Takux
LLIHHOCTEN, Ik HANBWLLi CTaHO4APTW AKOCTi, YECHICTb Ta NparHeHHs
AockoHarnocTi. Mu noBaxaemo YHikanbHi Tpaguuii Ta KynbTypu
TMX KpaiH, Yy SKX MW 34INCHIOEMO Hawy [OiSfbHICTb.
JoTpumytounce Takol NOMITUKA, MW MparHemMo po3BMBaTU
cnienpauto 3 noctayasnbHUKaMu, siki NOAINAITbL NOAIOHI LiHHOCTI
Ta 34IMCHIOIOTL CBOK AiANbHICTb AOTPUMYOYMCH nNpasun BisHec
eTukM. My Hamaraemocb CTaBUTUCb OO HaLUMX MOcTavanbHWKIB
Tak, SK X0Tinu 6 Wwo6 BOHM CTaBUIMCh A0 Hac.

3agns nopanblioro po3BUTKY Ta MOCUMEHHSA crhimpaui 3
noctavanbHUKaMn MU NPUAHSANK Ui KepiBHI npuHUMnnM poboTtun
nocrayanbHuWkis ~ gns poboTM 3 HawWMMK  NpSAMUAMMU
noctavansHvkamu. Li MpuHumnm 6a3yoTbca Ha nepekoHaHHi, LWo
KopriopaTMBHa BiAMOBIAANbHICTE € BaXNMBOK  CKNadOBOH
[OBroCTPOKOBOrO YCniXy, i NOBWHHI BigobpaxaTtuchk y BiAHOCUHaX
Ta Aifx Ha PUHKY, Ha pobo4YoMy MiICLii, B OTOYYHOHOMY CEPEaOBULL
Ta CyCninbCTBi.

Mu pagi npautoBatM 3 nocTavanbHUKamu, 3abesnedvyoun
PO3yMiHHA Ta [AOTPUMaHHA BUMOr BuknageHux Yy KepiBHux
npuHUMnax poboTn noctavarnbHUKIB.

MpakTuyHe 3acTocyBaHHsA Ha po6o4omy Mmicui

B komnaHii Koka-Kona mun gotpumyemMoch npakTuku Nnpuiomy Ha
poboTy 6e3 guckpumiHaii BignoBigHO 4O HALIOrO NparHeHHst He
nopyLlyBaTtu npas NioauHU Ha poboyvomy Micui. Mu nparHemo:

1. BctaHoBUTU MiUHI Ta npsMi BiQHOCWMHWM 3 HawyMu
CniBpOOITHNKAMM 32 paxyHOK BiJKPUTOro Ta YECHOTO CNifIKyBaHHS.
2. CTtaBuTUCb [0 Halmx chiBpobiTHWKIB cnpaBeanveo,
rigHoO Ta 3 NoBaroto.

3. JoTpumyBaTnCh MiCLLEBOrO TPYZAOBOrO 3aKOHOAABCTBA,
B TOMY 4umcChi HOPM, SIKi CTOCYIOTbCS TpUBanocTi pobovoro aHsi,
rpoLLIOBOI BUHaropoau, nuTaHb OVCKpUMIHaLi Ta
npencTaBHULITBA TPETIX OCiO.

4. LliHyBaT po3mMaiTTs y LUMPOKOMY CEHCI.

5. Hectu BignoBiganbHicTb 3a BMKOHaHy pobOTy Ha
HanBULLOMY PiBHi.

6. BuHaropogxyBatn Halmx cniBpoGiTHWKIB BignosiaHO
[0 ix po6oTun.

7. HapaBaTt npauiBHMKaM MOXNUMBICTb ocobucToro Ta
NpodecCinHOro PO3BUTKY.

8. Hagatm Hawwum cniBpoGiTHUkam 6e3nedyHe poboye
Mmicue.

My ouikyemo, WO Hali nocTavanbHUKU [AOTPUMYBATUMYTHCS
YMHHUX 3aKOHIB, @ TaKoX MOAIOHMX CTaHOapTiB Ta MpPUHLMMIB
KpaiHw, y SIKii BOHW 30iACHIOTb CBOK OiSNbHICTb.
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«Guiding Principles for Suppliers»
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Foreign Enterprise “Coca-Cola Beverages Ukraine Limited”
(hereinafter, Coca-Cola or the Company) takes responsibility
to ensure that its business operations do not contribute
directly or indirectly to human rights abuses. We use our
influence internally to ensure that our employees fully
understand the Company’s commitment to human rights and
their own rights and responsibilities.

Those who do business with us across the countries, in which
we operate, know we are committed to managing our
business with a consistent set of values that represent the
highest standards of quality, integrity and excellence. We
respect the unique customs and cultures in communities
where we operate. In pursuing this policy, we seek to develop
relationships with suppliers that share similar values and
conduct business in an ethical manner. We strive to treat our
suppliers in the same manner we expect to be treated.

As part of ongoing effort to develop and strengthen our
relationships with suppliers, we have adopted these Supplier
Guiding Principles for use with our direct suppliers. These
Principles are based on the belief that good corporate
citizenship is essential to our long-term business success and
must be reflected in our relationships and actions in the
marketplace, the workplace, the environment and the
community.

We are pleased to work with suppliers to ensure an
understanding of and compliance with the requirements set
forth in our Supplier Guiding Principles.

Workplace Practices
At Coca-Cola, we support fair employment practices
consistent with our commitment to human rights in our
workplace. We seek to:

1. Establish a strong and direct relationship with our
employees through open and honest communications.

2. Treat our employees with fairness, dignity, and
respect.

3. Abide by applicable local labour laws, including
those that address working hours, compensation,

discrimination, and third party representation.

4. Value diversity in its broadest sense.

5. Hold each other accountable for performance at the
highest levels.

6. Reward our
performance.

7. Provide opportunities for employees to develop
personally and professionally.

8. Ensure, with our employees, the safety of the
workplace.

employees commensurate with

We expect our suppliers to follow applicable laws, and similar
standards and principles in the countries in which they
operate.
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YmoBu npaui

Mu odikyeMO, WO Hawi nocTayanbHUKM OLIHIBATUMYTb CBOIX
cniBpobITHYKIB Ta NiAPAAHKKIB 3a iXHIM YMiHHAM NpautoBaTty, a He
hiznyHMKn Ta/abo 0cobUCTUMM AKOCTAMM abo NEePEKOHAHHSAMY,
TMM camyM MiATPUMYOUM NPUHLMM HeQUCKPUMIHALi 3a 03Hakamu
pacu, Konbopy LWKipW, cTaTi, penirimtHuX Ta noniTUYHUX
nepekoHaHb abo cekcyanbHOT opieHTaLii.

OxopoHa 340poB’s Ta TeXHika 6e3nekn

Mu ouikyemo, WO Hawi nocTavanbHUKM 3abesnedaTb CBOIM
cniBpoGiTHNKam Ge3neyHe poboye Miclie BignoBigHO 4O YMHHOMO
3aKOHOAaBCTBA 334N 3MEHLUEHHS!  PU3MKIB  BUHUKHEHHSI
HellacHVX BUNaAKie, TpaBM Ta pU3MKIB ANs 340POB S.

Outava npaus; 3noBXUBaHHA Npauero

Mwn odikyeMO, WO Hawi MocTayanbHUKM He NpUAMaTUMyTb Ha
poboty ocib, ski He pgocsrnmuM  odiuiHoro  BiKy  Ans
npaueBnalwiTyBaHHs, He 34iiCHIOBaTUMYTb (i3N4HOro abo iHLworo
NPOTN3aKOHHOIO BMAMBY y OyAb-5ikil QiANbHOCTI.

Pa6cTBO, NpMMycoBa npaus Ta TopriBns noabmMmu

Mwu ouvikyemo, L0 Halli nocTavanbHUKU HE TPUMATUMYTb XXOOHOI
noguHn B pabectBi abo B niOHEBINMbHOMY CTaHi, Ta He
BMKOPUCTOBYBaTUMYTb MPUMYCOBY, HEBiNbHy npaui abo He
3anmaTumyTbCs Byab-KOK TOPriBneto MoabMu.

3apo6iTHa nnaTHA Ta Ninbru

Mu ouikyemo, WO Hawi nocTavanbHUKM 3abesnevaTb CBOIM
npauiBHMKaM crnpaBeaninBy Ta KOHKYPEHTOCNPOMOXHY 3apo0biTHY
NnaTHo 3rigHO CTaHAapTIB BiAMOBIAHOI ranysi Ta 4OTPUMYOYNCH
YMHHOTO MICLEBOrO Ta HauioHanbHOro 3aKOHOA4ABCTBa 3 MWUTaHb
poboyoro yacy Ta onnaTu, a TakoX HagagyTb MOXMIMBOCTI Ans
PO3BUTKY YMiHb Ta HABUYOK CMiBPOBITHMKIB.

TpeTi cTOpOHM

AKLL0 npauiBHUKa NpeacTaBnse TPETA CTOPOHA, MU O4iKyEMO, LLO
nocrayanbHUK CyMiHHO BU3HAE TPETIO CTOPOHY i He NpuiMaTume
BiQMNOBIQHMX 3ax0AiB NPOTU CNiBPOBITHUKIB 3a iX 3aKOHHY y4YacTb
y AiFNbHOCTI MPOdCNiNKOBMX OpraHisaLii.

OxopoHa HaBKONULIHLOTO cepeaoBuLLA

Mwu ouikyemo, Wo Hali noctavanbHWKN 34iNCHIOBAaTUMYTb CBOKO
DiSNbHICTb TAKUM YMHOM, LWOG 3axuwiaTtu Ta 36epiratn oTouyoue
cepefoBuLle, Ta, LOHaNMEHLUE, AOTPUMYBATUMYTbCS YMHHUX
3aKOHiB, MpaBuIil Ta HOPMATUBHWX akTiB Yy cdepi 3axucty
HaBKOMULLHBOTO CepefoBuULla Mig  4Yac 34IACHEHHA  CBOEI
DiSNbHOCTI B KpaiHax, B AKX BOHMW 34iNCHIOIOTb CBOK AiANbHICTb.

KoHdnikT iHTepeciB

MpauiBHukM koMnaHii Koka-Kora noBuWHHI 3aBxau obupatu i
npauiBatM 3 nocTavanbHukamu, siki - nigTpumyoTb  abo
HamaralTbCsl BCTAaHOBUTM [AinoBi BigHOCMHM 3 KomnaHieto
MOBHICTIO BIAKPUTUM i YECHMM LLNAXOM, CMMPaYNCh Ha OLLHKY
3a3HayeHux ocib, ix npoaykuii i nocnyr, 6e3 oTpUMaHHs Yy
BiANoBiab OyAb-AKOro 0cobnmMBOro CTaBrneHHs A0 HUX, iX Apy3iB
4 pogudiB. TakMM YMHOM, NPaUiBHUKN HE MOBUHHI MaTMW XXOOHMX
BiAHOCWH, chiHaHCOBMX abo iHLWKX, 3 ByAb-sIKUM NocTa4YanbHUKOM,
AKi cynepeyaTb abo MOXyTb Cynepeuntn 060B’A3Ky npauiBHUKIB
AigTm B Hauvkpawmx iHTepecax Koka-Kona. Hanpwknag,
noctavarnbHUKWU He MOBWUHHI HaMaTy abo 3AicHIoBaTK nnaTexi
Ha kopucTb npauiBHukiB Koka-Kona B iHwwi cnoci® nig 4ac
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Work Environment

We expect our suppliers to judge their employees and
contractors based upon their ability to do their jobs and not
upon their physical and/or personal characteristics or beliefs,
affirming the principle of no discrimination based on race,
color, gender, religion, political opinion, national origin or
sexual orientation.

Health and Safety

We expect our suppliers to provide a safe workplace with
policies and practices in place to minimize the risk of
accidents, injury, and exposure to health risks.

Child Labour; Abuse of Labour

We expect our suppliers neither to employ anyone under the
legal working age nor to condone physical or other unlawful
abuse or harassment, in any of their operations.

Slavery, Forced Labour and Human Trafficking

We expect our suppliers not to hold any person in slavery or
servitude and not to use forced, bonded or compulsory labour
or engage in any form of human trafficking.

Wages and Benefits

We expect our suppliers to compensate their employees fairly
and competitively relative to their industry, in full compliance
with applicable local and national wage and hour laws, and to
offer opportunities for employees to develop their skills and
capabilities.

Third Parties

In the event their employees have lawfully chosen to be
represented by third parties, we expect our suppliers to
recognize such parties in good faith and not to retaliate
against employees for their lawful participation in labour
organization activities.

Environmental Practices

We expect our suppliers to conduct business in ways that
protect and preserve the environment. At a minimum, we
expect our suppliers to meet applicable environmental laws,
rules and regulations in their operations in the countries in
which they do business.

Conflicts of Interest

Coca-Cola employees are expected to always select and deal
with suppliers who are doing, or seeking to do, business with
the Company in a completely straightforward, honest manner,
based upon the merits of such persons and their products and
services and without any special considerations given back to
them or their friends or families. Accordingly, employees
should have no relationship, financial or otherwise, with any
supplier that might conflict, or appear to conflict, with the
employee’s obligation to act in the best interest of Coca-Cola.
For example, suppliers should not employ or otherwise make
payments to any employee of Coca-Cola during the course of
any transaction between the supplier and the Company.
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npoBefeHHs1 Byab-sKoi 4inoBoi chiBnpaui Mixx nocTayanbHUKOM i
KomnaHietn. HeEMOXNMBO YHUKHYTU MOSIBU OPY>KHIX CTOCYHKIB 3a
MeXamMu  OinoBux, WO € UINKOM  NPUAHATHUM, OfHaK
nocTayanbHUKN NOBUHHI YCBiAOMMIOBATH, WO Oyab-ski 0cOOUCTI
CTOCYHKM He MOBWHHI BMNuBaTW Ha AiNOBI PilleHHA npauiBHUKIB
koMnaHii Koka-Kona. Ao cniBpobiTHMK KoMMaHii-noctaqarnbHyka Mae
poOMHHI  CTOCYHKM  (Mompyxoksi, Oarbko/marty, pioHwiA  Gpar/cecTpa,
Jinyce/6abycs, OuTVHa, OHyk/OHyKa, 6aTbki YoroBiKa/OpYVHU abo
cniBmeLLKaHelp) 3i criBpobiTHMKoM komnaHii Koka-Kona, abo skwo
nocTavarbHuK Mae Byap-Ki iHLLi CTOCYHKW 3i CIBPOOITHUKOM ~ KOMMaHii
Koka-Kona, sk MOXyTb CTaHOBUTWU KOHQMIKT iHTEpECB, NocTadaribHUK
MOBUHEH PO3KPUTY NoaibHMIA chakT komMmaHii Koka-Kona.

MopapyHku, 06ian Ta po3Baru

CniBpobiTHukam  Koka-Kona 3abopoHeHO npuiimMaTth  Big
nocTayanbHuKiB OyAb-L10, OKpPiM 3BUYaNHNX MPOSIBIB FOCTUHHOCTI,
AKi € JopedYHuMMK 3a BignoBigHWX o6cTaBuH. bisHec obign Ta
HeBenuki NamM'siTHi  nodapyHkM  (CyBeHipn) 3a3Buyaii  He
3ab0pOHAIOTLCS, OOHAK MOCTayanbHUKM HEe MOBWHHI JapyBaTu
cniBpobiTHMkam Komnawii HagmipHi Ta weapi nogapyHku, ski
MOXYTb CMpUAMAaTUCb $IK BNAMB Ha cniBpobiTHMKa KomnaHii.
[powoBi nogapyHkn Ta ix eKBiBaneHTW, Taki K MOAapPYHKOBI
ceptudpikat, 3abopoHeHi. [logapyHku Ta possarm Ans
nocrtayanbHUKIB  MOBMHHI  BiAMOBIigaTM  3aKOHHUM  AiNoBUM
iHTepecam KomnaHii i NOBMHHI ByTn gopeyHuMn 3a BigNOBIAHMX
obcTaBumH. Hawwi cniBpobiTHUKM NOBUHHI 3aBXAW AOTPUMYBaTUCh
npaBun nocTavyarnbHWKa CTOCOBHO OTPYMaHHSI NoAapyHKIB.

[inoBa i ¢pinaHCcoOBa 3BiTHICTL

Ak noctayanbHUK, Tak i Koka-Kona noBMHHI BECTM TOYHMI 06niK
BCiX NWTaHb, MOB’A3aHMX 3 OiSNbHICTIO NocTayanbHuka Ta Koka-
Kona. Ue Bkmioyae B cebe HanmexHui obnik Bcix BuTpar i
nnatexis. Akwo Koka-Kona cnnavye 3a poboyi rognHn B pamkax
cniBnpaui  noctavanbHWKa 3 MpauiBHUKOM,  HeobXigHO
30iACHIOBATM  MOBHUA | TOYHMIA 06Nk pobo4voro  4acy.
[MocTavanbHWKM He MOBWHHI 3aTpUMyBaTU BiANPaBKYy paxyHKy-
akTypy abo iHWMM YMHOM AOMNyCKaTu NepeHeceHHsa BUTpaT Ha
iHLUIWIA 3BITHUIA Nepioa.

XabapHuUTBO

Komnaris Koka-Kona 3acToCOBYy€E nigxig "HynboBOI
TonepaHTHocTi" Ao xabapHuuTea. MNMocTtavanbHukK, Siki 4iloTb Bif
iMmeHi Koka-Kona, noBuHHI 4OTPYMYBaTUCh BCiX 3aKOHIB CTOCOBHO
3anobiraHHs xabapHuuTBa Ta Kopynuii, , L0 CTOCYIOTLCS NUTaHb
3anobiraHHs Nigkyny gepXaBHUX Cry>00BLiB Yy NpuBaTHMX OCib.
MocTavanbHWkM MNOBWHHI  goTpumyBaTtucs Kopgekcy Ainosoi
nosediHku Ta JoBiaHuka 3 MNutaHb AHTMKOpYNUinHOI MoniTuku Ta
HoTtpumaHHs HopmaTtusHux Bumor komnaHii Koka-Kona, ockinbku
BOHM CTOCYlOTbCA TpeTix ocib Ta ski AOoCTynHi Ha Beb-canTi
komnaHii Koka-Kona: http://www.coca-colahellenic.com. Y paasi
yknagaHHs 6yab-sKoi yroam B SKOCTi noctadanbHuka Komnawii,
abo 6yayuum Oyab-AkuMm 4YMHOM noB’'sisaHuM 3 Komnawieto,
nocTayanbHVK He MOBUHEH nepedasaTh Byab-SKi LiHHOCTI, NpAMO
abo onocepeakoBaHo, AepXXaBHUM NOCaA0BLSIM, CMiBPOGITHUKaM
KOHTPONbOBAHUX YpsAOM KOMMaHi, abo noniTMyHMM napTisam,
33419 OTpUMaHHSA MpuBineiB um Burogn. [locTayanbHUKK
3000B’3aHi BECTM MUCbMOBY 3BiTHICTb Mpo BCi nnaTexi
(Bkntovatoum Oyap-sKi NOAAPYHKKU, XapyyBaHHs!, po3Bary abo iHLi
LiHHI pedi), 3pincHeHi Big imeHi Koka-Kona, abo 3a paxyHok
KoLTiB, HagaHnx Komnaxieto. MNoctavanbHUKM NOBUHHI HagaBaTn
konii Takoi 3BiTHOCTi KomnaHii 3a 3anuTom. [lo 3any4eHHs TpeTix
0cib, ki MOXyTb B3aEMOLIATU 3 Aep)KaBHUMM CNyX60BUSIMM Big
imeHi komnaHii Koka-Kona, KomnaHis npoBoauTb  KOMMEKCHY
nepeBipKy Takux ocib 3 NMTaHb 3anobiraHHst Kopynuii.
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Friendships outside of the course of business are inevitable
and acceptable, but suppliers should take care that any
personal relationship is not used to influence the Coca-Cola
employee’s business judgment. If a supplier employee is a
family relation (spouse, parent, sibling, grandparent, child,
grandchild, mother- or father-in-law, or domestic partner) to
an employee of Coca-Cola, or if a supplier has any other
relationship with an employee of Coca-Cola that might
represent a conflict of interest, the supplier should disclose
this fact to Coca-Cola.

Gifts, Meals and Entertainment

Employees of Coca-Cola are prohibited from accepting
anything more than normal business hospitality from suppliers
that is reasonable and appropriate under the circumstances.
Ordinary business meals and small tokens of appreciation
generally are fine, but suppliers should not offer Coca-Cola
employees excessive or lavish gifts, meals or entertainment
that may give the appearance of undue influence. Gifts of
cash or cash equivalents, such as gift cards, are never
allowed. Gifts and entertainment for suppliers must support
the legitimate business interests of the Company and should
be reasonable and appropriate under the circumstances. Our
employees should always be sensitive to our suppliers’ own
rules on receiving gifts and entertainment.

Business and Financial Records

Both the supplier and Coca-Cola must keep accurate records
of all matters related to the supplier's business with Coca-
Cola. This includes the proper recording of all expenses and
payments. If Coca-Cola is being charged for a supplier
employee’s time, time records must be complete and
accurate. Suppliers should not delay sending an invoice or
otherwise enable the shifting of an expense to a different
accounting period.

Bribery

Coca-Cola applies a “zero tolerance” approach for bribery.
Suppliers acting on behalf of Coca-Cola must comply with all
applicable anti-bribery and anti-corruption laws dealing with
bribery of public officials or private parties. Suppliers must
comply with Coca-Cola’s Code of Business Conduct and Anti-
Bribery Policy, as these apply to third parties and are available
at Coca-Cola’s website: http://www.coca-colahellenic.com. In
connection with any transaction as a supplier to Coca-Cola,
or that otherwise involves Coca-Cola, the supplier must not
transfer anything of value, directly or indirectly, to any public
official, employee of a government-controlled company, or
political party, in order to obtain any improper benefit or
advantage. Suppliers must keep a written accounting of all
payments (including any gifts, meals, entertainment or
anything else of value) made on behalf of Coca-Cola, or out
of funds provided by Coca-Cola. Suppliers must furnish a
copy of this accounting to Coca-Cola upon request. Prior to
the engagement of third parties which may interact with public
officials on its behalf, Coca-Colaconducts an anti-bribery due
diligence for such parties. Supplier shall promptly submit all
data and information that may be requested by Coca-Cola for
the purposes of such anti-bribery due diligence.
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[NocTayanbHMK MNOBWHEH HeEramHo HagaTu Bci faHi  Ta
iHpopmauito, ska moxe Oyt 3anuTaHa komnaHieto Koka-Kona
ONS Linen Takoi nepesipku.

3axucT iHchopmauii Ta nepcoHanbHUX AaHUX

[MocTavanbHWKN MOBUHHI 3axuLLaTV KOHMIAEHUiNHY iHbopMaLito
koMnaHii Koka-Kona. MNMocTtayanbHukuy, siki oTpumanu goctyn oo
KOHpiAEeHUiMHOI iHpopmauii B pamkax AinoBuX BigHOCWH, He
NOBUWHHI AiNuTUCA Lieto iHpopmauielo Byab 3 KUM, SKWO Le He
po3soneHo Komnawieto. MNMocTtavanbHUKK HE MOBWHHI TOpryeBaTu
UiHHUMKM nanepamu, abo 3aoxoyyBaTu iHWUX OCI6 pobuTn
nogibHe, Ha OCHOBI KOHIAEHUIHOT iHbopMaLii, OTpMMaHOi Big,
Koka-Kona. Akwo noctayanbHWK BBaXae€, WO BiH MOMWUIKOBO
OTpUMaB [oCTyn A0 KOHMiAeHUnHoiI iHpopmaii Koka-Kona, BiH
3000B’s13aHMIN HEraHO NOBIGOMUTM MPO Le ocoby, 3 SKOK BiH
KoHTakTye B Komnmawii, i yTpumatucs Big noganbLioro
PO3MNOBCIOKEHHA Takoil iHbopmaLyii.

Tak camo, nocrayanbHUK He MOBUHEH AinuTucsa 6yab 3 KM B
Koka-Kona iHcpopmalieto, MoB’si3aHO0 3 iHWMMM KOMMAHISMMU,
AKWO MoCTayanbHUK B MeXax KOHTpakTy abo opuandHOro
3000B’'s13aHHSA HE Ma€e NpaBa NoLwwMpBaTK NoAibHy iHpopMmaLlito.

MocTavanbHukn MOBWHHI [OoTpvMyBaTUCH YYMHHOTO
3aKOHOAaBCTBA MNPO 3axXMCT [AaHuX, BkMovaoun 3aranbHuin
pernameHT €C npo 3axuct agaHux (“GDPR”).

MoBiAoMNeHHs NPo NOTEeHLilHI NopyLUeHHsA

MocTavanbHukK, siKi BBaXatoTb, Lo cniBpobiTHMK Koka-Kona, abo
Oyab-sika ocoba, wo pgie Big iMeHi Komnawii, 3aiimMaeTbcsi
HE3aKOHHOIO YW [HLUOK HEHANEXHOK LIANbHICTIO, MOBUHHI
nosigomutn npo ue Komnawito. My xouemo, wobn Bu, siK Hawli
nocTayanbHVKM, MOMMWU BiNbHO nigiiMatn Oyab-ski NUTaHHA
BiAnoBigHOCTIi abo €eTuKM, 3 SKUMU BU CTUKAETECb B HaLUi
KoMmnaHii, Ta Oynu BNEBHEHVWMW, WO Bawi NWUTaHHA OyayTb
CMPUMAHATI 3  YCiEl0 CEepro3HiCTIO Ta BIANOBIAHUM  YMHOM
06pobnaTumyTbes Komnaniet. UTaHHA MaloTb HaMpaBnsATUCD,
B rMepwy 4epry, 6esnocepedHbOMYy KepiBHVKY BiAMNOBIAHOIO
npauiBHvka B koMnaHii Koka-Kona a6o MonoeHiv BignosiganbHin
Oco6i 3a [lotpumanHsa Kogekcy komnahii Coca-Cola HBC AG 3a
eneKkTpoHHOI agpecoto compliance@cchellenic.com, abo Ha
rapsdy  niHito 3a EfeKTPOHHOK  aJpecol  Www.coca-
colahellenic.ethicspoint.com. [ins Hac € HENPUUHATHUMM By Ab-AKi
HEeCnpuSTNVBI 3aX0a4M LLOAO NocTavanbHUKIB 3 6OKy npauiBHUKIB
3a fobpocosicHe MoOBIJOMMEHHs Npo Byab-siki nobotoBaHHA abo
HafiaHHsi 4ONOMOrM B PO3CHiAyBaHHi.

MixxHapoaHi caHkuii

Mu ouikyemo, WO Hali nocTavanbHWKWM OO0TPUMYBaTUMYTLCA
MoniTmkn  caHkuin, pgoctynHoi Ha Beb-canti Coca-Cola:
http://www.coca-colahellenic.com, 6yab-akux caHkuii, embapro,
TOproBux obmexeHb abo noaibHMx abo MoB’si3aHWMX BUMOT, SKi
agmiHicTpyloTbca  Ta/abo BukoHytotbcs  CLUA.  [epxaBHui
AenaptameHT abo MiHicTepcTBo iHaHciB CLUA, a Takox Byab-ski
caHkuUii abo obmexyBanbHi 3axoau, BBeAeHi Pagoto Besneku
OOH, €sponeicbkum Cotosom, Lsenuapielo abo byap-akoro
fAepxaBoto-uneHoMm €sponelicbkoro Cot3dy abo 6yab-skum
iHLWIMM ypsSiAOBMM OpraHoM, nif topucaukuieto sikoro € Coca-Cola,
nocTtayanbHvk abo npautoe byab-ska dinis.
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Protecting Information and Personal Data

Suppliers should protect the confidential information of Coca-
Cola. Suppliers who have been given access to confidential
information as part of the business relationship should not
share this information with anyone unless authorized to do so
by Coca-Cola. Suppliers should not trade in securities, or
encourage others to do so, based on confidential information
received from Coca-Cola. If a supplier believes it has been
given access to Coca-Cola’s confidential information in error,
the supplier should immediately notify its contact at the
Company and refrain from further distribution of the
information.

Similarly, a supplier should not share with anyone at Coca-
Cola information related to any other company if the supplier
is under a contractual or legal obligation not to share the
information.

Suppliers should comply with applicable Data Protection laws,
including the EU General Data Protection Regulation
(“GDPR”).

Reporting Potential Misconduct

Suppliers who believe that an employee of Coca-Cola, or
anyone acting on behalf of Coca-Cola, has engaged in illegal
or otherwise improper conduct, should report the matter to the
Company. We would like you, as our suppliers, to feel able to
freely raise any issues of compliance or ethics you come
across in our company and feel confident that your concerns
will be taken seriously and handled appropriately by Coca-
Cola. Concerns should be raised initially with employee’s
manager in Coca-Cola or with Coca-Cola HBC AG Chief
Compliance Officer at compliance@cchellenic.com, or you
can use our Speak Up! Line at www.coca-
colahellenic.ethicspoint.com. Coca-Cola will not tolerate a
reprisal by any of our employees against suppliers for
reporting a concern in good faith or assisting with an
investigation.

International Sanctions

We expect our suppliers to comply with Sanctions Policy
available at Coca-Cola’s website: http://www.coca-
colahellenic.com, any sanctions, embargoes, trade
restrictions or similar or related requirements, administered
and/or enforced by the US Department of State or US
Department of the Treasury, and any sanctions or restrictive
measures imposed by the United Nations Security Council,
the European Union, Switzerland or any European Union
member state or any other governmental authority under
whose jurisdiction Coca-Cola, the supplier or any affiliate
there of operates.
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[oTpMMaHHA YMHHOrO 3aKOHOOABCTBA Ta CTaHAapTIB

LjoHalimeHwe [loctayvanbHukn komnaHii Koka-Kona noBuHHI
[OOTPUMYBATUCh HACTyNMHUX CTaHAAPTIB Mif Yac 34iNCHEHHs AisnbHOCTI B

Liromy:

F + 38 (044) 490 07 01
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Compliance with Applicable Laws and Standards

At a minimum, suppliers to Coca-Cola will be required to
meet the following standards with respect to their operations

as a whole:

3akoHu Ta [NocTaHoBM

MocravansHmk 3000B's13yETHCS
\JOTPUMYBaTUCA  BCIX  3aKOHIB, HOPM,
npaBwr, BUMOr Mpyv BUPOOHWLTBI Ta
PO3MOBCHOMKEHHI MpOAyKLi | MaTepianis Ta|
nig Yac HagaHHs nocryr Komnai.

OutAava npaus

MocrayanbHMK He  BYKOPYCTOBYBAaTMME
\OVUTAYy Mpauto BIAMoOBIAHO A0 MicLEBOro
3aKOHOOABCTBA.

PabcTBO, NnpuMmycoBa
npaus Ta Topriens
noabmMu

MocTravarnbHuK He yTpuMyBaTUME XOOHOI
ocobu B pabctBi abo Hesoni Ta He
BYKOPUCTOBYBaTUME MPUMYCOBY MpaLlio,
pabceKy MpaLto abo TpyaoBy MOBMHHICTH
Ta XOOHUM YMHOM He GpaTume ydyacTi B
Toprieni ftogpMu. MoctayansHuk He Byae
BYMaraTV Big NpaLiBHVKiB Oyab-sKkyx 360piB
N 3abesnedeHHss  ix  pobotn  abo
npaLeBnaLLTyBaHHS abo Arisi KoMneHcaLyl
Oy Op-AKX BUTPAT, ki [ocTayarnbHYIK MOHIG
y npoLeci niaBopy nepcoHarty.

3noBXuBaHHA nNpauero

lMocravarnbHYK He 3NoBXVBaTUME MPaLIeto,
He 3fjiicHIoBaTUME (Pi3VHHOTO abo iHLLIOMO

Laws and Regulations

Supplier will comply with all applicable|
laws, rules, regulations and
requirements in the manufacture and
distribution of products and supplies and|
in providing services to the Company.

Child Labour

Supplier will not use child labour as
defined by local law.

Slavery, Forced
Labour, and Human
Trafficking

Supplier will not hold any person in|
slavery or servitude and will not use
forced, bonded or compulsory labour o
engage in any form of human trafficking.
Supplier will not impose to workers any|
fees to secure their employment ol
placement, or to compensate any cost
whatsoever Supplier incurred in the
recruitment process.

3aKOHOLABCTBA.

3apobiTHa nnaTtHsa Ta
ninbrm

3apobiTHa MnatHs Ta MinbiM - MOBUHHI
BignoBiJaTV YUHHOMY 3aKOHOOABCTBY.

FoauHn po6otu Ta
NnoHagHOPMOBI

MoayHn poboTy Ta NoHaaHOPMOBI NOBUHHI
BignoBiJaTV YUHHOMY 3aKOHOOABCTBY.

OxopoHa 380poB’st Ta
TexHika 6e3neku

Y MOBW MpaLlj MOBUHHI BiAnoBiaaTvi YyHHOMY|
3aKOHOOABCTBY.

OTouyloye cepeagoBuLe [[liAnbHICTE  MOCTaYanbHUKA — MOBMHHE
BiJnoBidaTM YMHHOMY 3aKOHOOABCTBY 3
nuTaHb 3axucTy HaBKOMWILLIHEO0MO
cepenoBuLLa.

KoHdnikT iHTepeciB MpavuisHWKK Komnaii Ta HaL

nocTaqasibHUKA MaroTb YHUKaTW CUTyaLlin,
NPY  SKX MOXE BUHWKHYTU  KOHADIIKT

iHTepeciB.
LinoBa i piHaHcoBa [MocTauanbHuK 3000B'A3y€ETHCS
3BiTHICTb \JOTPUMYBaTUCS  BCIX  3aKOHIB,  LLOAQ

piHaHcoBoro 0briky Ta 3BITHOCTI.

XabapHuUTBO

MocTavarnbHuK  JOTPUMYBaTUMETLCA  YCIX
@HTVKOPYMUiHX ~ 3aKOHB  Ta  He
3niicHioBaTUME XabapHuLTBa abo iHLLIMX
LLIaXPaCLKVX MPaKTVK.

3axwucT iHdopmadii Ta
nepcoHanbHUX AaHux

MocTavanbHNK OXOPOHATUME
BHYTPILLHIO iHbopMaLito KomnaHii Ta
TPeTiX CTOPiH, 4O AKWX BiH OTpYMaB
inocTyn. MoctavansHUkV MOBUHHI
[OTPUMYBATUCS YHHOTO 3aKOHOLABCTBA
NPO 3aXMCT AaHVX, BKITOHakoumM 3ararnbHuin

NpOTU3aKOHHOTO BNMBY
TpeTi cTopoHuM MocrauanbHuk  noeaxatvme  npaso  [Abuse of Labour Supplier will not abuse labour, physicallyl

npaLjBH1Ka OyTV NpeacTaBneHUM TPETLOH) or otherwise.

cTopoHOO  abo  BECTM  KOMEKTUBHI

neperoBopy  BignoBigHO [0 uuHHorg|  [Third Parties Supplier will respect employees’ rights to|

choose whether to be represented by
third parties and to bargain collectively in
accordance with applicable laws.

Wages and Benefits

Wages and benefits will comply with
applicable laws.

Working Hours &
Overtime

\Working hours and overtime will comply
with applicable laws.

Health and Safety

Working conditions will comply with
applicable laws.

Environment

Supplier will comply with applicable]
environmental laws.

Conflicts of Interest

The Company’s employees and our
suppliers should avoid situations where
a conflict of interest may occur.

Business and Financial
Records

Supplier will comply with all applicable|
laws concerning financial|
recordkeeping and reporting.

Bribery

Supplier will comply with all applicable]
anti-bribery laws and will not use bribes|
or fraudulent practices.
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Ukraine
pernameHT €C Npo 3axucT AaHnx Protecting Information |Supplier will safeguard the Company’s|
(‘GDPR"). and Personal Data and other third party nonpublic
information  disclosed to supplier.
Supplier will comply with applicable Data|
CaHkuii MocTavanbHUK OTPMMYBaTUMETBCS Protection laws including EU GDPR.
UMHHUX MDKHAPOOHMX CaHKLiN.

MipTBepAXXeHHA BignoBiAHOCTI

MocTavanbHWK NoBUHEH ByTn B 3MO3i NiATBEPAUTM BIONOBIOHICTD
KepiBHMM npuvHUMNam poboTu nocTavanbHUKIB Ha BMMOry Ta
npunHaTHUM Ans Komnawii cnoco6om.

Akwo  BicbMOMa  OCHOBHMMM  KOHBeHUismu  MixHapoaHoi
opraHizauii npaui BCTa@HOBMEHi BUWi CTaHAapTW, aHiX
nepenbadeHi HauioHanbHMM 3aKOHOOABCTBOM, MOCTaYasbHUK

Mae BUMKOHyBaTu cTtanHgaptu MOIrN. Ui miHimanbHi Bumorn €
YacTUHOK BCiX AoroBopiB Mk Komnanieto Ta il npamummn
noctayanbHvkamu. Mu O4ikyemo, O Halwi nocTavanbHUKK
po3pobnAaTMMYTb Ta BNPOBaKyBaTUMYTb BiAMNOBIAHI BHYTPILLHI
npouecu 3 MeTor 3abesneyveHHs BianoBiaHOCTI UMM KepiBHUM
npuHuMnam poboTy nocTavanbHukiB. Mwu  cniBnpautoemo 3
komnaHieto «The Coca-Cola Company», sika 3a3Buyan 3anydae
He3anexHi  TpeTi CTOPOHM Ans  OUiHKM  BIAMNOBIAHOCTI
noctavanbHUKiB KepiBHUM npuHUMNaM poboTu nocTavanbHUKIB;
OUiHKa BKIIOYAE nNpoBeAeHHs KOHdideHuinHMX cniBbecia 3
npauiBHMKamu Ta 3anyyYeHumMu go poboTu y BignosigHomy Micui
nigpsgHukamu. FAKWO nocTayanbHUK He MOXe nNigTBepauTu
BUKOHAHHA Oyab-AKOI YaCTUHW BUMOT, IO MicTATbCSA B KepiBHMX
npuHumMnax poboTn nocTavanbHUKIB, OYIKYETBCS, WO TaKui
nocTayanbHVK BXX1BaTUME 3ax0piB Ha BUNpaBrieHHs Lporo. Koka-
Kona sanuvwae 3a coboto npaBo posipBaTtu JOroBip 3 6yAb-aKum
noctavanbHUKOM, LWO He Moxe niaTBepAMTU BiOMNOBIOHICTb
BMMoram uux KepiBHux npuHumniB po6oTu noctadanbHUKIB.

Sanctions Supplier will comply with applicable|

Intemational Sanctions.

Demonstration of Compliance

Supplier must be able to demonstrate compliance with the
Supplier Guiding Principles at the request and to the
satisfaction of the Company.

If the eight Core Convention of the International Labour
Organisation establish higher standard than local law, the
supplier shall meet the ILO standards. These minimum
requirements are part of all agreements between the
Company and its direct suppliers. We expect our suppliers to
develop and implement appropriate internal business
processes to ensure compliance with these Supplier Guiding
Principles. We collaborate with The Coca-Cola Company,
which routinely utilize independent third parties to assess
suppliers' compliance with the Supplier Guiding Principles; the
assessments include confidential interviews with employees
and on-site contract workers. If a supplier fails to uphold any
aspect of the requirements of the Supplier Guiding Principles,
the supplier is expected to implement corrective actions.
Coca-Cola reserves the right to terminate an agreement with
any supplier that cannot demonstrate that they are upholding
the requirements of these Supplier Guiding Principles.



