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l. Policy Statement

l. 3micT MoniTukun

Coca Cola Hellenic Bottling Company and its subsidiaries
(collectively, “CCHBC” or the “Company”) are
committed to full compliance with all laws and regulations
applicable to the conduct of their business, including all
economic sanctions laws, regulations, embargoes or
restrictive measures (“Sanctions”). It is the Company’s
policy that CCHBC and its subsidiaries, as well as its
employees, must comply with all Sanctions applicable to
them and may not engage in any business that could
violate applicable Sanctions (herein a reference to
“prohibited transaction” means a transaction that would
be in violation of applicable Sanctions). The management
of CCHBC directs all Company Personnel involved in
international business transactions to understand the
basic elements of such applicable laws and to comply
with them at all times. Compliance with these applicable
laws is a critical component of the Company’s reputation
and success.

Coca-Cola Hellenic Bottling Company Ta 1 pouipHi
komnaHii (Hagani — «CCHBC» abo «KomnaHis»)
OOTPUMYETBCA BCIX 3aKOHIB i HOPMaTUBHUX akKTiB,
3aCTOCOBHUX A0 BeAeHHs i BisHecy, BKNIOYHO 3i BCiMa
3aKkoHamMu, HopmaTMBHUMMK akTamu, embapro abo
obMexyBanbHUMM 3aXo4amMm LLIOAO0 EKOHOMIYHMX CaHKLin
(Hapani — «CaHkuii»). MNonituka KomnaHii nonsrae B
Tomy, wo KomnaHia, a Takox ii nNpauiBHUKA MOBUHHI
JoTpumMmyBaTucs BCiX CaHkuin, AKi ao HUX
3aCTOCOBYKOTLCSl | HE MOXyTb 3avmartucsa Oyab-gKow
OIFNbHICTIO, Ska MOXe NpU3BECTM [0 MNOpPYLUEHHS
3acToCcoBHMX CaHKLin (TyT nocunaHHsa Ha «3abopoHeHy
onepaujlo» o3Ha4dae onepauito, ska byae nNopyLIeHHsM
3acTtocoBHUX CaHkuin). KepiBHmuteo KomnaHii Bumarae
abwu cniBpobiTHMKM KomnaHii, ki 3any4veHi 4o 34iCHEeHHS
MDKHapOAHMX KOMepLUiMHUX onepadii, po3yMinv OCHOBHI
erneMeHTM UbOro 3acTOCOBHOIMO 3aKoOHOOaBCTBa Ta
OOTPUMYBanNnCa  MOro, OCKIfbKW Le €  KPUTWUYHO
BaXXMMBOI CKNagoBoto penyTauii Ta ycnixy Komnanii.

The Company takes compliance with these laws very
seriously and has adopted this Recusal Policy (“Policy”)
and other policies, such as the Sanctions Policy. All
Company Personnel, including all CCHBC officers,
directors, and employees, as well as employees of any
entity controlled or managed by the Company, must
review and become familiar with this Policy. The latest
version of this Policy is available on the Company’s
Intranet and website https://ua.coca-colahellenic.com

KomnaHiss cepro3HO cTaBuUTbCSA OO0 AOTPUMAHHA LMX
3aKoHiB i npurHaAna uto MNoniTuky woago Bigsoay (Hagani
— «[MoniTukax») Ta iHWi nonitukn, 3okpema [loniTuky y
chepi 3acTocyBaHHA caHKUin. Yci npauiBHUKn KomnaHii,
BKITOYHO 3 yCiMa nocagoBMMuy ocobamm, AMpekTopamm Ta
npadiBHkamm KomnaHii, a Takox npauiBHukamu Oyab-
AKOI OpraHisauii, Wo KOHTPONETbCS abo ynpaBnsaeTbes
KomnaHieto, matoTb o3Hamomutucsa 3 uieto [Nonitukoto.
OctaHHsa Bepcisa uiei lMoniTukn goctynHa Ha IHTpaHeTi
KomnaHii Ta Ha Beb-canTi https://ua.coca-
colahellenic.com

Violations of applicable laws and regulations may result
in severe criminal and civil penalties imposed against the
Company as well as individuals. Penalties may include
substantial fines and imprisonment for individuals.
Moreover, the Company’s business operations may be
disrupted, and its reputation with suppliers, customers,
and the general public may be damaged. The Company
may impose disciplinary measures, including dismissal,
on employees who violate applicable laws or this Policy.

[MopyLUeHHA 3aCTOCOBHMX 3aKOHIB Ta HOPMATUBHUX aKTiB
MOXe NPU3BECTU A0 HaknageHHs CyBOPUX KPUMiHaNbHMX
Ta UMBINbHO-NPaBoBUX CaHKUin Ha KomMnaHito, a Takox Ha
isnyHmx ocib y Burnsaai s3HavyHux wrpadis ansg Komnawii
Ta yB'A3HeHHa And disnyHmx ocib. Kpim Toro, 6GisHec-
onepauii KomnaHii MmoxyTb 6yTK nopyLueHi, a ii penyTauis
cepefl noctayarnbHWKIB, KNIEHTIB Ta LUMPOKOro 3arany —

nigippaHa. HegoTpumaHHs  HOPM  3aCTOCOBAHOrO
3akoHogaBcTBa 000 nonoxeHb uiei  [Monitnkn €
CEPNO3HOI nigcTaBoko ans HaKnageHHs

ANCUMNIIHAPHUX CTAMHEHb, | HABITb 3BiNIbHEHHS 3 pobOTH
y nepegbayeHnx 3aKOHO4ABCTBOM BUMNaaKax.

Any employee who becomes aware of any commercial
relationship or transaction that may violate any applicable
law or this Policy should report to the lawyer in the
relevant legal department of the Company (“Ethics and
Compliance Officer”) as soon as possible for further
guidance or through our Speak-Up! Line.

Byab-skui npauiBHMK, SIKOMY CTa€ BifOMO Npo Oyab-siKi
KOMepUirHi  BigHOCMHM abo onepauii, Ski  MOXyTb
nopywysaTtn OyAb-sKMA 3aCTOCOBHMI 3akoH abo Ut
MoniTuky, NOBWUHEH <KoMoOra LwWBMAWeE MOBIAOMUTH
opucTta  BIigMNOBIOHOrO  PUAWYHOIO  AenapTamMeHTy
KomnaHii (Hagani — «KepiBHMK 3 nuUTaHb €TUKM Ta
HOPMaTUBHO-NPaBOBOI BiANOBIQHOCTI») ans
OTPUMaHHA nojanbliMX BKasiBOk abo ckopucTatuch
HaLor KoHdigeHUinHo Speak-Up! NiHieto.

If you have questions about this Policy, please contact
your manager or, alternatively, your Ethics and
Compliance Officer.

Akwo Bu maete Oyab-siki 3anuTaHHA CTOCOBHO L€l
Monitvkn, ©Oyab nacka, 3BepTaMTecs [O CBOro
MeHemkepa abo go Baworo KepiBHuka 3 nuTaHb €TUKK
Ta HOpPMaTMBHO-MPABOBOI BiAMNOBIQHOCTI.




1. Scope and Applicability

1. Ha koro nowuproeTbecs Aia NonoXxeHb Ui€i
Monitnkun

The Policy applies to all Company Personnel, and covers
all transactions conducted by the Company and
Company Personnel anywhere in the world.

Lis  nonoxeHb [loniTMka nNOWMPKOETLCA Ha BCiX
npauisHukiB KomnaHil Ta oxonne BCi onepauii, LWo
npoBogaTbca KomnaHieto Ta npaudiBHukamm Komnadii B
Oyab-SKi TouLi CBITY.

Compliance with the Policy is mandatory. All
Company Personnel must read and understand the
Policy. Under no circumstances will the Company
authorise, involve itself in, or tolerate any business
practice that does not comply with the Policy.

OdoTpumaHHA nonoxeHb [MNoniTnku € 060B’sA3KOBUM.
Yci npauiBHukn KomnaHii NOBMHHI  O3HAMOMMUTUCHL Ta
3pO3yMiTU MONMOXeHHs uiei  [Monitukn. 3a  XOAHMX
obcTtaBuH KomnaHia He Oepe ydyacTti Ta He Aonyckae
OyOb-SIKy KOMEpLiNHY AisnbHICTb, Aka He BignoBigae
NONOXeHHAM uiei [NoniTukn.

1. Ethics and Compliance Contact

1. Baw KepiBHMK 3 nuTaHb eTUKM Ta
HOPMAaTMBHO-NPaBOBOI BiANOBIQHOCTI

The Ethics and Compliance Officer that you should
contact depends on your role:

Baw KepiBHUK 3 NMTaHb €TUKM Ta HOPMaTUBHO-NPaBOBOI
Bi4MNOBIQHOCTI, 4O AKOro BaMm Crif 3BepTaTucs, 3anexuTb
Big BaLOi poni:

e Country Employees: Country Legal e [Ina nokanbHWX MpauiBHUKIB: BaLl

Director nokaneHUn  KepiBHWK  IOPUANYHOIO
JenapTamMeHTy;

e Country Legal Director and Group e [ns NOKanbHUX KepiBHuKiB
Function Employees: Head of Legal OPUANYHOIO aenapTameHTy Ta
Compliance npauiBHUKIB CTPYKTYPHUX Nigpo3ainis

rpynu: ronosHuin KepiBHMK 3 nuTaHb
HOpMaTMBHO-NPaBOBOI BigNOBIAHOCTI;
e General Managers, Executive e  [Ina MeHepanbHMUX ONPEKTOPIB, YNEHIB

Leadership Team Members and CEO:
General Counsel

KOMaHOu BMLIOrO KepiBHMUTBA Ta
BukoHaBumx gupekTopis: (eHepanbHui
IOPUCKOHCYIbT.

V. Sanctions Policy Overview

V. Ornaa Monitnkm y cdepi 3actocyBaHHA

CaHKUin

The Sanctions Policy of the Company (available on the
Company’s Intranet and website https://ua.coca-
colahellenic.com), includes a summary of sanctions
restrictions and who must comply with EU sanctions,
Swiss sanctions, UK sanctions! and U.S. sanctions.?

MoniTuka y cdpepi 3acTtocyBaHHs caHKuii KomnaHil
(moctynHa Ha IHTpaHeTi Komnawii Ta Ha BeG-cawTi
https://ua.coca-colahellenic.com), Bknw4Yae B cebe
KOPOTKUA OMUC CaHKUiNHUX obmexeHb Ta iHdopmaLito
npo ocib, sKi MOBWHHI [OTpMMyBaTUCA caHkuin €C,
caHkuin Llsenuapii, caHkuin Benukoi BpuTaHii 2 Ta
caHkuin CLLUA.4

In general, it is unlawful to take direct action that violates
the Sanctions. It is also prohibited for EU, Swiss or UK
persons to use their non-EU, Swiss or UK subsidiaries to
circumvent the obligations that apply to those EU, Swiss
or UK persons. This prohibition is known as
“circumvention”. For example, if a non-EU subsidiary of
the Company was permitted to enter into a transaction
with an entity subject to EU sanctions, an EU entity of the
Company or EU national employees would be considered
as circumventing the EU sanctions if they "participate in
activities" in connection with the transaction the object or

3aranowm, BYMHEHHA Be3nocepedHix Ain, SKi NOpyLYOTb
CaHkuii, € He3akoHHUM. Takox 3abopoHeHo ocobam 3
€C, lWeenuapii abo Benukoi bputaHii BukopuctoBysatu
CBOI JOYipHI KOMNaHii, Wwo He BxoasTb o €C, Leenuapii
abo Benwukoi BpwuraHii, gns obxogy 3060B’A3aHb, SKi
3acTocoByOTbCA A0 umx ocid 3 €C, Lsenuapii abo
Benukoi BbputaHii. Lia 3abopoHa Bigoma sk «obGXxig».
Hanpuknag, siKwo aodipHbomy nignpuemctsy KomnaHii 3
KpaiHu, Wwo He € YneHom €C, 6yno 403BOMEHO yKNacTu
yrogy 3 HOpUAMYHOK 0CODO0K 3  KpaiHu, Ha  SKy
noLMprTLCA caHkuii €C, topnanyHa ocoba Komnaii B




effect of which was to circumvent the sanctions.

KpaiHi €C abo npauiBHukn B kpaiHi €C
po3rnNaaaTtMMyTbCs SIK Taki, Wo obxoasaTtb caHkuii €C,
SKLWO BOHU «b6epymb ydacmb y OisnbHocmi» Y 3B'SI3KY 3
yrogoto, metoto abo Hacnigkom skoi 6yB 06Xxia caHKuUin.

While the examples in the following paragraph of
prohibited “facilitation” under U.S. sanctions similarly
apply to the concept of circumvention, in this respect the
Company would in practice be permitted to implement
blanket operating policies or procedures to ensure
compliance with Sanctions, but altering a policy for a
specific transaction to evade applicable Sanctions could
be considered a circumvention.

Xoya HaBegeHi B HacTynHomy absaui npuknagu
3ab0OpOHEHOro «CNpuUsiHHA» BignoBigHO 40 caHkuin CLUA
aHanoriYyHMM YMHOM 3aCTOCOBYKTLCA [0 KOHUenuii
o6xoay, B ubomy BigHoweHHi KomnaHii Ha npakTtuui 6yae

[03BONEHO  BNpOBaXyBaTW  3aranbHi  onepauinHi
nonitukm  abo  npouegypu And  3abesneveHHs
potpumanHst  CaHkuin, ane 3miHa noniTMku Aansg

KOHKpPETHOT onepawii 3 METOI YXWUIEHHS Bif 3aCTOCOBHMUX
CaHKLin MoXe BBaXaTucs o6xo0M.

Under U.S. sanctions, it is unlawful to “facilitate” the
actions of others, even actions by non-U.S. persons,
where those actions would violate the sanctions if taken
by a U.S. person. Prohibited facilitation by a U.S. person
may include, for example:

BignosigHo oo caHkui CLUA, He3aKOHHO «CnNpuUATUY aisam
iHWKX Ocib, HaBiTb Aiam ocib, Wwo He nepebysaloTb nia
topucamkuieto CLUA, skwo ui gii nopywwmnu 6 CaHkuii,
aKkbu BOHM Oynu BuMHeHi ocoboto, Wo nepebysae nig
topucamkuieto CLUA. 3abopoHeHe cnpusiHHa 3 BOKy
ocobu, wo nepebyeae nig topucaukuiero CLUA, moxe
BKIOYATK, Hanpuknag;

e advising, assisting, approving, authorising,
supporting, referring, brokering, financing, or
making decisions for a transaction by a non-
U.S. person that in any way involves a
sanctions target other than activities of a purely
clerical or reporting nature;

®  KOHCYNbTyBaHHS,
YNOBHOBaXEHHS, nigTpuMmka,
nepeHanpaBneHHs, nocepenHULTBO,
iHaHCyBaHHSA abo NPUWHATTS pilleHb LWOoAOo
onepauii, 3gincHeHoi  ocobor, WO  He
nepebysae nig topucaukuieto CLUA, sika byab-
AKMM YMHOM MoOB’si3aHa 3 00’€eKTOM CaHKLUin,
KpiM OisiNbHOCTI  CyTO KaHuensipcbkoro abo
3BiTHOrO XapakTepy;

CNpUAHHA, 3aTBepO)XeHHA,

e referring to a non-U.S. person purchase orders,
requests for bids, or similar business
opportunities involving a sanctions target; or,

. nepeHanpaBfieHHs1 3aMOBJieHb Ha 3aKymniBito,
3anuTiB  WOAO TeHOepHWx npono3uuin abo
noaibHmMx Bi3HeCc-MOXNMBOCTEN, MOB’SA3aHUX 3
ob6’ekToM CaHKLUiWn, ocobam, o He
nepebysatoTb nig topucamkuieto CLUA; abo

e altering operating policies or procedures, or
those of a non-U.S. person subsidiary or
affiliate, to permit that subsidiary or affiliate to
engage in a specific transaction prohibited by
U.S. sanctions.

e 3MiHa onepauiiHux noniTuk abo npoueayp
LWoJo AovipHboi abo adhininoBaHoi koMMaHii,
sika He nepebysae nig topucaukuieto CLUA, wob
A03BONMUTK Ui JodipHin abo adinioBaHin
KOMMaHii 6paTn y4acTb y KOHKpPETHI onepauii,
3abopoHeHin caHkuismu CLUA.

It is, however, permissible to receive general
information relating to the Company’s business,
such as general reports, business plans, budgets,
and reports of earnings, to include such information
in preparing consolidated reports, and to otherwise
make decisions relating to the Company’s business
more generally.

OgHak  [oO3BONMSAETLCA  OTPUMYyBaATU  3arafibHy
iHbopmauito ctocoBHO AianbHocTi  KomnaHii,
30KpeMma 3aranbHi 3BiTU, Oi3Hec-nnaHu, 6o XKeTH Ta
3BiTU NpPO NpPUOYTKN, 3 METO BKIIIOYEHHSA Takoil
iHcphopmauii npu nigroToBUi KOHCONigQOBaHUX 3BITIB
Ta iHLWMM YMHOM NPUINMATH PilLIEHHS, O CTOCYIOTHLCA
aianbHocTi KomnaHii B yinomy.

Each sanctions program administered by the EU, Swiss,
UK and U.S. includes different provisions and
prohibitions, and questions relating to compliance with
applicable Sanctions are highly fact-dependent. Any
questions in this regard must be brought to the
attention of your Ethics and Compliance Officer.

KoxxHa nporpama caHkuin, Ky 3anpoBagxyioTb €C,
LLBenuapiss, Benuka BbputaHia ta CLUA, micTutb pisHi
MONMOXEHHss Ta 3abopoHW, a nuTaHHH, MNoB'A3aHi 3
OOTpUMaHHAM 3acTocoBHUX CaHKUi, 3HA4YHOK MipOKo
3anexartb Bif KOHKpeTHUX dakTiB. ByAb-AKi NUTaHHA 3
LubOro nNpuBoAy NOBMHHI OyTu AoBeaeHi 4o Bigoma
Baworo KepiBHMKa 3 NnUTaHb €TMKN Ta HOPMaTUBHO-
npaBoOBOI BiANOBIAHOCTI.

V. EU, Swiss, UK or U.S. Person Recusal

V. BigBig ocobw,
IOPUCOUKLIED

nepebyBae nig
LBenuapii,

wo
€C,




BenukobpuTaHii ado CLUA

EU sanctions apply to (i) all EU nationals employees of
the Company; (ii) EU-incorporated companies in relation
to business performed both in and outside of the EU; (iii)
as well as non-EU nationals employees physically
located in the EU. Except for the provision of compliance
advice and other authorised legal services, EU nationals
(including any senior management or directors) must be
excluded from any involvement in prohibited
transactions.

CaHkuii €C nowwptoioTecs Ha (i) BCix npauiBHUKIB
Komnanii, dki € rpomagsHamum €C; (ii) komnaHii,
3apeecTpoBaHi B KpaiHi €C, wopo 06i3Hecy, SKuK
34iNncHI0ETLCA K Y €C, Tak i 3a Moro mexxamu; (iii) a Takox
Ha npauiBHWKIB, siki Hee € rpoMaasHamu €C, ane isnyHo
nepedyBaoTb Yy kpaiHi €C. 3a BWHATKOM HafaHHs
KOHCynbTaLin o0 HOPMaTUBHO-NPaBOBOI
BiAMOBIAHOCTI Ta IHWWX aBTOPM30BaHMX HOPUONYHMX
nocnyr, ocobu, wo nepebysatoTb nig topucaukuiero €C
(BkNIOYHO 3 Oyab-AKMM  BULIUM  KepiBHMLTBOM abo
anpektopamun), MaTb OyTu BUKMOYEHi 3 Oyab-akoil
y4yacTi B 3a00pOHEHMX onepavwisix.

Swiss sanctions apply to (i) all Swiss nationals
employees of the Company; (ii) Swiss-incorporated
companies in relation to business performed both in and
outside of Switzerland; (iii) as well as non-Swiss nationasl
employees physically located in Switzerland. Except for
the provision of compliance advice and other authorised
legal services, Swiss nationals (including any senior
management or directors) must be excluded from any
involvement in prohibited transactions.

CaHkuii WBenuapii nowwuptototecst Ha (i) Bcix
npadiBHukiB Komnatii, siki € rpomagsinvamu Lsenuapii; (i)
KomnaHii, 3apeectpoBaHi B LlBenuapii, woano 6isHecy,
KU 30iNCHI0ETLCA SK y LBenuapii, Tak i 3a iT mexamu;
(i) a Takox Ha npauiBHWKIB, SKi Hee rpomMagsHamu
Lsenuapii, ane gisnyHo nepebysatoTs y LBenuapii. 3a
BMHATKOM HafaHHSA KOHCynbTauii LOAO HOPMaTUBHO-
npaBoBOI BIANOBIOQHOCTI Ta iHWWX aBTOPM3OBAHMX
IopuanMdHMX nocnyr, ocobw, wo nepebyBatoTe nig
toprcavkuieto LLsenuapii (BKNYHO 3 Oyab-SIKUM BULLIMM
KepiBHMUTBOM abo agupektopamu), MawTb OyTu
BUKITHOYEHI 3 Byab-aKoi y4acTi B 3abopoHeHMX onepadisix.

UK sanctions apply to (i) all UK nationals employees of
the Company; (ii) UK-incorporated companies in relation
to business performed both in and outside of the UK; (iii)
as well as non-UK nationals employees physically
located in the UK. Except for the provision of compliance
advice and other authorised legal services, UK persons
(including any senior management or directors) must be
excluded from any involvement in prohibited
transactions.

CaHkuii Benukoi BpwuTaHii nowwuptototecs Ha (i) Bcix
npauisHukiB KomnaHii, siki € niggaHmmn Benukoi bpuTaHil;
(i) komnawii, 3apeecTtpoBaHi y Benukinn BputaHii, woao
Oi3Hecy, kM 3AOINCHI0ETLCA K Y Benukinn bputaHii, Tak i
3a ii Mexamu; (iii) a Takox Ha npauiBHUKIB, SKi He €
nigaaHnmMm Benukoi BpuTaHii, ane diznyHo
nepebysatoTb y Benukin bputaHii. 3a BUHATKOM HagaHHs
KOHCynbTaUin wono HOPMaTUBHO-MPaBOBOI
BiONOBIOHOCTI Ta iHWMX aBTOPU30BAHUX HOPUOUYHMUX
nocnyr, ocobu, wo nepebyBaloTb N4 OPUCAMKUIEID
Benukoi bBpwutaHii (BkMOYHO 3 OyOb-SKUM  BULLMM
KepiBHMUTBOM abo pgupektopamu), MawTb 0OyTn
BMKINIOYEHi 3 Byab-AKOT yyacTi B 3abopoHeHnx onepawisix.

U.S. sanctions apply to all U.S. person employees
(including all U.S. citizens and permanent residents) of
the Company, or any related entities or joint ventures, as
well as non-U.S. person employees physically located in
the United States. Except for the provision of compliance
advice and other authorised legal services, U.S. persons
(including any senior management or directors) must be
excluded from any involvement in prohibited
transactions.

CaHkuii CLUA nowwuploloTbCA Ha BCiX MpauiBHUKIB
KomnaHii, wo nepebysaioTb nig topucaukuieto CLUA
(BkMOYHO 3i BCiMa rpomagsHamMm Ta MOCTINHUMM
pesngeHTamm CLUA) abo Gyab-ski MOB’A3aHi lopuanyHi
0co0u YuM cninbHi NiZNPUEMCTBA, a TaKkoX Ha NpaLiBHYKIB,
Aaki He nepebysalTb nig topucamkuiero CLUA, ane
gisnuHo nepebysatoTe y CnonydeHmx LWrtatax. 3a
BUHATKOM Ha[aHHSA KOHCymnbTauid LWoAo HOopMaTUBHO-
npaBoBOi BIAMNOBIQHOCTI Ta IHWWX aBTOPM3OBAHMX
IopUaMYHMX nocnyr, ocobw, wo nepebyBatoTb nig
topucaukuietro CLUA (BkMYHO 3 Oyab-SIKUM  BULLMM
KepiBHMUTBOM abo agupektopamu), MawTb OyTu
BMKItOYEHi 3 Oyab-AKOT y4acTi B 3a00poHEHUX onepaLisix.

In circumstances where a CCHBC entity is, in
accordance with applicable laws, permitted to engage in
business that would be a prohibited transaction under
EU, Swiss, UK or U.S. Sanctions, all EU, Swiss, UK or
U.S. entities and person employees, officers, or directors
(including non-EU, Swiss, UK or U.S. persons while in
those respective countries), must not participate in or
otherwise support such transactions unless licensed by a

3a o6cTaBuH, konu KomnaHisa BignoBigHoO 40 3aCTOCOBHUX
3aKOHIB [03BONEHO 3anmMaTtucs OizHecom, fkuin By 6u
3ab0poHEeHO onepalielo BiAMoBIiAHO A0 caHkuin €C,
Leenuapii, Benukoi bputaHii abo CLUA, xogHa
topuanyHa ocoba nig topucaukuieto €C, LBenuapii,
Benukoi BputaHii abo CLUA Ta npauiBHWMK, nocagoBa
ocoba abo aupekTtop (BKMOYHO 3 ocobamu, ki He
nepebysatoTb nig topucamkuieto €C, LWeenuapii, Benukoi




relevant authority or otherwise authorised. In such
circumstances, all employees, officers, or directors who
must comply with the Sanctions are required to abide by
the following procedures:

BputaHii abo CUWA, ane ¢isnyHo nepebysatoTb y umUx
BignNoBigHUX KpaiHax), He Mae BpaTn yyacTb Yy TaKux
onepadigx abo iHWUM YMHOM NIATPUMYBATK iX, SAKLLO
BOHM He MatoTb NiLeHsii BignoBigHOro opraHy abo iHWoro
JosBony. 3a TakMx 06CTaBWH BCi MpauiBHWKKW, NOCAAOBI
ocobu abo pgupekTopw, SKi MOBWHHI OOTpMMyBaTUCSH
CaHKUii, 3000B’A3aHi JOTPUMYBaTUCA Takux npouenyp:

e Do not provide any advice, assistance, or other
support in connection with business related,
directly or indirectly, to any prohibited
transaction.

e He HagaBaTM XOOHMX Mopag, OOMNoMOrn 4w
iHWOT NIATPUMKM Yy 3B’A3KY 3 KOMEPLINHOM
OiFnbHICTIO, MNpPSAMO  4M  OnocepeakoBaHo
nop’ss3aHo0 3 Oyab-Akow  3abBOPOHEHOID
onepadieto;

e Do not supervise, authorise, or approve any
business related, directly or indirectly, to a
prohibited transaction, or manage or direct the
conduct of other employees in regard to such
business.

e  He KOHTPOMBaTW, HE YNOBHOBaXyBaTU Ta He
cxBantoBaTh 6yab-SKy KOMepPUiNHY AisiNbHICTb,
NPSIMO  YM  OMoOCepedKkoBaHO MNOB'sI3aHy i3
3ab0OpoHEHO  onepauielo, a TakoX He
KepyBatTM Ta He CApsSMOBYBaTW  iHLWIMX
cniBpOBITHMKIB Ha npoBeaEeHHS Takol
OiANbHOCTI;

e Do not review, approve, or comment on the
terms of any transaction or deal documents,
engage in any negotiations, or otherwise assist
in moving a transaction forward related, directly
or indirectly, to any prohibited transaction.

e He T[MepeBipATW, He cCxBanoBaTu Ta He
KOMEHTYBATU YMOBM XKOOHOI onepauii 4n
OOKYMEHTIB yroau, He 6paTtu yyacTi B XKOOHMWX
neperosopax abo iHWWUM YMHOM He gornomaraTtui
npocysaTtu onepadito, npsiMo un
onocepefkoBaHo MoB’A3aHy 3 OyAdb-Ko
3ab0OpOHEHOI0 onepadieto;

e Do not participate in the restructuring of any
transactions, operations, products or services
for the purpose of facilitating business related,
directly or indirectly, to a prohibited transaction.

e He OpaTtu yyacTi B pecTpykTypusauii >XOAHOI
TpaH3akuii, onepadii, npogykty abo nocnyru 3
METOI CMPUAHHA KOMEPLUIiVHIA  AisnbHOCTI,
MoOB’A3aHii, MpAMO YW oOnocepenkoBaHo, i3
3ab0OpOHEHOI0 onepadieto;

e Do not provide any services (e.g., accounting,
logistics, contract administration, and technical
services) to support business related, directly or
indirectly, to a prohibited transaction.

e He HagaBaTuM >XOOHOI nocnyru (Hanpuknag,
OyxranTepcbkun obnik, norictuka,
aAMIHICTPYBaHHA  KOHTPAKTIB Ta  TEXHiuYHi
nocnyru) AN NiATPUMKA  KOMepLiAHOT
JiSNbHOCTI, MpPSAMO  4YM  onocepeakoBaHO
NoB’si3aHoI i3 3abopoHEHOI onepalieto;

e Do not refer any business related, directly or
indirectly, to a prohibited transaction to a non-
EU, Swiss, UK or U.S. person. If a EU, Swiss,
UK or U.S. person receives an inquiry from
anyone that relates to a matter that directly or
indirectly involves a prohibited transaction, that
EU, Swiss, UK or U.S. person must decline to
respond (or confirm that they cannot respond),
and must not refer the matter to a non-EU,
Swiss, UK or U.S. person.

e He nepeHanpaBnATU KOMepPLUiNHY AisanbHICTb,
NoB’A3aHy, NPSMO YW OnocepeakoBaHo, i3
3abopoHeHO onepadieto, ocobam, Lo He
nepebyBatoTb nig HOPUCONKLIED €C,
Leenuapii, Benukoi bputanii abo CLUA. Akwio
ocoba, wo nepebysae nig topucaukuieto €C,
Weenuapii, Benukoi bBputaHii un CLIA,
oTpuMmye 3anuT Big Oyab-KOro CTOCOBHO
MATaHHSA, sKe NpPsiIMO 4YM  ONocepeaKkoBaHO
noB’sisaHe i3 3abOpPOHEHOID onepauielo, Taka
ocoba, wo nepebyeae nig topucaukuiero €C,
Weewnuapii, Benukoi bputanii un CLUA,
NMOBMHHA BigMOBUTMCA  Bignosigatn (abo
nigTBEPANTH, O HE MOXE BIfMOBICTM) Ta He
Mae nepepaBaTu iHopmauilo ocobi, Wwo He
nepebyBae nig topucaukuieto €C, Lsenuapii,
Benukoi BputaHii un CLUA;

e Do not provide any services in connection with
an extension of new debt of longer than the
applicable maturity period or new equity to
entities that appear on the sectoral sanctions
lists.

e He HajaBaTW >XOOHWUX MOCMyr y 3B’A3KYy 3
NOAOBXEHHAM  HOBOi  3aboproBaHOCTi  Ha
TEpPMiH, WO MepeBuLLye BiANOBIOHUA TepMiH
noraiwleHHsi, abo HOBOro Kamitany pUanYHUM
ocobam, sKi dirypytoThb y rany3eBux CaHKUinHMX




crmckax;

e Do not participate in any portion of any meeting
or committee, including planning or voting, in
furtherance of business related, directly or
indirectly, to a prohibited transaction.

e  He OpaTtu y4acTi B XXOAHIN YacTuHi Oyab-sikoro
3acigaHHs  abo  kOMiTeTy, BKMOYHO 3
nnaHyBaHHAM abo ronocyBaHHAM, ana
NpocyBaHHs KoMepUinHoi DisnbHOCTI,
MOB’sI3aHOI, MPAMO 4M OMNOCEpPeaKOBaHO, i3
3ab0opoHEHOI0 onepaui€eto;

e Do not participate in altering operating policies
or procedures for a specific transaction where it
would permit unauthorised business relating to
a prohibited transaction.

e He OpaTu yyacTi B 3MiHi onepauiiHUX NOMiTUK
abo npoueayp LWoao NeBHOI onepadii, AKWo ue

0O03BONSE  3A4INCHIOBATM  HECaHKUiOHOBaHY
fisnbHICTb, MoB’A3aHy i3 3abOpoHeHO
onepadieto.

Employees, officers, or directors who are not EU, Swiss,
UK or U.S. persons must not involve EU, Swiss, UK or
U.S. persons or any persons located in those jurisdictions
in any business involving, directly or indirectly, a
prohibited transaction. In such circumstances, non-EU,
Swiss, UK or U.S. person employees, officers, or
directors are required to abide by the following
procedures:

MNpauiBHMKK, nocagoBi ocobn abo AnpekTopu, WO He
nepebyBatoTb nig opucaukuieto €C, LLsenuapii, Benuvkoi
BputaHii un CLUA, He noBWHHI 3anyyatn ocib, wWo
nepebyBatoTb nig opucaukuieto €C, LLsenuapii, Benuvkoi
BputaHii un CLUA, abo 6yab-sikmx ocib, siki nepedyBatoTb
B UMX lopucaoukuisx, p[o Oyab-akoi  KomepuiriHoi
DisSNbHOCTI, NOB’A3aHOl, NPSAMO 41 onocepeakoBaHo, i3
3abopoHeHo  onepadieto. 3a  Takux  obCTaBuWH
npauiBHMKK, nocagoBi ocobu abo OupekTopu, Lo He
nepebysatoTb nig opucaukuieto €C, Lsenuapii, Benukoi
Bputanii un CLUA, 3060B’a3aHi AOTPUMYBaTMUCS TakmxX
npoueayp:

e Do not participate in any matters related,
directly or indirectly, to a prohibited transaction
while in the EU, Switzerland, United Kingdom
or the United States.

e He ©Opatu y4acTi B >KOOHOMY MNWUTaHHI,
NnoB’sA3aHOMY, MPSIMO YU OMOCEepeaKoBaHo, i3
3abopoHeHo0 onepadieto, nepebyBaoyum Ha
Teputopii €C, LUsenuapii, Benukoi BputaHii
abo Cnony4yeHux LWTarTis;

e Do not delegate to a EU, Swiss, UK or U.S.
person responsibility for any matters that relate,
directly or indirectly, to prohibited transaction,
or request that a EU, Swiss, UK or U.S. person
assist with that transaction.

e He pJeneryBatu ocobi, wo nepebysae nig
topucamkuietro  €C,  Leenuapii, Benukoi
BputaHii un CLUA, BignosiganbHicTb 3a byab-
AKi MWTaHHA, SKi NPSIMO 4M OMnocepeaKoBaHO
CTOCYOTbCSl 3abopoHeHOi onepauji, abo He

npocutm  ocoby, wo nepebyBae nig
topucaukuieto  €C,  LWeewnuapii, Benukoi
Bputanii uyn CLUA, ponomortu 3 uieto

onepadieto;

e Do not discuss any parties or other aspects
related, directly or indirectly, to a prohibited
transaction, to a EU, Swiss, UK or U.S. person,
except to alert them to the need for compliance
with this Policy or raise a compliance issue.

e  He obroBoptoBaTu Oyab-siKi CTOPOHU abo iHLWi
acnekTu, noB’si3aHi, npsiMo um
onocepenKkoBaHo, i3 3abopoHEHOO onepavieto,
3 ocoboto, Wo nepebysae nig topucaukuieto €C,
Lsenuapii, Benukoi Bputanii un CLUA, 3a
BMHATKOM ToOro, wob nonepeantn ix npo
HeoOXigHICTb AOTpMMaHHSA Uuiei nonitukn abo
NOpyLWUTM MUTAHHA  HOPMAaTUBHO-NPaBOBOI
BiANOBIAHOCTI;

e Do not include EU, Swiss, UK or U.S. persons
in any discussions, meetings, or other
correspondence regarding any matters related,
directly or indirectly, to a prohibited transaction.

e He BKMO4YaTU ocCib, wWo nepebyBalTb nig
topucaukuieto  €C,  Leenuapii, Benukoi
BputaHii un CLUA, go Oyab-sikux AOuMcKycin,
3ycTpiyeri abo iHworo obMmiHy iHdopMmaLieto
woao 6yab-sIkux nuTaHb, MOB’A3aHMX, NPSIMO YK
onocepenkoBaHo, i3 3abOPOHEHOIO onepauieto;

e Do not attempt to involve EU, Swiss, UK or U.S.

e He Hamaratucs  3anyyatm  ocib,  wo




persons in any matters related, directly or

indirectly, to a prohibited transaction by
withholding information (e.g., intentionally
removing references to the name of a

sanctioned person from correspondence or
communications).

nepebysatoTb nig ropucanKLieto €C,
LWsenuapii, Benukoi Bputanii un CLUA, go
Oyab-9KMX MNUTaHb, MNOB’A3aHMX, MNPSAMO 4w
onocepenkoBaHo, i3 3abOpPOHEHOD onepaLieto,
LLUNAXOM NPUXOBYBaHHSA iHdbopmaui
(Hanpuknag, HaBMWCHE BWAANEHHS 3ragku
Ha3Bu ocobu, dka nepebyBae Mig caHkUigmu, 3
NUCTYBaHHS Y1 NOBIAOMIIEHD).

The Company shall ascertain the citizenship of all
prospective employees, officers, and directors during on-
boarding and document such efforts. All employees,
officers, or directors must proactively notify Human
Resources of any changes to their immigration status.

KomnaHis noBwHHa nepeBipuTM POMagsaHCTBO  BCiX
NOTEHLiNHMX NpaLiBHUKIB, NOCagoBMX OCib Ta ANPEKTOpIB
nig yac npuioMy Ha poboTy Ta 3a40KyMeHTyBaTH Taki Ail.
Bci npauiBHukM, nocagosi ocobu abo AnMpekTopu NOBUHHI
3aB4YacHO NOBIJOMNMATK BiAAIN kagpiB Npo Byab-ski 3MiHM
CBOro iMMirpauifiHoro cratycy.

VI. Training

VI. HaBuyaHH#A

Relevant Company Personnel will be trained on
compliance with this Policy when hired and on an annual
basis thereafter. A training log will be maintained by the
Ethics and Compliance Officer documenting when each
employee was trained and on what topics.

BignosigHi npauiBHnkn KomnaHii mMawTb npoxoautu
HaBYaHHS LWOA0 AOTPUMAHHA MOMoXeHb uiei MNoniTukn
npv npunomi Ha poboTy Ta Hagani wopivyHo. KepiBHuK 3
nMTaHb €TUKM Ta HOPMaTUBHO-MPABOBOI BiAMNOBIAHOCTI
Ma€ OOKYMEHTYBATW NPOXOMKEHHSA HABYAHHSA Ta TEMU.

VII. Raise concerns

VII. MoBigoMneHHA npo BuNagkM MNOpYyLeHb

nonoxeHb MoniTnkn

If you observe conduct that may violate this Policy you
must report this information immediately to the Ethics
and Compliance Officer, and stop the proposed activity
until and unless clearance is obtained. No adverse
employment action will be taken against any employee
for reporting a violation of this Policy.

AKwo BM cnocTepiraete NOBEAiIHKY, Sika MOXe MOpYyLIMTH
uyto lMonituky, BM MOBWHHI HeramHo NOBIAOMWUTU UIO
iHbopmauito KepiBHUKY 3 nuTaHb €TUKM Ta
HOPMaTUBHO-NPAaBOBOI BiANOBIAHOCTI Ta MPUNUHUTY
TBKY QJiSNbHICTb 40 OTpuMaHHA aossony. XKogHux
HeraTMBHUX 3axofiB LOAO npaleBnawTyBaHHs He Byae
BXWUTO [0 XOAHOro npadiBHMKa 3a MOBIAOMIIEHHS MPO
NOpYLUEHHS NOMOXeHb uiei MoniTuku.

VIII. Non-compliance and Penalties

VIII. HepnoTpumaHHs caHKLin

We will consider non-compliance of this Policy as a
serious matter warranting disciplinary action, up to and
including dismissal, where allowable by law. Violations of

HepoTtpumaHHa nonoxeHb uiel MNoniTukn € ceprosHoto
nigcTaBol ANs HaknageHHs AncUnniiHapHUX CTArHEHD, i
HaBiTb 3BifbHEHHA 3 PO6OTK y BMNagkax, nepeadadyeHnx

sanctions laws may subject the Company, its directors | 3akoHOLaBCTBOM. MopyLueHHs CaHKUiiHOro

and employees to serious civil and criminal penalties, | 3akoHogaBcTBa MOXe NPU3BECTM A0 MNPUTATHEHHS

including severe monetary fines and imprisonment, as | Komnatii, ii gnpekTopiB Ta npauiBHUKIB A0 LMBINbHOI,

well as administrative penalties. a[MiHICTPaTMBHOI Ta KpMMiHANbHOI BIi4NOBIAANBHOCTI,
BKMIOYHO i3 HaknageHHsaM 3HadHux wTpadis Ta
YB'A3HEHHAM.

IX. When in doubt, seek guidance IX. Y pasi HasBHOCTi cywmHiBiB Bam cnig

NPOKOHCYNbTYBaTUCA

For guestions or concerns about this Policy, or for
issues relating to sanctions laws more generally, please
contact your Ethics and Compliance Officer or the
Speak-Up! line.

AKLIO Y BaC BUHUKNY 3annTaHHSA abo 3aHEMNOKOEHHS
LWoAo0 nornoxeHb Liei MNMonitnkn, abo Wwoao nuTaHb,
MOB’sI3@HUX i3 CAHKLiIHMM 3aKOHOA4ABCTBOM B LiiflOMY,
3BepHiTbCA 0 cBoro KepiBHuKa 3 NUTaHb €TUKK Ta
HOpMaTUBHO-MPaBOBOI BiANOBIAHOCTI HaLly
KoHiaeHUinHy Speak-Up! IiHito.

November 2022

Jluctonap 2022 p.
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